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ACCT 201(3) Course ID:001049 15-MAR-2006
Introductory Accounting I
Prerequisite: Sophomore standing. The major emphasis is on the development and reporting of accounting

information for use by investors, creditors, and others. The student is required to develop skills in the
preparation and use of accounting information and must demonstrate an understanding of the accounting
process, and be able to evaluate the impact of estimates, alternative accounting principles, and the
limitations of the accounting model on accounting information. Topics include: preparation and use of
financial statements; the accounting process; and the measurement and reporting of income, assets,
liabilities, and owners¢ equity. Outcome: The student will be able to understand the underlying
principles, design, concepts, limitations, and the necessity of accounting systems. The student will gain an
appreciation of the uses of financial data and financial statements and their impact on business decisions.

Components: Lecture

Requirement Group: Pre-requisite: Sophomore standing or above.

Room Requirements: General Classroom(1l)

ACCT 202(3) Course ID:001050 15-MAR-2006
Introductory Accounting II
Prerequisites: Sophomore standing, & a minimum grade of ""C-"" in ACCT 201. This course highlights the

differences between financial accounting and managerial accounting. The course begins by completing the study
of transactions and events affecting financial statements. The cash flow statement is then explored in some
detail. Finally, financial statement analysis as traditionally practiced, is considered a capstone for
financial accounting. The course then focuses on the use of accounting data by management. Product costing in
a manufacturing setting, assigning of costs to objects, learning how costs behave, and the use of accounting
data by management in planning operations, controlling operations, and in short term decision making are all
investigated. Outcome: The student will be able to understand the differences between cash and accrual
accounting, the use of ratio analysis in investing and managing decisions, the value and importance of
identifying and allocating costs, and the methods involved in the budgeting process.

Components: Lecture

Requirement Group: Prerequisites: Sophomore standing, & a minimum grade of "C-" in ACCT 201.

Room Requirements: General Classroom(1l)

ACCT 231 (3) Course ID:001051 15-MAR-2006
Managerial Accounting
Prerequisites: Sophomore standing and a minimum grade of ""C-"" in ACCT 201 and 202. This course

critically evaluates product cost for inventory valuation and income determination. In addition, budgeting
and control procedures are emphasized. Topics discussed include job order costing, process costing,
activity-based costing, full absorption and direct costing, an introduction to overhead allocation, cost
estimation, cost-volume-profit analysis, budgeting, standard costs, analysis of variances, and capital
budgeting. The course incorporates computer applications to managerial accounting analysis. Outcome:
Students develop an application and analysis level of learning for matching cost flows to product flows and
will be able to demonstrate an understanding of budgeting, variance analysis, product costing, relevant
decision making and capital budgeting.

Components: Lecture

Requirement Group: Prerequisites: Sophomore standing and a minimum grade of "C-" in ACCT 201 and 202.

Room Requirements: Electronic Classroom(1l)

ACCT 303(3) Course ID:001052 15-MAR-2006
Intermediate Accounting I
Prerequisites: Junior standing, minimum grade of ""C-"" in both ACCT 201 and 202. The first in a series

of courses designed to provide in-depth coverage of the generally accepted principles underlying financial
statements and financial reporting, from conceptual framework to application. Topics include alternatives for
measurement of revenue and asset valuation, and presentation of financial statements. Lectures, discussions,
and technical readings are supplemented with extensive problem and written assignments. Outcomes: Students
will demonstrate their understanding of the accounting process leading to financial reports. Furthermore
students will also develop the ability to apply critical thinking and analytical skills toward the solution
of problems concerning valuation of assets, and revenue and expense recognition.

Components: Lecture

Requirement Group: Prerequisites: Junior standing; minimum grade of "C-" in ACCT 201 and 202.

Room Requirements: General Classroom(1l)



epitten
Text Box
Academic Year 2009-2010


Report ID: SR301 Loyola University Chicago Page No. 2 of 995
Course Catalog Run Date: 08/14/2013
Run Time: 15:21:05

School of Business Admin - Accounting - Subiject: Accounting
ACCT 304(3) Course ID:001053 15-MAR-2006
Intermediate Accounting II
Prerequisites: Junior standing, a minimum grade of ""C-"" in ACCT 303. This course is an extension of

Intermediate I where students use the conceptual framework to consistently evaluate and explain accounting
practice. This allows the student to not only understand the accounting methodologies but also recognize why
these approaches are generally superior to alternative accounting treatments. Topics include concepts of
present and future value, investments in financial instruments (debt and equity), leases, pensions, income
taxes, earnings per share, and the statement of cash flow. Outcome: Students will be able to demonstrate
an understanding of the professional pronouncements as they relate to the measurement, recognition, and
reporting of financial information. Students will also be able to demonstrate an understanding of how to
research relevant accounting issues to better prepare for professional certification.

Components: Lecture

Requirement Group: Prerequisites: Junior standing, a minimum grade of "C-" in ACCT 303.

Room Requirements: General Classroom(1l)

ACCT 305(3) Course ID:001054 01-JAN-1901
Advanced Managerial Accounting
Components: Lecture

Requirement Group: Prerequisite: Junior standing or above.
Room Requirements: Electronic Classroom(1l)

ACCT 306(3) Course ID:001055 15-MAR-2006
Advanced Accounting: Business Combinations, Consolidations & International
Prerequisites: Junior standing, minimum grade of ""C-"" in ACCT 303. Topics include accounting for

business combinations, long-term equity accounting, consolidated financial statements, branch accounting, and
international accounting. Course includes extensive problem assignments. Outcome: Students will understand
the accounting for corporate acquisitions, equity method investments and corporate consolidations including
intercorporate transactions.

Components: Lecture

Requirement Group: Prerequisites: Junior standing, a minimum grade of "C-" in ACCT 303.

Room Requirements: General Classroom(1l)

ACCT 307 (3) Course ID:001056 15-MAR-2006
Advanced Accounting: Not-For-Profit Entities & Advanced Financial Accounting Topics
Prerequisites: Junior standing, minimum grade of ""C-"" in ACCT 303. Topics include accounting concepts

as applied to state and local government, along with financial reporting for other not-for-profit entities
including hospitals, universities, and voluntary health and welfare organizations. Class may be taken prior

to ACC 306. Outcome: Students will gain a comprehensive knowledge of the reporting requirements of
not-for-profit entities.
Components: Lecture

Requirement Group: Prerequisites: Junior standing, a minimum grade of "C-" in ACCT 303.
Room Requirements: General Classroom(1l)

ACCT 308(3) Course ID:001057 15-MAR-2006
Accounting Information Systems

Prerequisites: Junior standing; minimum grade of ""C-"" in ACCT 303 and ISOM 247. Included among the
topics covered in this course are the primary accounting cycles, accounting information system internal
controls, and selective fraud issues. Students will also build flowcharting skills and gain experience
working on an enterprise resource planning system (ERP) with real-world company data. Outcome: Students

develop an application and analysis level of learning regarding the function of an accounting information
system in business with specific emphasis on risk management, along with the ability to work with and deploy
ERP tools.

Components: Lecture

Requirement Group: Prerequisites: Junior standing; minimum grade of "C-" in ACCT 303 and ISOM 247.

Room Requirements: General Classroom(1l)

ACCT 311 (3) Course ID:001058 15-MAR-2006
Auditing & Internal Control Systems
Prerequisites: Junior standing, minimum grade of ""C-"" in ACCT 303. Course involves an in-depth

investigation of internal control structure and systems and the theory of audit evidence. Theoretical
principles and practical issues involved in planning and executing an audit are explored. Internal control
policies and procedures and principal evidence techniques for major transaction cycles or account groups are
studied in depth. Study of appropriate AICPA professional standards is an integral part of this course.

Outcomes: Students who successfully complete this course will be able to: understand the role of
professional standards in the audit of financial statements; demonstrate their ability to research those
standards; and demonstrate their understanding of the audit process in particular the roles of evidence and
internal control.

Components: Lecture

Requirement Group: Prerequisites: Junior standing, a minimum grade of "C-" in ACCT 303.

Room Requirements: General Classroom(1l)
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ACCT 323(3) Course ID:001059 15-MAR-2006
Advanced CPA Topics
Prerequisites: Junior standing; minimum grade of ""C-"" in ACCT 311. Topics include: audit and other

reports, statistical sampling in auditing, attestation standards, reporting on future-oriented information,
accountant's legal liability, Securities & Exchange Commission practice, professional ethics and using
technology in auditing. Outcome: Students will be familiar with issues under the AICPA Code of
Professional Conduct, pronouncements of the Public Companies Accounting Oversight Board, the Sarbannes Oxley
Act, federal securities laws, and cases relating to CPA malpractice. Students will have a thorough
professional knowledge of CPA reports on financial statements and special reports. Students will also learn
how to apply statistical sampling in auditing.

Components: Lecture

Requirement Group: Prerequisites: Junior standing; minimum grade of "C-" in ACCT 311.

Room Requirements: General Classroom(1l)

ACCT 328(3) Course ID:001060 15-MAR-2006
Concepts in Taxation

Prerequisites: Junior standing; minimum grade of ""C-"" in ACCT 201 and 202. This course provides a
thorough exposure to federal income tax concepts and planning principles, with particular reference to
individual taxpayers. Outcome: Students will be able to demonstrate a basic core of technical knowledge

concerning the federal income tax as it applies to individuals, an understanding of the conceptual and tax
policy issues that underlie tax legislation, and fundamental skills in tax compliance, tax planning, and tax
research.

Components: Lecture

Requirement Group: Prerequisites: Junior standing; minimum grade of "C-" in ACCT 201 and 202.

Room Requirements: General Classroom(1l)

ACCT 341(3) Course ID:001061 15-MAR-2006
Advanced Studies in Taxation

Prerequisites: Junior standing, minimum grade of ""C-"" in ACCT 328. This course provides a thorough
exposure to the federal income tax concepts and planning principles applicable to business entities, trusts,
and estates and to federal transfer taxes. Outcome: Students will be able to demonstrate a basic core of

technical knowledge concerning the federal income tax as it applies to business entities and to the federal
gift, estate, and generation-skipping-transfer taxes, an enhanced understanding of the conceptual and tax
policy issues that underlie tax legislation, and enhanced skills in tax compliance, tax research, and tax
planning.

Components: Lecture

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in ACCT 328.

Room Requirements: General Classroom(1l)

ACCT 345(3) Course ID:011357 28-AUG-2009
Decision Modeling n Accounting
Prerequisites: ISOM 241, ACCT 231, ACCT 303; Junior Standing This class focuses extensively on the decision
making process and how you can make better and more informed decisions. We will integrate accounting
related topics with decision making theory, much of it developed in the areas of management and cognitive
psychology. Learning goals/outcomes: This course 1s designed to help students develop the following
competencies: -Strategic/critical thinking skills -Technology skills, in this case computer literacy
-Decision modeling skills -Risk analysis skills -Problem solving and decision making skills
-Communication skills, primarily written communication skills
Components: Lecture (In person)
Requirement Group: Prerequisites: ISOM 24lor STAT 103, ACCT 231, ACCT 303; Junior Standing
Room Requirements: Electronic Classroom(1l)

ACCT 350(1 - 3) Course ID:001062 11-FEB-2008
Internship Program
Prerequisite: Junior standing. The course is designed to provide a controlled, on-the-job experience with

participating business, industrial and governmental organizations. Students can take the class for a maximum
of 3 semester credit hours. Each semester of enrollment requires a term project. This course does not count
toward a concentration in accounting. Pass/Fail credit only. Outcome: Students will demonstrate first hand
knowledge of a particular phase of business operations.

Components: Field Studies

Topics: Chinese Professional Experience

Requirement Group: Prerequisite: Junior standing or above.

Reqg. Designation: Internship
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ACCT 352(6) Course ID:001063 01-JAN-1901
CPA Review
Components: Lecture

Requirement Group: Pre-Requisite: Senior standing or above.
Room Requirements: General Classroom(1l)

ACCT 395(1 - 3) Course ID:001064 15-MAR-2006 Department Consent Required
Independent Study in Accounting
Prerequisite: junior standing, instructor and dean permission required. Independent study is in-depth

research or reading, initiated by the student and jointly developed with a faculty member, into a specialized
area of accounting not otherwise covered by department course offerings. Variable credit is allowed for the

course. This course will not count toward major requirements. Permission of dean required. Outcome:
Students will demonstrate an in-depth understanding of a technical accounting topic.

Components: Independent Study

Topics: Human Asset Accounting

Requirement Group: Prerequisite: Junior standing or above.

ACCT 399(1 - 3) Course ID:001065 03-NOV-2009
Special Topics in Accounting
Prerequisite: Junior Standing. Scheduled classes are offered on an ad hoc basis. Specific titles,
prerequisites and content will vary. Outcome: Students will be able to demonstrate understanding of
specialized topics not otherwise covered by department regular course offerings.

Components: Lecture (In person)

Topics: Decision Models in Accounting, Fraud Awareness and Compliance, Forensic Accounting and

Fraud, International Managerial Acct
Requirement Group: Prerequisite: Junior standing or above.
Room Requirements: Electronic Classroom(1l)

ACCT 400(3) Course ID:001066 15-MAR-2006
Financial Acct for Bus Decisions
This course is an introduction to the accounting function that is used to measure and communicate business
transactions. The focus is on understanding financial information to facilitate better decisions. Outcome:
Students will be able to identify the impact of business transactions on the basic financial statements: the
income statement, the statement of financial position, the cash flow statement, and the statement of changes
in owners¢ equity. Students will also be able to demonstrate an understanding of the financial statements and
their implications on various business decisions.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

ACCT 402(3) Course ID:001068 15-MAR-2006
Issues in Financial Reporting
Prerequisite: ACCT 400 or equivalent. This course stresses research of selected accounting issues and uses

the authoritative pronouncements to better understand financial accounting and reporting. The course
structure includes lectures, class discussion, case analysis, and research of timely accounting issues. Group
interaction is heavily emphasized. Outcome: Students will be able to demonstrate an understanding of the
professional pronouncements as they relate to the recognition and measurement of selected accounting topics.
Students will also be able to work as a team to research an accounting issue and professionally communicate
their research findings.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

ACCT 403(3) Course ID:001069 15-MAR-2006
Fed Income Tax & Bus Decisions
Prerequisite: ACCT 400 or equivalent. This course surveys the federal income tax, with an emphasis on
fundamental concepts and rules, the key tax and non-tax consequences of operating a business in various
organizational formats, and tax planning opportunities and problems. Outcome: Students will be able to
demonstrate a basic core of knowledge concerning the federal income tax as it applies to business entities,
incorporate tax costs and tax savings into calculations of net present value of cash flows, identify optimal
formats for operating a business, and recognize the tax planning opportunities or problems inherent in common
business transactions.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)
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ACCT 404(3) Course ID:001070 15-MAR-2006
Financial State Analysis
Prerequisite: ACCT 400 or equivalent. This course evaluates the information contained in the financial
statements, footnotes, and management discussion and analysis for its usefulness in making investment and
credit decisions. Outcome: Students will be able to assess the appropriateness of asset valuation,
liability measurement, and equity values for judging the performance of an enterprise. Students will
synthesize these assessments via a comprehensive financial statement analysis project.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

ACCT 406(3) Course ID:009918 03-MAY-2010
Accounting for Derivative Financial Instruments
Components: Lecture (In person)

Requirement Group: Prerequisite: ACCT 323 or ACCT 436
Room Requirements: Electronic Classroom(1l)

ACCT 407 (3) Course ID:010243 02-FEB-2007
Fraud Awareness and Compliance for Managers
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ACCT 409(3) Course ID:001072 01-JAN-1901
Independent Study in Acct
Components: Independent Study

Requirement Group: Pre-requisite: Graduate School of Business student.

ACCT 412(3) Course ID:009851 15-MAR-2006
Special Topics in Accounting
Prerequisite: ACCT 400 or equivalent. This course emphasizes advanced managerial accounting topics in an

international context. Using case studies of global firms, the course explores the challenges of corporations
in international markets to harmonize and standardize managerial accounting data, highlights tools and
methods to arrange international intracompany accounting, and emphasizes accurate communication and reporting
of management accounting data. Also, the course provides an overview and comparison of the various
international managerial accounting approaches and integrates anglo-american managerial accounting with the

European methods. Outcome: Students will be able to understand and apply the advanced managerial
accounting toolkit in an international context.
Components: Lecture (In person)
Topics: Internal Audit, International Mnagerial Accounting, Advanced Forensic Accounting, Tax
Research

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ACCT 422(3) Course ID:001075 01-JAN-1901
AIS-Design,Applictn, Evaluation&Security
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

ACCT 424(3) Course ID:001077 15-MAR-2006
Managerial Accounting
Prerequisite: ACCT 400 or equivalent. Topics include product costing and activity based costing concepts,

development and analysis of information for short-run and long-run decision making, the impact of accounting
information on divisional performance, cost estimation and cost-volume-profit analysis, segment analysis,
transfer pricing, budgeting concepts, and behavioral issues associated with accounting information.

Outcome: Develop and use managerial accounting information for operational and strategic decision making.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)
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ACCT 425(3) Course ID:001078 15-MAR-2006
International Accounting
Prerequisite: ACCT 400 or equivalent. This course explores the similarities and differences of accounting
principles and procedures between the United States and other countries. Topics include consolidation of
foreign subsidiaries, performance evaluation of foreign operations, translation issues, inflation accounting,
and efforts at standardization of accounting rules. Outcome: Students will become familiar with
international accounting issues including accounting harmonization, pronouncements of the International
Accounting Standards Board, transfer pricing, foreign currency financial statements, foreign exchange, and
international taxation.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

ACCT 428(3) Course ID:001081 15-MAR-2006
Integrated Decision Making
Prerequisite: ACCT 400 or equivalent. Topics include cognitive psychology, escalation theory, group
decision making, framing, creative thinking, ethical decision making, strategic decision making, risk and
uncertainty decision models. These topics will be interwoven with accounting applications. Outcome:
Students will develop and use their decision making skills in a variety of situations.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

ACCT 436(3) Course ID:009835 15-MAR-2006
Forensic Accounting and Fraud
Prerequisite: A minimum grade of C- in ACCT 311 or equivalent undergraduate auditing course. The purpose of
the course is to familiarize students to the field of Forensic Accounting and sensitize them to: the
prevalence of fraud in all forms of business activity; the methods people use in initiating/perpetuating
fraud scheme; ways of staying out of or getting out of a fraud conspiracy. Students are presumed to have
strong accounting and auditing skills. This course will be covering ethics, accounting, auditing,
misappropriation of assets, fraudulent financial reporting, electronic fraud and other fraud
investigation/forensic accounting topics. Outcome: Students who successfully complete this course will be
able to demonstrate: knowledge of the nature and magnitude of economic fraud as it affects a variety of
entities; understanding of the role of the accounting profession in fraud prevention and detection; technical
knowledge of forensic accounting, forensic investigations and research.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

ACCT 439(1 - 3) Course ID:001087 05-MAR-2010
Independent Study
Independent study is in-depth research and/or reading, initiated by the student and jointly developed with a
faculty member, into a specialized area of accounting not otherwise covered by department course offerings.
Student is typically expected to develop a manuscript worthy of publication. The project should require the
workload associated with a graduate level course. Normally, this course may be taken one time for credit.
Outcome: Student must demonstrate a detailed understanding of the selected accounting topic.
Components: Lecture
Topics: Convergence/US&In'l Acct Stnds, Financial Statement Analysis
Requirement Group: Pre-requisite: Graduate School of Business student.

ACCT 600E(1.5) Course ID:001088 14-JAN-2009
Fin Statement Analysis & Dec Making
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

ACCT 601E(1.5) Course ID:001089 14-JAN-2009
Strategic Cost Management I
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

ACCT 602E(1.5) Course ID:001090 14-JAN-2009
Strategic Cost Management II
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
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14-JAN-2009

Report ID: SR301

Course ID:001091

ACCT 603E(1.5)

Tax Strategies in Bus Decision Making
Components: Lecture
Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
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LREB 3TRN(0 - 99) Course ID:011456 01-JAN-1901
LREB 300 - Level Transfer
Components: Lecture
LREB 315(3) Course ID:004937 15-MAR-2006
Law and the Regulatory Environment of Business I
Prerequisite: Junior standing. This course is designed to familiarize the student with the American legal

system. Intended primarily for students who have not previously studied law, the course includes a review of
the concept of law, the function of the courts, and the dual judicial system of the United States. An
appreciation of legal history and the operation of law are developed through the vehicle of a detailed
analysis of contract law and a survey of other topical headings. Outcome: The students should achieve an
awareness of the necessity of voluntary compliance with general legal concepts in order for society to enable
all persons to live together in harmony. An understanding of the court system as a substitute for self-help
is deemed essential and knowledge of binding contract law is fostered as a basis for all agreements.

Components: Lecture

Requirement Group: Prerequisite: Junior standing or above.

Room Requirements: General Classroom(1l)

LREB 351 (3) Course ID:004938 14-FEB-2006
Law & Regulatry Environ Bus II
Components: Lecture

Course Equivalents: LREB 362
Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in LREB 315.
Room Requirements: General Classroom(1l)

LREB 362 (3) Course ID:009833 15-MAR-2006
Law and the Regulatory Environment of Business II
Prerequisites: Junior standing, minimum grade of ""C-"" in LREB 315. This course is designed to

familiarize the student with the legal concepts supporting the major forms of doing business, such as
partnerships, limited liability companies, and corporations. The regulations concerning federal bankruptcy
and the use of negotiable instruments as a substitute for money and a representation of credit are also
treated. Outcome: The students should achieve an understanding of the legal framework of the various forms
of business organizations utilized in today's business environment. Students will also develop an
understanding of the legal rules pertaining to negotiable instruments, secured transactions and bankruptcy
and their significance in business transactions.

Components: Lecture (In person)

Course Equivalents: LREB 351

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in LREB 315.

Room Requirements: General Classroom(1l)

LREB 440(3) Course ID:004940 01-JAN-1901
Pub Policies Toward Business
This course is designed to familiarize the business executive with the basic structure of the American legal
system and how it relates to government regulation including international dispute resolution, consumer
protection rules, antitrust and securities regulations, and equal opportunity laws.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

LREB 442 (3) Course ID:004942 15-MAR-2006
Law & Professional Management
Designed to familiarize the business executive with the American legal system and the legal environment in
which business organizations are created and function. Intended primarily for students who have not
previously studied law, the course includes a detailed review of the legal significance of the managerial
aspects of partnerships and corporations. Outcome: The course is tailored to train all students of
whatever background in the legal rules needed to understand the professional management of the current myriad
forms of partnerships and corporations that are dealt with or encountered in today¢s business environment.
Components: Lecture
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)
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LREB 443 (3) Course ID:004943 15-MAR-2006

Executive Legal Liability

Analysis of the personal legal liability of officers and directors to the corporation and its shareholders
for losses arising from breach of fiduciary duties in wasting assets, usurping corporate opportunities,
competing or dealing with the corporation, and making secret profits. Also reviewed are principles applicable
to insider stock transactions, violations of SEC fraud regulations, antitrust liability, minority
shareholders¢ suits, indemnity agreements, and officers/directors¢ liability insurance. Outcome: The
concepts of the various degrees of care, good faith, and fiduciary duties are treated in-depth so that the
mature business student can become intimately aware of the expectations that are demanded of professional

managers. The problems associated with securities, anti-trusts, and foreign corrupt practices are presented
in a concrete format so as to create a permanent understanding of the legal risks that exist.
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

LREB 449 (3) Course ID:004944 01-JAN-1901
Special Topics Legal Environment

Components: Lecture

Topics: Entrepreneurship Law

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

LREB 600E(1.5) Course ID:004945 14-JAN-2009
Executive Legal Liability
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

LREB 601E(1.5) Course ID:009516 01-0CT-2006
Tax Strategies in Business Decision Making
Components: Lecture (In person)

Room Requirements: Electronic Classroom(1l)
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BSAD 100 (3) Course ID:001436 01-JAN-1901
Business Dynamics

Components: Lecture

Room Requirements: General Classroom(1l)

BSAD 101 (3) Course ID:001437 01-JAN-1901
Business Administration
Components: Lecture

Requirement Group: Restricted to Freshman only.
Room Requirements: General Classroom(1l)

BSAD 102(1) Course ID:001438 01-JAN-1901
Topics in Derivatives I

Components: Supervision
BSAD 103 (1) Course ID:001439 01-JAN-1901
Topics in Derivatives II

Components: Supervision
BSAD 104 (1) Course ID:001440 01-JAN-1901
Topics in Derivatives III

Components: Supervision
BSAD 120(3) Course ID:010102 06-SEP-2006
Work, Organization & Gender in Transitional China

Components: Lecture

Requirement Group: Restricted to Beijing Students

BSAD 150(3) Course ID:009798 01-NOV-2005
Business Career Exploration
Business Career Exploration is designed for students to assess their skills and the functional areas in
business to determine possible future career paths.
Components: Lecture (In person)
Room Requirements: Electronic Classroom(1l)

BSAD 199(3) Course ID:007241 22-JAN-2004 Department Consent Required
Special Topics:
Components: Supervision (Wide World Web)
Topics: SpTp:Fam Bus Management
BSAD 200(1) Course ID:001441 01-JAN-1901
Integrative Research Techniques
Components: Lecture
BSAD 201(3) Course ID:010101 06-SEP-2006
Doing Business in China
Components: Lecture

Requirement Group: Restricted to Beijing Students

BSAD 202(3) Course ID:010103 06-APR-2009
Introduction to International Business
Prerequisite: Sophomore standing or above.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Sophomore standing or above.

Room Requirements: Electronic Classroom(1l)
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BSAD 220(1) Course ID:011145 19-MAR-2009
Internship and Career Preparation
Prerequisite: Sophomore Standing Internship and Career Preparation provides an introduction to the

critical skills required for successful career development and job search navigation. Students will learn
about career development; develop job/internship search skills; establish a job/internship search action plan
and begin to become oriented to employer research. Topics addressed will include resume/job search
correspondence; interviewing skills; network building; career & employer research and career development
resource building.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Sophomore standing or above.

Room Requirements: Electronic Classroom(1l)

BSAD 300(1 - 3) Course ID:011644 08-APR-2010
Business Internship - Elective Credit
Prerequisite: Junior Standing Business Internship for elective credit is for SBA students, and non-SBA

students pursing a minor in the School of Business, who wish to earn academic, elective credit while pursuing
an internship opportunity. The course is variable credit from 1-3 hours and may be repeated for credit for a
total of 3 earned hours. BSAD 300 is not a course for credit in any SBA major or minor.

Components: Field Studies (Directed Research)

Requirement Group: Prerequisite: Junior standing or above.

Reqg. Designation: Internship
BSAD 310(3) Course ID:001442 01-JAN-1901
Advanced Writing: Business

Components: Lecture

Room Requirements: General Classroom(1l)

BSAD 351 (3) Course ID:011137 08-APR-2010
Business Internship - Core Civic Engagement
Prerequisites: Junior standing, School of Business student, & ""C-"" or better in BSAD 220. Business

Internship connects academic learning with the internship experience. Students will be challenged to analyze
the theory and practices from the world of work that impact the ethics of leading, interpersonal and
organizational dynamics, and competent work place contributions required for success in the modern business
world. Concepts associated with internship/experiential learning as related to career development will be
addressed.

Components: Field Studies (In person)

Attributes: CORE Values - Civic Engagement

Requirement Group: Prerequisite: Junior standing, School of Business student, "C-" or better in BSAD 220.
Reqg. Designation: Internship

Room Requirements: Electronic Classroom(1l)

BSAD 399(3) Course ID:007240 22-JAN-2004 Department Consent Required
Special Topics
Components: Independent Study
BSAD 400 (3) Course ID:009826 13-FEB-2006
Career Development and Internship Practicum
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

BSAD 500(3) Course ID:001443 01-JAN-1901
Topics in Derivatives

Components: Supervision

Requirement Group: Pre-requisite: Graduate School of Business student.

BSAD 501(1 - 3) Course ID:001444 01-0CT-2006 Department Consent Required
Curriculum Practical Training

Components: Supervision

Topics: Zintern

Requirement Group: Pre-requisite: Graduate School of Business student.
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School of Business Admin - Business Administration - Subject: Business Administration

BSAD 503 (3) Course ID:001446 01-JAN-1901
BSAD
Components: Lecture
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

BSAD 504(2) Course ID:001447 01-JAN-1901
Internship

Components: Field Studies

Room Requirements: General Classroom(1l)

BSAD 600E(1.5) Course ID:001448 14-JAN-2009
Integrative Strategy
Components: Lecture
Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
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ENVR 600E(1.5)

Environmental Management
Components: Lecture
Requirement Group:

Course ID:002771 14-JAN-2009

Restricted to students in the Graduate School of Business MBA for Executives
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ECON 201 (3) Course ID:002427 15-MAR-2006

Principles of Microeconomics
This course is an introduction to demand and supply, consumer choice, price analysis in alternative
industrial organizations, and the distribution of income. Outcome: Students will be able to think
critically about price formation in different market structures, and how prices, household incomes and income
distribution in a diverse society are determined with interpretations based on the concepts of opportunity
costs and decision making under uncertainty.

Components: Lecture

Attributes: CORE Societal and Cultural Literacy

Room Requirements: General Classroom(1l)

ECON 202(3) Course ID:002428 15-MAR-2006
Principles of Macroeconomics
This course is an introduction to national product, its components, money and the real sectors and business
fluctuations. Outcome: The students will be able to think critically about the economic environment of
the nation and to measure growth, unemployment, inflation, fiscal and monetary policies of the government, to
ultimately understand economic stability and the welfare of the individual citizen.

Components: Lecture

Attributes: CORE Societal and Cultural Literacy

Room Requirements: General Classroom(1l)

ECON 225(3) Course ID:011672 26-MAY-2010

Vietnamese Economy: Past and Present

This course aims to expose students to the theories, processes, resources, and policies that relate to the
Vietnamese economy, especially since the country¢s independence. The course is designed to familiarize
students in historical context with the policies and resources of economic performance during the war, under
the centrally planned economy, in the country¢s transition period and since economic reform in the mid 1980s.
The course will also help students understand and compare socialist and capitalist economic principles that

have operated in Vietnam, emphasizing both their strengths and weaknesses. Students are expected to achieve
the following learning outcomes: 1. Broad understanding of Vietnam¢s economy during the country¢s main
historical periods from the colonial area to independence. 2. In-depth understandings of Vietnam¢s economy
from independence to the present. 3. Undertake an analysis of the theoretical and practical differences
between socialist and capitalist economic principles. 4. Understanding of theoretical background of
Components: Lecture (In person)
ECON 303 (3) Course ID:002430 24-0CT-2007
Intermediate Microeconomics
Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course is a detailed

study of consumer and firm behavior, market structures, and the elementary propositions concerning welfare
economics. Outcome: The students will develop analytical skills to understand and predict consumer and firm
behavior, understand the underlying pinning of antitrust legislation and dynamic market strategies.

Components: Lecture

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.

Room Requirements: General Classroom(1l)

ECON 304 (3) Course ID:002431 24-0CT-2007
Intermediate Macroeconomics
Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course develops the

framework used by economists in government, business and academia to analyze the key determinants of economic
growth, the business cycle, unemployment, inflation, the level of interest and exchange rates, as well as
explaining how all these variables are influenced by monetary and fiscal policy. Outcome: The students
are able to understand and critically analyze business cycles, financial market fluctuations, and to study
inflation and unemployment policies.

Components: Lecture

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.

Room Requirements: General Classroom(1l)

ECON 307 (3) Course ID:002432 15-MAR-2006
History of Economic Thought

Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course is a study of
the evolution of economic doctrines and analytical techniques from antiquity through the modern period with
emphasis on concurrent developments in the social, intellectual, and scientific concerns. Outcome :
Students will gain a critical understanding of how economic theory emerges and evolves in response to changes
in economic and social reality.

Components: Lecture

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.

Room Requirements: General Classroom(1l)
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ECON 320(3) Course ID:002433 30-JUL-2010
Urban Economics

Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course analyzes the
economic role and functioning of cities and examines urban issues such as real estate markets,
transportation, economic development, and crime. Outcome: Students will understand the economic forces
that shape urban agglomerations. Students will understand the economic and ethical trade-offs of various
urban economic policies. They will be able to think critically about the economic forces that make a city
grow and contract over time.

Components: Lecture (In person)

Course Equivalents: URB 320
Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.
Room Requirements: Electronic Classroom(1l)

ECON 321(3) Course ID:002434 24-0CT-2007
Introduction to Futures Trading
Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course analyzes and

describes futures markets, the operation and functions of exchanges and clearinghouses, activities of market
participants, the impact of government regulation, and topics such as hedging, spreading, fundamental
technical analysis, and trading strategies. Outcome: Student will be able to demonstrate and understand
the operation and use of futures markets, and develop risk management skills to cope with the global
financial order.

Components: Lecture

Course Equivalents: FINC 321, FINC 388

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.

Room Requirements: General Classroom(1l)

ECON 323(3) Course ID:002435 15-MAR-2006
International Economics

Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course analyzes
microeconomic and macroeconomic theories of global trade; balance of payments, adjustment problems and the
international monetary system. Outcome: Students will be able to demonstrate the ability to critically
apply microeconomic and macroeconomic concepts to the understanding of international economic
phenomena/problems. This course emphasizes the role of economic leadership to promote peace and justice in a
global diverse world.

Components: Lecture

Course Equivalents: INTS 323
Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.
Room Requirements: General Classroom(1l)

ECON 324(3) Course ID:002437 15-MAR-2006
International Monetary Relations
Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. Examination of the

operation of the international monetary system and an analysis of the determination of currency flows between
countries, with topics of balance of payments statements, currency flows between countries, determination of
exchange rates, and international liquidity problems. Outcomes: Student will be able to demonstrate an
understanding of the operation of the international currency market and be able to analyze exchange rates
with an emphasis on international liquidity and currency problems, and risk management of currency
fluctuations.

Components: Lecture

Course Equivalents: INTS 324

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.

Room Requirements: General Classroom(1l)

ECON 325(3) Course ID:002438 24-0CT-2007
Economics of Growth & Development

Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course describes and
analyzes the problems and policy issues facing developing countries and the third world with respect to their
economic and social policies and programs. Outcome: The students are trained to evaluate the economic
conditions that are conducive to economic growth and critically assess ethical arguments as they relate to
growth, trade, and poverty in emerging countries. The role of leadership is emphasized.

Components: Lecture

Course Equivalents: INTS 325
Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.
Room Requirements: General Classroom(1l)
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ECON 326 (3) Course ID:002439 01-JAN-1901
Comparative Economic Systems
Components: Lecture

Course Equivalents: INTS 326
Room Requirements: General Classroom(1l)

ECON 327 (3) Course ID:002440 15-MAR-2006
American Economic & Business History
Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course emphasizes

the evolution and the role of past business leaders of the American economy from the colonial times to the
present, emphasizing the entrepreneurs and the environments in which they operated. Economic and business
change in the period 1865-1914 receives particular attention, as do the enterprises of Chicago-area
entrepreneurs. Outcome: Students learn the skills required of entrepreneurs and business leaders and
their contribution to society. Students will develop an awareness of the historical dynamics that produced
the current economy, and how its institutions evolved and the importance of markets in allocating resources.

Components: Lecture

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.

Room Requirements: General Classroom(1l)

ECON 328(3) Course ID:002441 06-NOV-2006
Environmental Economics
Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201. This course applies economic theory

to environmental and natural resource problems and policies, investigates the role economic incentives play,
and discusses externalities, property rights, common property problems, pollution and pollution control, and
renewable and non-renewable resource management. Outcome: Students will understand that environmental
problems are fundamentally economic problems that come about because there is a market failure (e.g., an
externality or public good) and that environmental problems have economic solutions.

Components: Lecture
Course Equivalents: ESP 328
Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201.

Room Requirements: General Classroom(1l)

ECON 329(3) Course ID:010705 03-APR-2009
Health Economics
Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course provides an

understanding of the unique economic complexities of the health care industry and individual health
behaviors. Relying on economic principles of scarcity, efficiency, productivity, and market behavior, demand
and supply of health care, the role of government in determining health care policy, and medical practices
are explored. Prerequisites: Sophomore standing and minimum ""C-"" in ECON 201.

Components: Lecture (In person)

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.

Room Requirements: Electronic Classroom(1l)

ECON 330(3) Course ID:009760 15-MAR-2006
The Economics of Sport

Prerequisites: Junior standing, minimum grade of ""C-"" in ECON 201, ECON 202 and SPRT 130. Using the
tools of economic analysis, this course examines issues pertaining to the professional and amateur sports
industry. Outcome: Students will have a better appreciation for the managerial and economic
decision-making processes of sports enterprises and will be able to apply economic reasoning in analyzing the
market outcomes of this industry.

Components: Lecture (In person)

Course Equivalents: SPRT 330

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in ECON 201, ECON 202 and SPRT 130.

ECON 334(3) Course ID:002443 15-MAR-2006
Economics of Government Expenditures & Taxation
Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course is an

analysis of taxation and expenditure, instruments and policies as they relate to the allocative,
distributive, and stabilization functions of government and society and ethical responsibilities of each.

Outcome: The student are able to understand and analyze public policy issues, specifically as it relates
to the voting process, size of government, tax policy debates, and long-term problems of transfer payments in
an aging society.

Components: Lecture

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.

Room Requirements: General Classroom(1l)
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ECON 335(3) Course ID:002444 01-JAN-1901
Bus Fluctuations & Forecasting
Components: Lecture

Room Requirements: General Classroom(1l)

ECON 336 (3) Course ID:002445 15-MAR-2006
Monetary and Fiscal Policy

Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201, 202 and 304. This course uses
macroeconomics to critically analyze the evolution of monetary and fiscal policy from the late 19th century
to the present as well as current trends and topics relating to monetary and fiscal policy. Outcome:

Students will develop critical economic thinking skills as they apply macroeconomic theory to historical
events and discuss the potential future paths of the world economy and for assessing the leadership role of
the government and Federal Reserve System in stabilizing the domestic and world economy.

Components: Lecture

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201, 202 and 304.

Room Requirements: General Classroom(1l)

ECON 345 (3) Course ID:002446 01-JAN-1901
Mathematical Economics
Components: Lecture

Room Requirements: General Classroom(1l)

ECON 346(3) Course ID:002447 09-APR-2009
Econometrics
Prerequisites: Sophomore Standing; minimum grade of ""C-"" in ECON 201, 202, MATH 131 and ISOM 241 This

course teaches students how to use statistical tools to evaluate hypotheses about economic models.
Outcome: Students will be able to interpret and critically analyze quantitative information related to
economics. Students will understand regression analysis and understand how to use it to test economic models
and to measure important economic parameters, and to predict economic relationships.
Components: Lecture
Requirement Group: Prerequisite: Sophomore standing; minimum grade of "C-" in ECON 201, 202, MATH 131 and ISOM 241.
Room Requirements: General Classroom(1l)

ECON 350(1 - 3) Course ID:002448 11-FEB-2008
Internship Program
Prerequisite: Junior standing

Components: Field Studies

Topics: Chinese Professional Experience, External Experience in China

Requirement Group: Prerequisite: Junior standing or above.

Reqg. Designation: Internship
ECON 355(3) Course ID:009443 15-MAR-2006
Economics of Real Estate

Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. The course offers an
introductory overview to real estate, including such dimensions as property rights, industry structure,
investment asset, and financial analysis. Outcome: The students are trained to develop quantitative and

economic reasoning of real estate to evaluate the valuation, analysis and finance and to apply them to
various areas such as institutional investment, brokerage and leasing, asset and property management, and
development.

Components: Lecture (In person)

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.

ECON 360 (3) Course ID:002450 15-MAR-2006
Labor Economics
Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course is an

intensive examination of the market for labor services, and discusses wage determination, occupational and
earnings differentials, diversity, investments in education, collective bargaining, and the ethical
implications of labor market inequality. Outcome: Students will gain a broad understanding of how
economists study labor market issues and outcomes, and be able to use critical economic reasoning to better
appreciate such issues as labor force participation decisions, human capital, and the variation in wages
across individuals.

Components: Lecture

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.

Room Requirements: General Classroom(1l)
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ECON 364 (3) Course ID:011261 18-MAY-2009

China in the World Economy

Prerequisite: ECON 201 and ECON 202, Sophomore Standing.
Components: Lecture
Requirement Group: Restricted to Beijing Students

ECON 368(3) Course ID:011262 18-MAY-2009
China's Economic Performance and Reforms
Prerequisite: ECON 201 & ECON 202, Sophomore Standing.

Components: Lecture

Topics: Reform & Developmnt in China

Requirement Group: Restricted to Beijing Students

ECON 370(3) Course ID:002451 15-MAR-2006
Pricing & Industrial Organization

Prerequisites: Sophomore standing, minimum grade of ""C-"" in ECON 201 and 202. This course critically
examines the structure of American Industry and analyzes pricing practices/policies under various market
structures and government regulations. Outcome: Students learn to evaluate empirical evidence to analyze
corporate behavior, consumer surplus, and ethical and federal regulation effects on corporate pricing
policies.

Components: Lecture

Requirement Group: Prerequisites: Sophomore standing, minimum grade of "C-" in ECON 201 and 202.
Room Requirements: General Classroom(1l)

ECON 371(3) Course ID:002452 01-JAN-1901
Math Microeconomic Theory
Components: Lecture

Room Requirements: General Classroom(1l)

ECON 372(3) Course ID:002453 01-JAN-1901
Math Macroeconomic Theory
Components: Lecture

Room Requirements: General Classroom(1l)

ECON 395(1 - 3) Course ID:002454 15-MAR-2006 Department Consent Required
Independent Study in Economics
Prerequisites: Sophomore standing, instructor and dean permission required. Student will conduct in-depth
research or reading, initiated by the student and jointly developed with a faculty member, into a specialized
area of Economics not otherwise covered by department course offerings. Outcome: Students will be able to
demonstrate in-depth understanding of a specialized area or topic in Economics.

Components: Independent Study

Topics: Antitrust & Other Issues in I/O, Antitrust in Industrial Organization

Requirement Group: Pre-requisite: Sophomore standing or above.

ECON 399(1 - 3) Course ID:002456 16-SEP-2009
Special Topics in Economics
Prerequisite: Sophomore standing. Scheduled classes are offered on an ad hoc basis. Specific titles,
prerequisites and content will vary. Outcome: Students will be able to demonstrate understanding of
specialized topics not otherwise covered by department regular course offerings.

Components: Lecture (In person)

Topics: Chin Econ & Business Systems, Trade & Economic Growth, Urban Economics, Urban Economics

Italy, Contemporary Chinese Economics&Business, Sino-US Economic Relations, China in
the World Economy

Requirement Group: Pre-requisite: Sophomore standing or above.

Room Requirements: Electronic Classroom(1l)

ECON 420(3) Course ID:002458 15-MAR-2006
Managerial Economics
This course uses tools of economic analysis to understand demand, supply, profits, production, competition,
pricing policies, business criteria for investment, output, and marketing decisions. Outcome: Students
are able to do critical managerial decisions with respect to output and pricing policies in different
business and industrial environments.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)
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ECON 421(3) Course ID:002459 15-MAR-2006
Business Fluctuations
Prerequisite: ECON 420 This course studies the economic environment¢s impact on the firm where

topics include national income accounting, factors in economic fluctuations and growth, fiscal and monetary
policies, economic forecasting, the relationship of foreign trade and balance of payments on economic
activities, economic indicators and measures, and problems of public policy. Outcome: Students learn to
recognize the macro environment and the business cycles in which to operate in and to make learned forecasts.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

ECON 424 (3) Course ID:002462 15-MAR-2006
Internatnl Business Economics
Prerequisite: ECON 420 This course analyzes topics in international economics, specialization and
comparative advantage, balance of payments and foreign exchange, elements of commercial policy, and
international investment. Outcome : The students develop skills in this course in analytical and
creative thinking, Communication and team-work in evaluating trade policies and opportunities, comparative
advantage, exchange rate dynamics and fluctuations and risk management

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

ECON 428(3) Course ID:002466 15-MAR-2006
Health Care Economics
Prerequisite: ECON 420 The course provides an understanding of the unique economic complexities of the

health care industry, relying on economic principles of scarcity, efficiency, productivity, and market
behavior, demand for health care, role of government in determining health care policy, and medical
malpractice. (This course is cross-listed with HCMT 502.) Outcome: Students learn to make critical
managerial decisions related to conflicts between the quality v. quantity of health care, health care costs
v. health care financing, and social welfare gains v. social welfare losses and to make ethical decisions in
this rapidly changing industry.

Components: Lecture (In person)

Course Equivalents: HCMT 502

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

ECON 429(3) Course ID:002467 01-JAN-1901
Indept Study in Bus Economics

Components: Independent Study

Topics: CrossBorderMergers&Acquisitns

Requirement Group: Pre-requisite: Graduate School of Business student.

ECON 522(3) Course ID:002470 15-MAR-2006

Game Theory & Strategy

Prerequisite: ECON 420 This course studies cooperative and non-cooperative games and winning strategies
and discusses prisoners dilemma, tragedies of common resources, executive compensation and auctions as
applied to mergers and acquisitions. Outcome: Students learn to think systematically to set strategy

for the modern corporate firm in both cooperative and non-cooperative situations and to solve conflicts
arising from principal agent problems.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

ECON 525(3) Course ID:002473 15-MAR-2006
Economic Emerging Markets
Prerequisite: ECON 420 This course examines an understanding of the macro- and micro- foundations of the

problems emerging-market countries face and how firms can operate in these markets to create win-win
situations. Topics include a historical perspective on the growth, development, and the structural
transformation of evolving economies, the foundations of macroeconomic instability and balance of payments
crises, and the development of internal equity markets. Outcome: Students learn to examine macro
environments of countries, develop tools for country risk measures and critically apply tools developed in
the course to study foreign direct capital flows and strategic decisions of multinational firms.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)
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ECON 526 (3) Course ID:002474 01-JAN-1901
Envir & Natural Res Economics
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

ECON 527 (3) Course ID:002475 15-MAR-2006

Entrepreneurship

Prerequisite: ECON 420 This course examines the concept of entrepreneurship from the viewpoint of modern
economic change and social policy. Historical examples of entrepreneurship are used to illustrate the basic
concepts. Outcome: The students learn to critically examine the issues of who sets the agenda for growth

and change in the world of American business over time, and how dynamic choices are made by the entrepreneur
under differing constraints.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

ECON 600E(1.5) Course ID:002477 03-0CT-2008
Managers & Markets
Components: Lecture
Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

ECON 601E(1.5) Course ID:002478 03-0CT-2008
Managers and the Macroeconomy
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

ECON 602E(1.5) Course ID:002479 14-JAN-2009
Global Issues in Econ
Components: Lecture
Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

ECON 603E(1.5) Course ID:002480 14-JAN-2009
Managerial Economics
Components: Lecture (In person)

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
Room Requirements: Electronic Classroom(1l)

ECON 622(3) Course ID:009828 09-0CT-2009
Derivative Securities
Components: Lecture (In person)

Course Equivalents: FINC 622
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ECON 623 (3) Course ID:009830 13-FEB-2006
Topics in Derivative Securities
Components: Lecture (In person)

Course Equivalents: FINC 623
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ECON 624 (3) Course ID:010883 25-JUN-2008
Mathematics for Finance and Economics
Components: Lecture (In person)

Course Equivalents: FINC 624
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)
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ECON 625 (3) Course ID:010884 25-JUN-2008
Applied Econometrics
Components: Lecture (In person)

Course Equivalents: FINC 625
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)
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ESP 328(3) Course ID:002972 22-MAR-2004
Environmental Economics
Components: Lecture

Course Equivalents: ECON 328
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FINC 215(3) Course ID:002994 15-MAR-2006

Personal Finance

Prerequisites: none, does not count toward a concentration in finance This is an applied course in
planning, organizing, and managing an individual's personal finances. Outcome: Students will demonstrate

knowledge of financial planning, individual income tax, time value of money, liquidity management, consumer
credit, insurance, employee benefits, and the basics of personal investing.

Components: Lecture

Room Requirements: General Classroom(1l)

FINC 321(3) Course ID:002995 29-0CT-2006
Intro to Futures Trading
Prerequisites: Junior standing, minimum grade of ""C-"" in ECON 201 and 202.
Components: Lecture

Course Equivalents: ECON 321, FINC 388
Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in ECON 201 and 202.

FINC 332(3) Course ID:002996 15-MAR-2006
Business Finance

Prerequisites: Junior standing, minimum grade of ""C-"" in ACCT 201, ECON 201 and ISOM 241. The objective
of this course is to provide students with an understanding of the principles of business finance: capital
investment, financing, capital structure, and business ethics. Outcome: Students will demonstrate
knowledge of financial analysis, time value of money, financial decision making, the valuation of financial
and physical assets, the risk-return tradeoff, capital budgeting, and dividend policy.

Components: Lecture

Topics: Financial Management

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in ACCT 201, ECON 201 and ISOM 241.

Room Requirements: General Classroom(1l)

FINC 335(3) Course ID:002997 15-MAR-2006
Investments

Prerequisites: Junior standing; Minimum grade of ""C-"" in FINC 332 This course is an introductory course
of capital market theory which includes the topics of risk and return analysis of stocks, bonds and cash
equivalents; modern portfolio theory; bond pricing, the term structure of interest. Outcome: Students will
be able to demonstrate the analytical tools and finance theory necessary for making good investment decisions
and for understanding the pricing of financial securities.

Components: Lecture

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in FINC 332.

Room Requirements: General Classroom(1l)

FINC 337(3) Course ID:002998 15-MAR-2006
Banking, Money & Capital Markets

Prerequisites: Junior standing; Minimum grade of ""C-"" in FINC 332 Introduction to financial markets and
institutions and to the Federal Reserve and monetary policy. Outcome: Students will be able to demonstrate

an understanding of how financial markets and institutions work and are important to financial decision
making, how interest rates and bond prices are determined and interrelated, why and how financial
institutions are regulated by the government, and who the Federal Reserve is and how its actions affect the
economy .

Components: Lecture

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in FINC 332.

Room Requirements: General Classroom(1l)

FINC 340(3) Course ID:002999 15-MAR-2006
Emerging Financial Markets

Prerequisites: Junior standing; Minimum grade of ""C-"" in FINC 332 An introduction to the impact of the
financial sector, especially financial institutions, on economic growth and development. Outcome:

Students will demonstrate an understanding of the contribution of financial institutions and markets to
economic growth and development, the causes and effects of financial crises, the controversy of financial
liberalization vs. financial repression, the impact of inflation, and the causes and effects of corruption.

Components: Lecture

Course Equivalents: INTS 306

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in FINC 332.

Room Requirements: General Classroom(1l)
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FINC 342(3) Course ID:003000 15-MAR-2006
Advanced Business Finance
Prerequisites: Junior standing; Minimum grade of ""C-"" in FINC 332 This is an advanced course in

corporate finance where students are given a thorough grounding in firm valuation and exposed to various
financial decisions including raising capital, mergers and acquisitions, leveraged buyouts, spin-offs, and
carve-outs, all in the context of their impact on firm value. Outcome: Students will be able to
demonstrate an understanding of firm valuation, as well as the impact of various corporate decisions on firm
value.

Components: Lecture

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in FINC 332.

Room Requirements: General Classroom(1l)

FINC 345(3) Course ID:003003 15-MAR-2006
Portfolio Management

Prerequisites: Junior standing; Minimum grade of ""C-"" in FINC 335 Topics include a critical appraisal
of the efficient market hypothesis, asset allocation using the Markowitz mean-variance framework, fundamental
and technical analysis, and mutual fund performance evaluation. Outcome: Students will understand how

stocks and other assets are selected; how economic and company information is monitored and used to adjust
portfolio holdings; and how portfolios can be optimized to achieve targeted risk/return characteristics
Components: Lecture
Requirement Group: Prerequisites: Junior standing; Minimum grade of "C-" in FINC 335
Room Requirements: General Classroom(1l)

FINC 346(3) Course ID:003004 15-MAR-2006
Introduction to Options
Prerequisites: Junior standing; Minimum grade of ""C-"" in FINC 335 This class offers a comprehensive

introduction to options, including a detailed examination of option markets, option properties, trading
strategies using options, binomial tree and Black-Scholes valuation models, and hedging strategies using

options. Outcome: Students will be able to demonstrate an understanding of option markets, option pricing
models and how options can be used to hedge risks.
Components: Lecture

Requirement Group: Prerequisites: Junior standing; Minimum grade of "C-" in FINC 335
Room Requirements: General Classroom(1l)

FINC 347(3) Course ID:003005 15-MAR-2006
Financial Institutions

Prerequisites: Junior standing; Minimum grade of ""C-"" in FINC 332 A study of the crucial role played by
financial institutions. The course will be a blend of theory and analysis of the present institutional
structure. Outcome: Students will demonstrate an understanding of the following: the important role of

financial intermediaries, interest rate risks, credit risks, market risk, and also risk management through
capital adequacy and hedging risk with financial derivatives.

Components: Lecture

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in FINC 332.

Room Requirements: General Classroom(1l)

FINC 350(1 - 3) Course ID:003007 11-FEB-2008
Internship Program
Prerequisites: Junior standing

Components: Field Studies
Topics: Chinese Professional Experience, External Experience in China
Requirement Group: Prerequisite: Junior standing or above.
Reqg. Designation: Internship
FINC 352(2) Course ID:003008 01-JAN-1901
Applied Protfolio Mgmt
Components: Lecture

Room Requirements: General Classroom(1l)

FINC 353(1) Course ID:003009 01-JAN-1901
Applied Protfolio Mgmt II
Components: Lecture

Room Requirements: General Classroom(1l)
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FINC 355(3) Course ID:003010 15-MAR-2006
International Finance Mgmt

Prerequisites: Junior standing; Minimum grade of ""C-"" in FINC 332 This course examines the international
dimensions of financial management. It introduces additional economic and financial opportunities/challenges
faced by multinational corporations. Outcome: Students will be able to demonstrate understanding of
foreign exchange markets, fundamental international parity relationships, reasons for international
diversification, steps in foreign exchange risk management, and capital budgeting for multinational
corporation.

Components: Lecture

Course Equivalents: INTS 369
Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in FINC 332.
Room Requirements: General Classroom(1l)

FINC 355X(3) Course ID:003011 01-JAN-1901
Intl Business Environment
Components: Lecture

Room Requirements: General Classroom(1l)

FINC 357(3) Course ID:003012 15-MAR-2006
Cases in Corporate Finance

Prerequisites: Senior standing; Minimum grade of ""C-"" in FINC 335 This cases based course is designed
to explore the practical application of the major corporate finance topics. Outcome: Students will be able

to understand how corporations use the conceptual aspects of corporate finance in real life settings. They
will also learn to use the necessary tools in evaluating various corporate investment and financing
decisions. They will apply these tools in solving the cases involving investment (such as building a new
plant, or acquiring another firm) and financing (such as capital structure policy, and cost of capital)
decisions.

Components: Lecture

Requirement Group: Prerequisites: Senior standing; Minimum grade of "C-" in FINC 335

Room Requirements: General Classroom(1l)

FINC 388(3) Course ID:011480 22-JAN-2010 Department Consent Required
Derivative Markets & Risk Management I
This is a two course sequence in derivative markets and risk management. It will examine the purpose and

function of derivative markets, the evolution and future of derivative markets, market participants, exchange
traded versus over-the-counter markets (OTC), the suite of exchange traded products, selected OTC products,
derivative pricing, risk management with derivatives, trading, arbitrage and speculation with derivatives,
accounting for derivatives, regulation of derivatives, derivative operations, and the use of derivatives in
alternative investing. The course will be team taught by Loyola faculty and will feature exchange visits,
guest lectures, and roundtable discussions by industry practitioners, regulators, and exchange officials.
The course will incorporate theory, practice, and experiential learning and will include team projects.

Outcomes: Be able to explain the purpose and operation of derivative markets Be able to evaluate
exchange traded and over-the-counter products Understand the role of a market maker and a dealer in

Components: Lecture (In person)

Course Equivalents: FINC 321, ECON 321

Room Requirements: Electronic Classroom(1l)

FINC 389(3) Course ID:011481 22-JAN-2010 Department Consent Required
Derivative Markets & Risk Management ITI
This is a two course sequence in derivative markets and risk management. It will examine the purpose and

function of derivative markets, the evolution and future of derivative markets, market participants, exchange
traded versus over-the-counter markets (OTC), the suite of exchange traded products, selected OTC products,
derivative pricing, risk management with derivatives, trading, arbitrage and speculation with derivatives,
accounting for derivatives, regulation of derivatives, derivative operations, and the use of derivatives in
alternative investing. The course will be team taught by Loyola faculty and will feature exchange visits,
guest lectures, and roundtable discussions by industry practitioners, regulators, and exchange officials.
The course will incorporate theory, practice, and experiential learning and will include team projects.

Outcome: Be able to design, execute, and manage complex hedging strategies Be able to analyze a market,
then design, execute, and manage trading and speculative strategies for that market

Components: Lecture (In person)

Room Requirements: Electronic Classroom(1l)
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FINC 395(1 - 3) Course ID:003013 15-MAR-2006 Department Consent Required
Independent Study in Finance
Prerequisites: Junior standing; instructor and dean permission required. Student will conduct in-depth
research or reading, initiated by the student and jointly developed with a faculty member, into a specialized
area of Finance not otherwise covered by department course offerings. Outcome: Students will be able to
demonstrate in-depth understanding of a specialized area or topic in finance.

Components: Independent Study

Requirement Group: Prerequisite: Junior standing or above.

FINC 399(1 - 3) Course ID:003014 03-NOV-2009
Special Topics in Finance
Prerequisites: Junior standing. Scheduled classes are offered on an ad hoc basis. Specific titles,
prerequisites and content will wvary. Outcome: Students will be able to demonstrate an understanding of
specialized topics not otherwise covered by department regular course offerings.

Components: Lecture (In person)

Topics: Adv Topics in Intl Financial Mgmt, Global Commerce&Human Values, Risk Management and

Insurance, Financial Math and Modeling
Requirement Group: Prerequisite: Junior standing or above.
Room Requirements: Electronic Classroom(1l)

FINC 450(3) Course ID:003015 26-MAR-2009

Financial Management

Prerequisite: ACCT 400. The goal of this course is to provide students with an understanding of managerial

finance: valuation, capital investment, financing, capital structure, and business ethics as they relate to

finance. Outcome: Students will demonstrate knowledge of financial analysis, time value of money,

risk-reward, asset valuation, capital budgeting, capital structure, and working capital management.
Components: Lecture

Requirement Group: Prerequisite: ACCT 400.
Room Requirements: General Classroom(1l)

FINC 451(3) Course ID:003016 15-MAR-2006

Financial Markets & Institutions

Prereqg: FINC 450 Introduction to the financial system in the United States, including the fundamentals

and role of money and capital markets, the institutions operating in these markets, the instruments traded,
and the organization, functioning and operation of the Federal Reserve System. Outcome: Students will be

able to demonstrate an understanding of how financial markets and institutions work and are important to
financial decision making, how interest rates and bond prices are determined and interrelated, why and how
financial institutions are regulated by the government, and who the Federal Reserve is and how its actions
affect the economy.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

FINC 452(3) Course ID:003017 26-MAR-2009

Investment Management

Prerequisite: FINC 450. This course includes the topics of asset pricing models; risk and return analysis
of stocks, bonds and cash equivalents; portfolio theory; bond pricing, the term structure of interest and
immunization strategies in managing fixed income securities. Outcome: Students will be able to demonstrate

the analytical tools and finance theory necessary for making good investment decisions and for understanding
the pricing of financial securities.

Components: Lecture

Requirement Group: Prerequisite: FINC 450.

Room Requirements: General Classroom(1l)

FINC 453(3) Course ID:003018 26-MAR-2009
Topics in Adv Financial Mgmt
Prerequisite: FINC 450. This is an advanced course in corporate finance where students are given a

thorough grounding in firm valuation and exposed to various financial decisions including raising capital,
mergers and acquisitions, leveraged buyouts, spin-offs, and carve-outs, all in the context of their impact on

firm value. Outcome: Students will be able to demonstrate an understanding of firm valuation, as well as
the impact of various corporate decisions on firm value.
Components: Lecture

Requirement Group: Prerequisite: FINC 450.
Room Requirements: General Classroom(1l)
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FINC 454 (3) Course ID:003019 13-APR-2006
Bond Management
Components: Lecture
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

FINC 455(3) Course ID:003020 26-MAR-2009
International Financial Mgmt
Prerequisite: FINC 450 This course examines the international dimensions of financial management. It
introduces potential opportunities/challenges faced by multinational corporations as they expand their
business overseas. Outcome: Students will be able to demonstrate understanding of foreign exchange
markets, fundamental international parity relationships, foreign exchange risk management strategies, and
capital budgeting for multinational corporations.

Components: Lecture

Requirement Group: Prerequisite: FINC 450.
Room Requirements: General Classroom(1l)

FINC 456(3) Course ID:003021 26-MAR-2009
Mgmt of Financial Institutions
Prerequisite: FINC 450 The course analyzes the importance played by financial institutions. This is a
survey course that analyzes the present financial institutional structure with a special focus on managing
risk. Outcome: Students will demonstrate an understanding of the following topics: the role of financial
intermediaries in managing interest rate, credit, market and international banking risks. Special attention
will be given to procedures for measuring and managing these risks.

Components: Lecture

Requirement Group: Prerequisite: FINC 450.
Room Requirements: General Classroom(1l)

FINC 457(3) Course ID:003022 13-APR-2006

Cases in Corporate Finance

Prereqg: FINC 450 This course uses Harvard Business School cases and focuses on the practical aspects of
corporate finance topics, by examining how firms formulate and execute their financial decisions.

Outcome: Students develop an understanding of how firms use the theoretical topics of corporate finance in
real life settings. Most cases involve actual firms and real life events these firms faced in the past. The
real-life flavor of the firms and the topics enable students to learn and use the necessary financial tools
in evaluating various corporate investments and financing decisions. Students apply these tools in solving
the cases that involve various topics such as capital budgeting, cost of capital, the capital structure
decisions, and mergers &acquisitions.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

FINC 458(3) Course ID:008248 15-MAR-2006 Department Consent Required
International Banking and Corporate Finance
Prereq: FINC 450 This course, normally taught in Rome, devotes itself to international management aspects
of both banking and corporate finance. Outcomes: The student will gain an understanding of the
following topics; how to measure and hedge the foreign exchange risk that affect both banking and
corporate finance decisions, the Eurodollar market, capital budgeting and bank lending in an international
setting, and dealing with sovereignty risks.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

FINC 459(3) Course ID:003023 15-MAR-2006
Independent Study-Finc Mgmt
Prereqg: FINC 450 Student will conduct in-depth research or reading, initiated by the student and jointly
developed with a faculty member, into a specialized area of Finance not otherwise covered by department
course offerings. Outcome: Students will be able to demonstrate in-depth understanding of a specialized
area or topic in finance.

Components: Independent Study

Topics: Portfolio Management & Security Analysis, Topics in Synthetic Securities, M&A Cyclicity

in the 0il and Gas Industry, Developing a Risk Index, Islamic Finc & Sharia Comp Invs
Requirement Group: Pre-requisite: Graduate School of Business student.
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FINC 499 (3) Course ID:003024 01-JAN-1901
Asset Alloc v Ind Sec Sel
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

FINC 550(3) Course ID:003025 01-JAN-1901
Electronic Markets and Trading
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

FINC 551 (3) Course ID:003026 26-MAR-2009
Derivatives & CorpRisk Mgt
Prerequisites: FINC 450 and either FINC 622 or FINC 558. Students are introduced to a plethora of

financial derivatives, including both exchange-traded and OTC products, and then learn to use these products
to hedge interest rate and other risks largely through the study of cases and detailed examples emphasizing
the formation and use of synthetic positions. Outcome: Students will be able to demonstrate an
understanding of a wide variety of derivative products, as well as be able to use these products to manage
interest rate and other risks.

Components: Lecture

Requirement Group: Prerequisites: FINC 450 and either FINC 622 or FINC 558.

Room Requirements: General Classroom(1l)

FINC 552(3) Course ID:003027 26-MAR-2009

Emerging Markets

Prerequisites: FINC 450 and ECON 420. An introduction to the contribution made by financial markets and
institutions to economic growth and development in emerging market countries. Normally taught in Thailand,
the course will provide a close look at a successful emerging market country. Outcome: Students will

demonstrate an understanding of the following topics: the contribution of financial institutions and markets
to economic growth and development, the causes and effects of financial crises, the financial liberalization

controversy, the impact of inflation, and the causes and effects of corruption. In addition, students will
also demonstrate knowledge of Thailand¢s economic and financial systems.
Components: Lecture

Requirement Group: Prerequisites: FINC 450 and ECON 420.
Room Requirements: Electronic Classroom(1l)

FINC 553(3) Course ID:003028 02-0CT-2008

Applied Portfolio Management

Prereq: FINC 452 Investment theory and professional practice are combined in this course where students
engage in hands-on investment management. Topics covered will include setting fund objectives, asset
allocation strategies, fundamental and technical analysis, EPS forecasting, risk factor management,
derivative securities in portfolio management, and portfolio performance evaluation. Outcome: Students will

work in teams to invest a $300,000 fund on behalf of the University - their client. Students¢ investment
performance will be evaluated throughout the term.
Components: Lecture (In person)

Requirement Group: Prerequisite: FINC 452.
Room Requirements: Electronic Classroom(1l)

FINC 554 (3) Course ID:003029 01-JAN-1901
Reg/Inst for Derivatives
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

FINC 555(3) Course ID:003030 15-MAR-2006

Adv Topics: International Finc Mgmt

Prereqg: FINC 455 This course builds on materials covered in International Financial Management (FINC455) .
It will be a cases and project oriented course. Outcome: Students will be able to demonstrate in-depth

understanding of foreign exchange risk management, foreign exchange rate forecasting, emerging markets,
global investment, efficiency of foreign exchange market, multinational capital budgeting, and multinational
cash management.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)
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FINC 556(3) Course ID:003031 15-MAR-2006

Investment Banking

Prereq: FINC 450 This course provides a broad overview of the activities of investment banks, including

venture capital fundraising, stock and bond underwriting, mergers and acquisitions, trading, asset

securitization and money management. Outcome: Students will understand how investment banks enhance

capital markets by providing financing and investment services to companies, governments and individuals.
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

FINC 557(3) Course ID:010485 05-0CT-2009

Enterprise Risk Management

This course explores the emerging practice of ""enterprise risk management"" (ERM) or ""integrated risk
management""-a new managerial outlook on managing risk. Enterprise risk management considers all the risks

faced by the firm and attempts to integrate these disparate risks into a single unified analytical framework.
Traditionally, risk has been managed in the compartments of financial risk, operating risk, and credit risk.
Rather than allowing risk to remain in such ""silos,"" ERM insists that these must be brought together into
one system of risk management. Outcome: Upon completing this course, students will have a greater
understanding of the nature of risk that affect the entire enterprise and they will be able to analyze risk
is a more systematic and rigorous manner.

Components: Lecture (In person)

Course Equivalents: MGMT 571

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

FINC 558(3) Course ID:003032 26-MAR-2009
Valuing Start-Up & Other Ventures
Prerequisite: FINC 450 This is an advanced course in valuation where students are given a thorough

grounding in ¢traditional¢ valuation models (DCF and relative valuation) and also introduced to real option
methods and ideas; a certain emphasis is placed on the valuation of start-ups and students are introduced to

the venture capital markets. Outcome: Students will be able to demonstrate an understanding of
ctraditionale valuation models as well as real options methods and ideas.
Components: Lecture

Requirement Group: Prerequisite: FINC 450.
Room Requirements: General Classroom(1l)

FINC 559(3) Course ID:003033 15-MAR-2006
Federal Watching & Monetary Policy
Prereqg: FINC 450 The Federal Reserve is the most important economic policy-making institution in the U.S.

This course attempts to demystify the Fed by examining its purpose, organization, function, and operations,
in particular with predicting the impact of monetary policy on financial markets and interest rates.

Outcome: Students will be able to understand the monetary policy operations of the Federal Reserve, how and
why they are undertaken, interpret its actions, and predict the impact for the economy, including interest
rates. Students will become ¢Fed watchers.¢

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

FINC 599(3) Course ID:009663 31-MAR-2010
Special Topics
Prerequisite: FINC 450. Scheduled classes are offered on an ad hoc basis. Specific titles, prerequisites
and content will vary. Outcome: Students will be able to demonstrate understanding of specialized topics
not otherwise covered by department regular course offerings

Components: Lecture (In person)

Topics: Cases in Corporate Finance, Financial Mathematics & Modeling I,

CrossBorderMergers&Acquisitns, Entrepreneurial Finance
Requirement Group: Prerequisite: FINC 450.

FINC 600E(1.5) Course ID:003034 03-0CT-2008
Financial Management
Components: Lecture
Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

FINC 601E(1.5) Course ID:003035 14-JAN-2009
Investment & Portfolio Management
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.




Report ID: SR301 Loyola University Chicago Page No. 30 of 995

Course Catalog Run Date: 08/14/2013
Run Time: 15:21:05

School of Business Admin - Finance - Subject: Finance

FINC 602E(1.5) Course ID:003036 14-JAN-2009
International Financial Management
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

FINC 603E(1.5) Course ID:003037 14-JAN-2009
Cases in Corp Finan Strategies I
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

FINC 604E(1.5) Course ID:003038 14-JAN-2009
Cases in Corp Finan Strategies II
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

FINC 620(3) Course ID:011388 01-MAR-2010
Financial Mathematics and Modeling I
Prerequisite: FINC 450 This course focuses on how to effectively use Microsoft Excel and its built-in
programming language, Visual Basic for Applications (VBA) to build financial models. It has a prerequisite
of Finance 450 and presumes familiarity with basic Excel operations and functions. The course will model
investment, derivative, corporate finance, and risk management problems. The course is a combination of both
lecture and lab.

Components: Laboratory (In person), Lecture(In person)

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Lab - Computer(l), Electronic Classroom (1)
FINC 621(3) Course ID:011389 12-SEP-2009
Financial Mathematics and Modeling II
Prerequisites: FINC 450, 452, 620 and ISOM 400. Financial mathematics and modeling II is the second in a
sequence of two courses. It is a combination of lecture and lab and will focus on the core mathematical,
computational and practical modeling aspects encountered in modern financial applications. The programming

languages of choice will be R and Excel/VBA. This course has a prerequisite of FINC 450, FINC 452, FINC 620,
and ISOM 400. No prior R programming experience is required but familiarity with Excel/VBA is a
pre-requisite.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

FINC 622(3) Course ID:009829 01-JAN-1901
Derivative Securities
Components: Lecture (In person)

Course Equivalents: ECON 622
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

FINC 623(3) Course ID:009831 26-MAR-2009
Topics in Derivative Securities
Prerequisite: FINC 622.

Components: Lecture (In person)

Course Equivalents: ECON 623

Requirement Group: Prerequisite: FINC 622

Room Requirements: Electronic Classroom(1l)

FINC 624 (3) Course ID:010885 25-JUN-2008
Mathematics for Finance and Economics
Components: Lecture (In person)

Course Equivalents: ECON 624
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)
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FINC 625(3) Course ID:010886 25-JUN-2008
Applied Econometrics
Components: Lecture (In person)

Course Equivalents: ECON 625
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

FINC 626 (3) Course ID:010887 25-JUN-2008
Credit Risk Management and Structured Finance
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

FINC 630(3) Course ID:011477 19-JAN-2010
Capstone Master of Science Finance
Prerequisite: FINC 450 and any 3 additional 450 and above FINC courses. This course integrates theory,
analytics, and modeling skills acquired in advanced finance courses. Subject matter will include topics and
techniques in corporate finance, international financial management, risk management, and investments. It is
intended for Master of Science in Finance (MSF) students and select MBAs concentrating in finance and who
have satisfied the necessary prerequisites. Learning Objectives: Students will be able to perform a
complicated valuation analysis of a public or private company Students will understand different short
and long-term financing techniques and their impact on a firm's cost of capital, capital structure, financial
risk, credit, and business strategy Students will be able to perform a complicated international capital
budgeting analysis Students will be able to evaluate public and private investments and assess their place
in a portfolio

Components: Lecture (In person)

Requirement Group: FINC 450 and three other 400+ Finance courses

Room Requirements: Electronic Classroom(1l)
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HCMT 501 (3) Course ID:009648 24-MAR-2005
Health Care Finance and Accounting
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

HCMT 502(3) Course ID:009771 04-0CT-2005
Healthcare Economics
Components: Lecture (In person)

Course Equivalents: ECON 428
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

HCMT 503 (3) Course ID:009786 03-NOV-2005
Healthcare Leadership
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

HCMT 504 (3) Course ID:010677 10-JAN-2008
Health Care Policy and Regulation
Components: Lecture (In person)

Room Requirements: Electronic Classroom(1l)

HCMT 505(3) Course ID:010723 16-MAR-2009
Health Care Business Ethics
Components: Lecture (In person)

Room Requirements: Electronic Classroom(1l)

HCMT 506 (3) Course ID:010888 25-JUN-2008
Health Care Law
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HCMT 507 (3) Course ID:010988 01-0CT-2008
Health Care Risk Management
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HCMT 508(3) Course ID:011352 20-AUG-2009
Global Issues in Healthcare Management
Components: Lecture (In person)

Requirement Group: Restricted to Health Care Management students.
Room Requirements: Electronic Classroom(1l)

HCMT 509 (3) Course ID:009882 14-MAR-2006
Special Topics in HCMT
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HCMT 510(3) Course ID:010889 25-JUN-2008
Health Care Informatics
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HCMT 511(3) Course ID:010880 21-JAN-2010
Conflict Management and Negotiations
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)
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HCMT 512(1.5) Course ID:010779 01-MAY-2008
Health Care Marketing

Components: Lecture

Requirement Group: Restricted to MBA Health Care Management students.

HCMT 513(1.5) Course ID:010881 25-JUN-2008
Managing and Motivating in the Workplace
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HCMT 514(1.5) Course ID:010882 25-JUN-2008
Health Care Leadership for the 21st Century
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HCMT 530(3) Course ID:010989 01-0CT-2008
Capstone
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)
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HRER 311(3) Course ID:010577 06-APR-2009
Employment Relations

Prerequisites: Junior standing; minimum grade of ""C-"" in MGMT 201. This course provides an introductory
overview of labor-management relations, collective bargaining, and labor law in the United States and the
structure and function of our employment relations system. Outcome: Students will demonstrate how
unions, management representatives and government dynamically interact to provide employee representation,
balance group interests and ideally avoid disruptive workplace conflict. Prerequisites: Junior
Standing, minimum grade of ""C-"" in MGMT 201.

Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.
Room Requirements: Electronic Classroom(1l)

HRER 313(3) Course ID:010578 06-APR-2009
Compensation Management

Prerequisites: Junior standing; minimum grade of ""C-"" in MGMT 201 and ISOM 241. This course examines
reward policies, programs and practices over such matters as base-pay, employee benefits and incentive in
private and public organizations. Outcome: Students will learn how to design and implement reward
programs that will give their employers a competitive advantage; to resolve compensation problems from both a
human resource professional and managerial perspective; and to negotiate fair pay packages with their

employers. Students will improve their team leadership, analytical and writing skills. Prerequisites:
Junior Standing, minimum grade of ""C-"" in MGMT 201
Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201 and ISOM 241.
Room Requirements: Electronic Classroom(1l)

HRER 317(3) Course ID:010579 06-APR-2009
Human Resource Staffing

Prerequisites: Junior standing; minimum grade of ""C-"" in MGMT 201. This course covers topics related to
organizational staffing, including job analysis, forecasting, use of biographical information, interviewing,
statistical analysis, performance evaluation and legal issues related to selection. Outcome: Students
will acquire the knowledge and skills necessary for the development, implementation and evaluation of a
staffing system. Prerequisites: Junior Standing, minimum grade of ""C-"" in MGMT 201.

Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.
Room Requirements: Electronic Classroom(1l)

HRER 322(3) Course ID:010580 06-APR-2009
Human Resource Development
Prerequisites: Junior standing; minimum grade of ""C-"" in MGMT 201. This course examines how

organizations develop employees with the technical, interpersonal and leadership skills to be effective in
their jobs. The course will incorporate training, development, and performance management topics.

Outcome: Students will learn how to conduct a training needs assessment, set learning objectives,
establish evaluation criteria, select the best instructional methods, conduct a training program and evaluate
the impact of the program on the learner and organization. Students will also improve their presentation,

team leadership, analytical and writing skills. Prerequisites: Junior Standing, minimum grade of ""C-""
in MGMT 201
Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.
Room Requirements: Electronic Classroom(1l)

HRER 325(3) Course ID:010581 06-APR-2009
Global Employment Relations
Prerequisites: Junior standing; minimum grade of ""C-"" in MGMT 201. This course has two basic objectives:

to familiarize students with different employment relations systems in advanced industrial economies in
North America, Europe, and Asia to introduce students to labor problems associated with a global economy
(e.g., sweatshops, child labor, slavery and other coercive labor systems) and to proposed approaches to
redressing these problems (e.g., transnational institutions like the ILO, trade agreements, voluntary codes
of conduct, labor unions). Prerequisites: Junior Standing, minimum grade of ""C-"" in MGMT 201

Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.

Room Requirements: Electronic Classroom(1l)
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HRER 329(3) Course ID:010587 06-APR-2009
Global HR and Org Behavior
Prerequisites: Junior standing; minimum grade of ""C-"" in MGMT 201. This course provides an understanding

of the critical roles of Human Resource professionals throughout the strategic globalization process. The
course will also teach one to become aware of cross-cultural issues that affect organizational dynamics and
behaviors central to management processes, such as staffing, motivation, negotiation, communication, and
leadership. Prerequisites: Junior Standing, minimum grade of ""C-"" in MGMT 201

Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.

Room Requirements: Electronic Classroom(1l)

HRER 350(1 - 3) Course ID:010582 24-SEP-2009
Internship Program
Prerequisite: Junior standing or above.

Components: FTC-Field Studies (Independent Study)

Requirement Group: Prerequisite: Junior standing or above.

Reqg. Designation: Internship
HRER 364 (3) Course ID:010583 06-APR-2009
Negotiations for HR Professionals

Prerequisites: Junior standing; minimum grade of ""C-"" in MGMT 201. It is generally accepted that a
manager spends some 60% of his or her time involved in some form of conflict management and negotiations
regarding these five (5) primary functions of any enterprise: (1) human capital (i.e. managing workers); (2)
finance (3) service and production (4) vendors and suppliers and (5) general government relations,
regulations and public relations (for example labor and employment laws) . Prerequisites: Junior
Standing, minimum grade of ""C-"" in MGMT 201

Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.
Room Requirements: Electronic Classroom(1l)

HRER 375(3) Course ID:010584 06-APR-2009
Principles of HR Management
Prerequisites: Junior standing; minimum grade of ""C-"" in MGMT 201. This course provides an overview of

the various functional areas within the field of human resource management for those who will be working in
general management positions as well as in the human resources function. Topics will follow a logical
sequence beginning with pre-employment planning and continuing through organizational exit. Specifically,
topics will include forecasting human resource needs, employee recruitment and selection, training,
performance evaluation, wage and salary administration, collective bargaining, legal constraints on personnel
practices and organizational exit. Prerequisites: Junior Standing, minimum grade of ""C-"" in MGMT 201

Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.

Room Requirements: Electronic Classroom(1l)

HRER 395(1 - 3) Course ID:010585 06-APR-2009 Department Consent Required
Independent Study in HRER
Prerequisite: Junior standing; requires instructor and dean permission.

Components: Independent Study

Requirement Group: Prerequisite: Junior standing or above.

HRER 399(1 - 3) Course ID:010586 16-SEP-2009

Special Topics in HRER

Prerequisites: Junior Standing & C- or better in MGMT 201.
Components: Lecture (In person)
Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.
Room Requirements: Electronic Classroom(1l)
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HRER 410(3) Course ID:009980 20-JUN-2006

Strategic Financial Analysis

This course is designed as an introductory graduate level course in financial management - specifically for
students of human resources and industrial relations. The goal of this course is to equip HRIR professionals
with basic tools to effectively promote programs that contribute to high performance work systems and healthy
workplaces. Outcome: Students will develop a basic understanding of financial tools needed to understand

business documents, the tools/skills necessary to conduct cost-benefit analyses for HR/IR activities, an
understanding of the link between an organization¢s corporate business strategy and its human resource
activities, and concepts and language needed to effectively promote HR programs to top management in

bottom-line terms. Learning Outcomes Students will develop a basic understanding of financial tools

needed to understand business documents; the tools/skills necessary to conduct cost-benefit analyses for

HR/IR activities; an understanding of the link between an organization¢s corporate business strategy and
Components: Lecture (In person)

Course Equivalents: HRER 490, HRIR 490
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HRER 411(3) Course ID:009981 20-JUN-2006
Strategic and Human Resources Planning
Components: Lecture (In person)

Course Equivalents: CORD 411
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HRER 412(3) Course ID:009983 22-JUN-2006
Labor Law
The course provides a comprehensive insight into the principles of labor law with emphasis on major labor
acts. Laws relating to worker compensation and unemployment are also discussed.
Components: Lecture (In person)
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HRER 413(3) Course ID:009970 20-JUN-2006
Compensation
This course examines wage and salary policies and programs in private and public organizations. Legislative
and social issues affecting pay decisions, and the alignment of pay policies with the business strategy and
other human resource programs are covered Outcome: Students will learn how to design and implement
compensation policies and programs that will give their employers a competitive advantage; resolve
compensation problems from both a human resource professional and managerial perspective; and create pay
policies that are perceived as just and equitable. Students will improve their team leadership, analytical
and writing skills

Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRER 415(1 - 6) Course ID:009984 22-JUN-2006 Department Consent Required
Internship
An internship provides the student with direct exposure to human resources and/or industrial relations
functions as they are practiced in the real world. Outcome: Students will learn to practically apply the
concepts and theories learned in the classroom to a real organizational work environment.

Components: Field Studies (Directed Research)

Requirement Group: Pre-requisite: Graduate School of Business student.

HRER 416 (3) Course ID:009971 24-0CT-2007
Ethics of Employment and Diversity
This course is designed to challenge students to systematically think about ethical dilemmas that face us as
employees, managers, and Human Resource / Employment Relations professionals in work organizations. This
course is only open to students in the MSHR degree program. Learning Outcomes In addition to familiarity
with basic frameworks of ethical decision-making, students will grapple with ethical issues that are common
in today¢s workplace, including job security, unionization, employee privacy, whistleblowing, conflicts
between personal morals and job requirements, gender and racial diversity, and effects of globalization on
labor and employment.

Components: Lecture (In person)

Requirement Group: Restricted to students in MSHR program.

Room Requirements: Electronic Classroom(1l)
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HRER 417 (3) Course ID:009986 27-FEB-2007
Managing and Motivating in the Workplace
The course primarily explores the structure and function of human behavior in organizations. Students will be
introduced to the principles of theory of perception, motivation, decision-making, job and organizational
design as they relate to organizational realities such as power, politics and change. Learning Outcomes
Students will gain a better understanding of both individual and group behavior in organizational settings
and will be able to view organizational change through globalization, diversity, technology and ethics.
Components: Lecture (In person)
Course Equivalents: CORD 417, HRIR 417, MGMT 470
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HRER 418(3) Course ID:009972 20-JUN-2006
Human Resources Law

This course will introduce students, by a combination of statutory case law analysis and readings, to the
substantive case law in the area of employee-employer relations¢ law. The statutes and case law encompass the
following: National Labor Relations Act, Title VII of the Civil Rights Act of 1964, Age Discrimination in
Employment Act (ADEA), Americans with Disabilities Act (ADA), Civil Rights Act of 1991, Illinois Human Rights
Act, and Illinois Employment Law Statutes and Regulations. Learning Outcomes The primary purpose of
this course is to introduce graduate students to a practical examination of the principles of
""employee-employer"" relations law, also called human resources law or personnel law. Students will be
exposed to the principle theories, policies and literature concerning the relevant federal and state
(Illinois) court case law and government regulations of the employee-employer relationship in primarily the
private sector.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRER 422 (3) Course ID:009988 22-JUN-2006
Global HR Management
This course examines the critical roles of Human Resource professionals throughout the strategic
globalization process, as well as the cross-cultural issues that affect organizational dynamics and behaviors
central to Human Resource processes, such as staffing, training, motivation, negotiation, team-building, and
communication. Learning Outcomes To survey the three types of topics covered by the field of Global HRM:

1. management of human resources in global corporations 2. management of expatriate employees

3. comparison of HRM practices in a variety of different countries. To consider special topics at the
forefront of global HR, such as effects of NAFTA and the European Union, global ethics, and critiques of
globalization.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRER 424 (3) Course ID:009989 22-JUN-2006
Employee Benefit Plans I
Students are introduced to the theory of insurance and savings. Based on this introduction, the design,
funding and administration of 1life, health, and disability insurance and corporate pension and savings plans
are examined. Learning Outcomes Students learn about contemporary health, welfare, pension and Social
Security plans. In addition, they learn to approach problems of cost control and legislative regulation as it
applies to employers¢ ability to provide benefits.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRER 429(3) Course ID:010057 29-JUN-2006
Human Resource Development
This course examines how organizations develop employees with the appropriate technical, interpersonal and

leadership skills to be effective in their jobs. Learning Outcomes Students will learn how to conduct a
training needs assessment, set learning objectives, establish evaluation criteria, select the best
instructional methods, and to evaluate the impact of the program on the employee and organization. In

addition to conducting formal training programs, students will learn how to use career planning, job rotation
and performance feedback to develop employees and themselves. Students will improve their presentation, team
leadership, analytical and writing skills.

Components: Seminar

Course Equivalents: CORD 429, HRIR 429

Requirement Group: Pre-requisite: Graduate School of Business student.
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HRER 430(3) Course ID:010058 29-JUN-2006
Organization Development
This course examines how the effectiveness and the quality of life in organizations can be increased using
collaborative methods. Learning Outcomes Students will learn to apply concepts from team building,
employee involvement, work design, and large group interventions to organizational settings. In addition,
students will increase their overall knowledge and effectiveness about leadership, organization development,
training and human resource management.

Components: Lecture (In person)

Course Equivalents: CORD 430, HRIR 430

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRER 431(3) Course ID:010059 29-JUN-2006
Strategic Change
Components: Lecture (In person)

Course Equivalents: CSIS 472, MGMT 472, HRIR 431
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HRER 433(3) Course ID:009979 20-JUN-2006
Group Process and Facilitation
This course focuses on major concepts of group development and group dynamics. Other topics of discussion
include communication patterns, authority relations, leadership, norms, stages of group behaviors, paradoxes
of group life, and self-awareness within group settings. Learning Outcomes Students learn the various
tools and techniques of process consultation and also gain knowledge and competence for working with groups.
The course combines cognitive and conceptual materials with experienced-based learning.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRER 440(3) Course ID:010055 29-JUN-2006
The Arbitration Process
Seminar participants will be introduced to the case law and public policy related to the use of voluntary and
mandatory arbitration in the non-union setting. Learning Outcomes The purpose of this course is
threefold: 1) To expose the graduate student to the use of labor arbitration in resolving grievance and
interests disputes in the unionized setting; 2) To expose the graduate student to the use of grievance
mediation to resolve contract grievances; 3) To expose the graduate student to a variety of other conflict
management and dispute resolution processes such as interest-based negotiations and partnering, i.e., ADR in
the Union Setting.

Components: Lecture (In person)

Course Equivalents: HRIR 440

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRER 442 (3) Course ID:010056 29-JUN-2006
Global Overseas Seminar
Components: Seminar

Course Equivalents: CORD 442, HRIR 442
Requirement Group: Pre-requisite: Graduate School of Business student.

HRER 443 (3) Course ID:009973 20-JUN-2006
Global People Intern Assign
Students will review the major factors involved in managing international assignments including strategic
selection, training, development, cultural adjustment, repatriation, immigration and others. Learning
Outcomes Student will understand the significant role that international assignments play in the rapid
growth and globalization of multinational corporations and the development of global leaders in the 21st
century.

Components: Lecture (In person)

Course Equivalents: HRIR 443

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)
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HRER 444 (3) Course ID:010047 29-JUN-2006
Global Expat Comp and Prs Practice
Components: Lecture (In person)

Course Equivalents: HRIR 444
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HRER 445 (3) Course ID:010048 29-JUN-2006
Global Management Compensation and Benefits System
Components: Lecture (In person)

Course Equivalents: HRIR 445
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HRER 447 (3) Course ID:010049 29-JUN-2006
Global Org Development
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HRER 450(3) Course ID:010050 29-JUN-2006
Human Resource Management
This course examines human resources from a managerial perspective focusing on obtaining the best talent,
developing talent and rewarding talented people for outstanding results. Alignment of human resource policies
and programs with the strategic goals of the company is covered. Unless this is their first class, HRIR 450
is not appropriate for students in the HRIR program. Learning Outcomes Students will learn how to
recruit and select the best employees, to develop employee technical and interpersonal capabilities, to
manage employee performance, to interface with union employees, to operate within the context of human
resource legislation, to use compensation programs to reward employees, and to handle employee problems and
grievances appropriately. Students will improve their team leadership, analytical and writing skills.

Components: Lecture (In person)

Course Equivalents: HRIR 450

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRER 452(3) Course ID:010051 29-JUN-2006
Human Resources Information Systems
Components: Lecture (In person)

Course Equivalents: HRIR 452
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HRER 453(3) Course ID:010052 25-JUN-2008
Incentive Pay and Employee Benefit Programs
This course examines incentive pay policies and programs in private and public organizations. Legislative and
social issues affecting incentive pay and the alignment of incentive pay policies with business strategy and
human resource programs are covered. Learning Outcomes Students will learn how to design and implement
incentive pay policies and programs that will give their employers a competitive advantage and to resolve
incentive problems from both a human resource professional and managerial perspective. Students will improve
their team leadership, analytical and writing skills.

Components: Lecture (In person)

Course Equivalents: HRIR 453

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRER 454 (3) Course ID:010053 29-JUN-2006
Employee Benefit Plan IT
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)
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HRER 455(3) Course ID:010054 29-JUN-2006

Employment Discrimination Law

The primary purpose of this seminar is to introduce graduate students to the principle theories and

literature in the area of employment discrimination law and the role of the law. Learning Outcomes
Students will become familiar through case analysis to the substantive case law arising under Title VII of

the Civil Rights Act of 1964 Civil Rights Act of 1991 (CRA 1991); the Americans With Disabilities Act (ADA);

and the Family and Medical Leave Act.

Components:

Course Equivalents:
Requirement Group:
Room Requirements:

Lecture (In person)

HRIR 455

Pre-requisite: Graduate School of Business student.
Electronic Classroom(1l)

HRER 462 (3)

Course ID:009974 20-JUN-2006

Labor Management Relations
This course examines critical labor laws in the United States and the structure and function of our
employment relations system. Learning Outcomes Students will demonstrate understanding of basic case law

in the field of labor relations and how unions,
interact to provide employee representation, balance group interests,

conflict.
Components:
Course Equivalents:
Requirement Group:
Room Requirements:

Lecture (In person)

HRIR 462

Pre-requisite: Graduate School of Business student.
Electronic Classroom(1)

management representatives,

and government dynamically
and ideally avoid disruptive workplace

HRER 463 (3)
Staffing

Course ID:009975 20-JUN-2006

This course provides an overview of staffing processes in organizations, with an emphasis on recruitment and

selection procedures.
statistical concepts.

process, and be able to design and implement cutting-edge staffing systems,

strategy.
Components:
Course Equivalents:
Requirement Group:
Room Requirements:

Other topics of discussion include legal and strategic issues in staffing,

Learning Outcomes Students will become comfortable with the entire staffing

Lecture (In person)

HRIR 463

Pre-requisite: Graduate School of Business student.
Electronic Classroom(1l)

with an emphasis on business

and relevant

HRER 470(3)

Course ID:010060 29-JUN-2006

Legal&Tax Iss in Comp&Ben

Components:
Requirement Group:
Room Requirements:

Lecture (In person)
Pre-requisite: Graduate School of Business student.
Electronic Classroom(1)

HRER 490(3)

Course ID:009976 20-JUN-2006

Analytical Problem Solving in Organizations

Components:

Course Equivalents:
Requirement Group:
Room Requirements:

Lecture (In person)

HRIR 490, HRER 410

Pre-requisite: Graduate School of Business student.
Electronic Classroom(1)

HRER 493 (3)

Course ID:010061 29-JUN-2006

Collect Bargaining System

Components:

Course Equivalents:
Requirement Group:
Room Requirements:

Lecture (In person)

HRIR 493

Pre-requisite: Graduate School of Business student.
Electronic Classroom(1)

HRER 498(3 - 6)

Independent Study
Components:
Topics:

Course Equivalents:
Requirement Group:

Course ID:010062 29-JUN-2006

Independent Study (Independent Study)

India Studies, India's Wrkforce-Young&Ready?, Employee Opinion Surveys,
Strctres&Elmnts ofIncntv Pay Prgrms GlbPrspctv, Millenials in the Workplace,

Training Manufact Ind
HRIR 4098
Pre-requisite: Graduate School of Business student.

Pay

Effects
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HRER 499 (3) Course ID:010063 29-JUN-2006 Department Consent Required
Thesis Research
Components: Lecture (Directed Research)

Course Equivalents: HRIR 499
Requirement Group: Pre-requisite: Graduate School of Business student.

HRER 500(3) Course ID:010064 29-JUN-2006
Sem in Contemp Probs
This course examines critical federal, state, and local public sector labor laws in the United States and the
structure and function of the multiple employment relations systems established in the public arena.
Learning Outcomes Students will demonstrate understanding of how unions, public administrators and
government agencies dynamically interact to provide employee representation, balance group interests, and
ideally avoid disruptive workplace conflict in the public sector.
Components: Seminar (In person)
Course Equivalents: HRIR 500
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HRER 501 (3) Course ID:009977 20-JUN-2006
Performance Management
Designed to provide both current and future managers an in-depth understanding of performance appraisals and
related issues, this course also emphasizes on goal-setting, feedback and the rating process. Learning
Outcomes Students will learn to apply the various techniques used to conduct effective performance
appraisal processes and design comprehensive performance management systems for their organizations.
Components: Lecture (In person)
Course Equivalents: HRIR 501
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

HRER 502 (3) Course ID:010065 29-JUN-2006
Global Industrial Relations
This course introduces students to different employment relations systems in advanced industrial economies in
North America, Europe, and Asia and to formats for resolving new types of labor problems that have merged in
a global economy. Learning Outcomes Students will be able to identify critical differentiating aspects
of employment relations systems in the developed world and common pro and con arguments regarding proposed
solutions to substandard working conditions in the developing world.

Components: Lecture (In person)

Course Equivalents: HRIR 502

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRER 503(3) Course ID:009978 20-JUN-2006
Alternate Dispute Resolution
The seminar will address such dispute resolution processes as negotiations, mediation, fact-finding, peer

review, arbitration and various court- and government agency-connected ADR programs. The seminar will also
address court and government agency-sponsored ADR programs as recently implemented by the EEOC and various
federal and state courts. Learning Outcomes The Conflict Management and ADR Seminar focuses

primarily on the private resolution of EEO and workplace disputes arising in the non-union setting, that are
either potentially cognizable or actually filed pursuant to various federal and state EEO statutes. The
seminar also focuses on designing, implementing, and evaluating dispute resolution systems within the
organization

Components: Lecture (In person)

Course Equivalents: HRIR 503

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRER 580(3) Course ID:010066 29-JUN-2006
Research Seminar
Components: Seminar (In person)

Course Equivalents: HRIR 580
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)
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HRER 595(0) Course ID:010067 15-JAN-2008
Thesis Supervision
Components: FTC-Supervision (Directed Research)

Course Equivalents: HRIR 595
Requirement Group: Pre-requisite: Graduate School of Business student.

HRER 600E(1.5) Course ID:011073 26-JAN-2009
Performance Management
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

HRER 605(0) Course ID:010068 15-JAN-2008
Master's Study
Components: FTC-Supervision (Directed Research)

Course Equivalents: HRIR 605
Requirement Group: Pre-requisite: Graduate School of Business student.
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HRIR 417 (3) Course ID:003818 22-JUN-2006

Organizational Behavior
The course primarily explores the structure and function of human behavior in organizations. Students will be
introduced to the principles of theory of perception, motivation, decision-making, job and organizational
design as they relate to organizational realities such as power, politics and change. Learning Outcomes
Students will gain a better understanding of both individual and group behavior in organizational settings
and will be able to view organizational change through globalization, diversity, technology and ethics.
Components: Lecture
Course Equivalents: CORD 417, MGMT 470, HRER 417
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

HRIR 429(3) Course ID:003826 29-JUN-2006
Human Resource Development
This course examines how organizations develop employees with the appropriate technical, interpersonal and

leadership skills to be effective in their jobs. Learning Outcomes Students will learn how to conduct a
training needs assessment, set learning objectives, establish evaluation criteria, select the best
instructional methods, and to evaluate the impact of the program on the employee and organization. In

addition to conducting formal training programs, students will learn how to use career planning, job rotation
and performance feedback to develop employees and themselves. Students will improve their presentation, team
leadership, analytical and writing skills.

Components: Seminar

Course Equivalents: CORD 429, HRER 429

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

HRIR 430(3) Course ID:003827 29-JUN-2006
Organization Development
This course examines how the effectiveness and the quality of life in organizations can be increased using
collaborative methods. Learning Outcomes Students will learn to apply concepts from team building,
employee involvement, work design, and large group interventions to organizational settings. In addition,
students will increase their overall knowledge and effectiveness about leadership, organization development,
training and human resource management.

Components: Lecture

Course Equivalents: CORD 430, HRER 430

Requirement Group: Pre-requisite: Graduate School of Business student.

HRIR 431(3) Course ID:009517 29-JUN-2006
Strategic Change
Components: Lecture (In person)

Course Equivalents: CSIS 472, MGMT 472, HRER 431
Requirement Group: Pre-requisite: Graduate School of Business student.

HRIR 433(3) Course ID:003828 15-MAR-2006
Group Process and Facilitation
This course focuses on major concepts of group development and group dynamics. Other topics of discussion
include communication patterns, authority relations, leadership, norms, stages of group behaviors, paradoxes
of group life, and self-awareness within group settings. Learning Outcomes Students learn the various
tools and techniques of process consultation and also gain knowledge and competence for working with groups.
The course combines cognitive and conceptual materials with experienced-based learning.

Components: Lecture (In person)

Course Equivalents: CORD 433

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRIR 440(3) Course ID:003829 29-JUN-2006
The Arbitration Process
Seminar participants will be introduced to the case law and public policy related to the use of voluntary and
mandatory arbitration in the non-union setting. Learning Outcomes The purpose of this course is
threefold: 1) To expose the graduate student to the use of labor arbitration in resolving grievance and
interests disputes in the unionized setting; 2) To expose the graduate student to the use of grievance
mediation to resolve contract grievances; 3) To expose the graduate student to a variety of other conflict
management and dispute resolution processes such as interest-based negotiations and partnering, i.e., ADR in
the Union Setting.

Components: Lecture

Course Equivalents: HRER 440

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)
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HRIR 442(3) Course ID:003830 29-JUN-2006
Global Overseas Seminar
Components: Seminar

Course Equivalents: CORD 442, HRER 442

HRIR 443(3) Course ID:003831 20-JUN-2006
Global People Intern Assign
Students will review the major factors involved in managing international assignments including strategic

selection, training, development, cultural adjustment, repatriation, immigration and others. Learning
Outcomes Student will understand the significant role that international assignments play in the rapid
growth and globalization of multinational corporations and the development of global leaders in the 21st
century.

Components: Lecture (In person)

Course Equivalents: HRER 443
Room Requirements: General Classroom(1l)

HRIR 444 (3) Course ID:003832 29-JUN-2006
Global Expat Comp & Pers Prac
Components: Lecture

Course Equivalents: HRER 444
Room Requirements: General Classroom(1l)

HRIR 445(3) Course ID:003833 29-JUN-2006
Global Mgmt of Comp & Ben&Sys
Components: Lecture

Course Equivalents: HRER 445
Room Requirements: General Classroom(1l)

HRIR 450(3) Course ID:003838 29-JUN-2006
Human Resource Management
This course examines human resources from a managerial perspective focusing on obtaining the best talent,
developing talent and rewarding talented people for outstanding results. Alignment of human resource policies
and programs with the strategic goals of the company is covered. Unless this is their first class, HRIR 450
is not appropriate for students in the HRIR program. Learning Outcomes Students will learn how to
recruit and select the best employees, to develop employee technical and interpersonal capabilities, to
manage employee performance, to interface with union employees, to operate within the context of human
resource legislation, to use compensation programs to reward employees, and to handle employee problems and
grievances appropriately. Students will improve their team leadership, analytical and writing skills.

Components: Lecture

Course Equivalents: HRER 450

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

HRIR 452(3) Course ID:003839 29-JUN-2006
Human Resource Info Systems
Components: Lecture

Course Equivalents: HRER 452
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

HRIR 453(3) Course ID:003840 29-JUN-2006
Compensation Management II
This course examines incentive pay policies and programs in private and public organizations. Legislative and
social issues affecting incentive pay and the alignment of incentive pay policies with business strategy and
human resource programs are covered. Learning Outcomes Students will learn how to design and implement
incentive pay policies and programs that will give their employers a competitive advantage and to resolve
incentive problems from both a human resource professional and managerial perspective. Students will improve
their team leadership, analytical and writing skills.

Components: Lecture

Course Equivalents: HRER 453

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)
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HRIR 455 (3) Course ID:003842 29-JUN-2006

Employment Discrimination Law
The primary purpose of this seminar is to introduce graduate students to the principle theories and
literature in the area of employment discrimination law and the role of the law. Learning Outcomes

Students will become familiar through case analysis to the substantive case law arising under Title VII of
the Civil Rights Act of 1964 Civil Rights Act of 1991 (CRA 1991); the Americans With Disabilities Act (ADA);
and the Family and Medical Leave Act.

Components: Lecture

Course Equivalents: HRER 455

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

HRIR 462(3) Course ID:003846 20-JUN-2006
Labor Management Relations
This course examines critical labor laws in the United States and the structure and function of our
employment relations system. Learning Outcomes Students will demonstrate understanding of basic case law
in the field of labor relations and how unions, management representatives, and government dynamically
interact to provide employee representation, balance group interests, and ideally avoid disruptive workplace
conflict.

Components: Lecture

Course Equivalents: HRER 462

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

HRIR 463(3) Course ID:003847 20-JUN-2006

Staffing

This course provides an overview of staffing processes in organizations, with an emphasis on recruitment and
selection procedures. Other topics of discussion include legal and strategic issues in staffing, and relevant

statistical concepts. Learning Outcomes Students will become comfortable with the entire staffing
process, and be able to design and implement cutting-edge staffing systems, with an emphasis on business
strategy.

Components: Lecture

Course Equivalents: HRER 463
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

HRIR 490(3) Course ID:003850 20-JUN-2006
Analytical Problem-Solving in Orgntns
Components: Lecture

Course Equivalents: HRER 490, HRER 410
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

HRIR 493(3) Course ID:003851 29-JUN-2006
Collective Bargaining Process
This course examines the law and process of collective bargaining between labor and management in the United
States with emphasis on student participation in a protracted experiential case simulation. Learning
Outcomes Students will learn the fundamentals of strategic planning and data preparation for collective
bargaining, the behavioral stages of face-to-face negotiations, and how mediation by federal agencies works.
Components: Lecture
Course Equivalents: HRER 493
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

HRIR 498(3 - 6) Course ID:003852 29-JUN-2006
Independent Study
Components: Independent Study

Course Equivalents: HRER 498

HRIR 499(3) Course ID:003853 29-JUN-2006
Thesis Research

Components: Lecture

Course Equivalents: HRER 499
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HRIR 500 (3) Course ID:003854 29-JUN-2006
Sem in Contemp Probs: X

This course examines critical federal, state, and local public sector labor laws in the United States and the
structure and function of the multiple employment relations systems established in the public arena.

Learning Outcomes Students will demonstrate understanding of how unions, public administrators and
government agencies dynamically interact to provide employee representation, balance group interests, and
ideally avoid disruptive workplace conflict in the public sector.

Components: Seminar

Course Equivalents: HRER 500

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

HRIR 501(3) Course ID:003855 20-JUN-2006
Performance management
Designed to provide both current and future managers an in-depth understanding of performance appraisals and
related issues, this course also emphasizes on goal-setting, feedback and the rating process. Learning
Outcomes Students will learn to apply the various techniques used to conduct effective performance
appraisal processes and design comprehensive performance management systems for their organizations.
Components: Lecture
Course Equivalents: HRER 501
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

HRIR 502(3) Course ID:003856 29-JUN-2006
Global Industrial Relations
This course introduces students to different employment relations systems in advanced industrial economies in
North America, Europe, and Asia and to formats for resolving new types of labor problems that have merged in
a global economy. Learning Outcomes Students will be able to identify critical differentiating aspects
of employment relations systems in the developed world and common pro and con arguments regarding proposed
solutions to substandard working conditions in the developing world.

Components: Lecture

Course Equivalents: HRER 502

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRIR 503(3) Course ID:003857 20-JUN-2006
Alternate Dispute Resolution
The seminar will address such dispute resolution processes as negotiations, mediation, fact-finding, peer

review, arbitration and various court- and government agency-connected ADR programs. The seminar will also
address court and government agency-sponsored ADR programs as recently implemented by the EEOC and various
federal and state courts. Learning Outcomes The Conflict Management and ADR Seminar focuses

primarily on the private resolution of EEO and workplace disputes arising in the non-union setting, that are
either potentially cognizable or actually filed pursuant to various federal and state EEO statutes. The
seminar also focuses on designing, implementing, and evaluating dispute resolution systems within the
organization

Components: Lecture

Course Equivalents: HRER 503

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

HRIR 580(3) Course ID:003858 29-JUN-2006
Research Seminar

Components: Seminar

Course Equivalents: HRER 580

Room Requirements: General Classroom(1l)

HRIR 595(0) Course ID:003859 15-JAN-2008
Thesis Supervision
Components: FTC-Supervision

Course Equivalents: HRER 595

HRIR 605(0) Course ID:003860 15-JAN-2008
Master's Study
Components: FTC-Supervision

Course Equivalents: HRER 605
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Global Marketing

Global Marketing. (MARK 341)
Components: Lecture
Course Equivalents: MARK 341
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INFS 600E(1.5) Course ID:003879 14-JAN-2009
Emerging Telecomm Technologies
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

INFS 601E(1.5) Course ID:003880 12-JAN-2010
Strategic Uses of IT
Components: Lecture (In person)

Course Equivalents: ISOM 601E
Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
Room Requirements: Electronic Classroom(1l)

INFS 602E(1.5) Course ID:003881 14-JAN-2009
E-Commerce:integrate Bus Functions
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
Room Requirements: General Classroom(1l)
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ISOM 241(3) Course ID:004156 10-FEB-2010
Business Statistics
This course examines the steps and procedures required to solve problems in science, social science, and

business where data are useful - from the definition of the managerial problems to the use of statistical
analysis to address these problems. Outcome: Students will be able to demonstrate understanding of
statistical thinking and data analysis technique for decision-making purposes.

Components: Lecture

Course Equivalents: STAT 103

Attributes: CORE Quantitative Reasoning

Room Requirements: Electronic Classroom(1l)

ISOM 247 (3) Course ID:004157 02-MAR-2010

Business Information Systems

Focuses on using information technology to support business processes. The purpose and composition of
information systems, the utilization of technology and hands-on experience in developing microcomputer
business applications with productivity tools (Microsoft Excel and Access). Outcome: Understanding of

using information technology to support business processes, and of developing business spreadsheet and
database applications.

Components: Lecture

Room Requirements: Electronic Classroom(1l)

ISOM 308(0) Course ID:004158 10-NOV-2005
Accounting Information Systems
Components: Lecture
ISOM 332(3) Course ID:004159 15-MAR-2006
Operations Management
Prerequisites: Junior standing; Minimum grade of ""C-"" in ISOM 241 Introduction to concepts and methods
for managing production and service operations. Topics include demand forecasting, aggregate and capacity
planning, inventory management, facility layout and location, just-in-time, managing quality, project
planning, resource allocation, and logistics. Outcome: Understanding of basic issues and role of
operations management in organizations, and of tools for problem-solving in operations management.
Components: Lecture

Requirement Group: Prerequisites: Junior standing; Minimum grade of "C-" in ISOM 241
Room Requirements: Electronic Classroom(1l)

ISOM 332X(3) Course ID:004160 01-JAN-1901
Operations Management

Components: Lecture

Room Requirements: Electronic Classroom(1l)

ISOM 337 (3) Course ID:004161 15-MAR-2006
Operations Management Competitive Advantage
Prerequisites: Junior Standing, minimum grade of ""C-"" in ISOM 332. Methods for managing manufacturing

and service operations based upon Toyota Production System. Topics include the principles of JIT and lean
production, pull production, setup reduction, preventive maintenance, cellular manufacturing, employee

empowerment, and supplier partnerships. Outcome: Understanding of concepts and tools for reducing waste
and continuously improving operations based upon Toyota's success-proven approach.
Components: Lecture

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in ISOM 332.
Room Requirements: Electronic Classroom(1l)

ISOM 338(3) Course ID:004162 15-MAR-2006
Logistics in Global Economy

Prerequisites: Junior Standing, minimum grade of ""C-"" in ISOM 332. This course examines how business
partners like suppliers, manufacturers, distributors, and retailers work together to gain competitive
advantage in moving products and services around the world to satisfy customers. Outcome: Understanding

best practices like vendor-managed inventory and category management, and problem-solving tools involving
technology for sharing supply chain information.

Components: Lecture

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in ISOM 332.

Room Requirements: General Classroom(1l)
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ISOM 339(3) Course ID:009761 06-APR-2009
Sports Facility Management and Operations
Prerequisites: Junior standing, minimum grade of ""C-"" in SPRT 130 and ISOM 332. This course examines

how sports facilities, events, and organizations operate to produce and deliver services to customers.

Outcome: Understanding how diverse sports businesses work “behind the scenes¢ to satisfy their customers,
financial issues related to constructing sports facilities, and the role of technology in running sports
businesses.

Components: Lecture (In person)

Course Equivalents: SPRT 339

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in SPRT 130 and ISOM 332.

Room Requirements: General Classroom(1l)

ISOM 340(3) Course ID:004163 01-JAN-1901
International Business
Components: Lecture

Room Requirements: General Classroom(1l)

ISOM 341 (3) Course ID:004164 15-MAR-2006
Quality Management & Continuous Improvement

Prerequisites: Junior Standing, minimum grade of ""C-"" in ISOM 332. This course examines various
philosophies, methods, and tools for quality management and continuous improvement of products, services, and
processes. Topics include total quality, quality costs and measures, quality of design, quality awards and
standards, statistical process control, Six Sigma and problem-solving techniques. Outcome: Basic
understanding of total quality, quality costs, measures, statistical process control, Six Sigma, process
improvement, and problem-solving techniques.

Components: Lecture

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in ISOM 332.

Room Requirements: General Classroom(1l)

ISOM 342(3) Course ID:004165 01-JAN-1901
Data Analysis for Mgmt
Components: Lecture

Room Requirements: Electronic Classroom(1l)

ISOM 343(3) Course ID:004166 01-JAN-1901
Operations Research

Components: Lecture

Room Requirements: Electronic Classroom(1l)

ISOM 345(3) Course ID:004167 01-JAN-1901
Cobol-Business Computer Prog
Components: Lecture

Room Requirements: Electronic Classroom(1l)

ISOM 346 (3) Course ID:004168 15-MAR-2006
Database Management Systems
Prerequisites: Junior Standing, minimum grade of ""C-"" in ISOM 247. Covers current concepts in

database theory and use. The course teaches design, implementation, and utilization of relational database
management systems by covering the processes, tools, and methodologies such as business requirement

collection, ER modeling, relational modeling, normalization, SQL, and MS Access. Outcome: Students will
be able to demonstrate understanding of how to effectively develop and use business database system.
Components: Lecture

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in ISOM 247.
Room Requirements: Electronic Classroom(1l)

ISOM 347 (3) Course ID:004169 15-MAR-2006
Systems Analysis & Design
Prerequisites: Junior Standing, minimum grade of ""C-"" in ISOM 247. This course studies methods for
analyzing, developing and implementing business information systems. Stages of the systems development life
cycle are explored in depth. Tools and techniques for structured and object-oriented analysis and design are
discussed. Outcome: Understanding of the development and implementation of business information systems.
Components: Lecture

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in ISOM 247.
Room Requirements: Electronic Classroom(1l)
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ISOM 348(3) Course ID:004170 01-JAN-1901
Client Server Application
Components: Lecture

Room Requirements: Electronic Classroom(1l)

ISOM 349(3) Course ID:004171 17-APR-2007

Project Management

Prerequisites: Junior Standing. The art and science of project management as applied to business,
industrial, and public projects. Covers: the project life-cycle; project teambuilding; techniques for

planning, scheduling and controlling projects; project organizations; project leadership and stakeholders.
Outcome: Understanding of the broader role of the project manager with regard to all project stakeholders,
and of methods and steps for initiating, defining, and executing projects.
Components: Lecture
Requirement Group: Prerequisite: Junior standing or above.
Room Requirements: Electronic Classroom(1l)

ISOM 350(1 - 3) Course ID:004172 11-FEB-2008
Internship Program
Prerequisite: Junior Standing. Designed to provide controlled, on-the-job experience with participating

business, industrial and governmental organizations. Can be taken for a maximum of 3 semester credit hours.
Each semester of enrollment requires a term project. This course does not count toward a concentration in
information systems or operations management. Pass/Fail credit only.

Components: Field Studies

Topics: Chinese Professional Experience

Requirement Group: Prerequisite: Junior standing or above.

Reqg. Designation: Internship
ISOM 355(3) Course ID:004173 01-JAN-1901
Obj-Oriented Prog C++

Components: Lecture

Room Requirements: Electronic Classroom(1l)

ISOM 370(3) Course ID:004174 12-APR-2010

Structured Programming Lec/Lab

Corequisite or prerequisite of any Comp 163, 150 or Math 118, 131, 161 or Math 117; or Math placement in Math
118 or above. An introduction to the computer science major, covering basic concepts using an object
oriented programming language such as Java. The course addresses the following questions: What is an
algorithm? How does one write a computer program? How does one convert an algorithm into a computer program?
Topics include: variables, data types, input/output, repetition, choice, classes/objects, methods, arrays and
recursion. This course is programming intensive. A weekly lab component is required.

Components: Laboratory, Lecture

Course Equivalents: COMP 170

Requirement Group: (Co-requisite or prerequisite: Comp 163, Comp 150, Math 118, Math 131, or Math 161) or prerequisite Me
ISOM 383(3) Course ID:004175 15-MAR-2006
Management of Service Operations

Prerequisites: Junior Standing, minimum grade of ""C-"" in ISOM 332. This course studies the management
of service businesses in general, and how services are delivered to the customer in particular. Outcome:

Understanding how services differ from manufactured goods, and how service management requires unique tools
for managing customer expectations while simultaneously delivering services that exceed those expectations.
Components: Lecture
Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in ISOM 332.
Room Requirements: General Classroom(1l)

ISOM 393 (3) Course ID:004176 25-DEC-2007
Requirements Analysis and Communication

Prerequisites: Junior Standing, minimum grade of ""C-"" or better in ISOM 247. This course focuses on
Information Systems requirements and related communication skills. Students will learn how to gather
requirements for Information Systems from an organization¢s users and executives based on a general
understanding of organizations and business goals. Students learn techniques of how to translate between

organizational needs and requirements for systems and processes, and how to analyze, validate, and prioritize
those requirements. A special focus of the course will be to improve business communication skills such as
interviewing, listening, presenting and negotiating.

Components: Lecture

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in ISOM 247.

Room Requirements: Electronic Classroom(1l)
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ISOM 395(1 - 3) Course ID:004177 15-MAR-2006 Department Consent Required
Independent Study in ISOM
Prerequisites: Junior Standing, Instructor and Dean permission. Independent study is in-depth research

or reading, initiated by the student and jointly developed with a faculty member, into a specialized area of
information Systems and Operations Management not otherwise covered by department course offerings. Variable
credit. This course is for students who major in either Information Systems or Operations Management. Will
count toward major requirements. Permission of Assistant Dean required.

Components: Independent Study

Requirement Group: Prerequisite: Junior standing or above.

ISOM 397 (3) Course ID:004178 15-MAR-2006
Web Site Planning & Development
Prerequisites: Junior Standing, minimum grade of ""C-"" in ISOM 247. Covers the planning, design, and

development of an effective Web site. Students will have hands-on experience with the use of Web development
tools like HTML editors, CGI programming, Perl script, and JavaScript and Interactive Web services using:

ASP, JSP, Java, ColdFusion, and databases. Outcome: Understanding of the development and use of Web sites
for competitive advantage.
Components: Lecture

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in ISOM 247.
Room Requirements: Electronic Classroom(1l)

ISOM 398(3) Course ID:004179 15-MAR-2006
Telecommunications Management
Prerequisites: Junior Standing, minimum grade of ""C-"" in ISOM 247. Provides an overview of the basic

issues and technical concepts in telecommunications. Covers: communications media, transmission methods, and
telecommunications protocols. Current business applications of telecommunications including business on the
Internet, e-mail, wireless communication systems, and delivery of multimedia on a network are discussed.

Outcome: Understanding of the basic concepts of data communications and the business applications of
telecommunications.

Components: Lecture

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in ISOM 247.

Room Requirements: Electronic Classroom(1l)

ISOM 399(1 - 3) Course ID:004180 16-SEP-2009
Special Topics in ISOM
Prerequisites: Junior Standing. Special Topics are scheduled classes offered on an ad hoc basis. Specific
titles, prerequisites and content will vary.
Components: Lecture (In person)
Topics: Project Leadership Experiential Learning

Requirement Group: Prerequisite: Junior standing or above.
Room Requirements: Electronic Classroom(1l)

ISOM 400(0) Course ID:010437 18-JUL-2007 Department Consent Required
Quantitative Methods
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 401(0) Course ID:010438 18-JUL-2007 Department Consent Required
Computer Based Models and Excel
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 480(3) Course ID:004181 15-MAR-2006

Intro to Operations Mgmt

Introduction to concepts and methods for managing operations in manufacturing and service organizations.
Topics typically include forecasting, capacity and aggregate planning, material requirements planning,
scheduling, facility layout and location, inventory management, just-in-time, total quality management,

project planning, and logistics. Outcome: Students will understand the basic issues and role of
operations management in organizations and learn tools for problem-solving in operations management.
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)
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ISOM 481(3) Course ID:004182 16-AUG-2006
Performance Improvement in Business Processes
Focuses on process view of the organization and provides students with a formal approach to designing,
monitoring and improving business processes. The course provides the tools, methods and practical examples
to help managers learn how to think from a process standpoint and how to ensure critical processes are
controlled and functioning efficiently and effectively in their organization. Outcome: Understanding of the
quality management concepts, performance improvement frameworks (Six Sigma, ISO, Baldridge), and process
improvement practices using a step-by-step problem solving methodology.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

ISOM 482(3) Course ID:004183 15-MAR-2006

Manufacturing for Competative Advantage

Methods for managing manufacturing and service operations based upon Toyota Production System. Topics
include the principles of JIT and lean production, pull production, setup reduction, preventive maintenance,
cellular manufacturing, standard operations, visual management, employee empowerment, and supplier

partnerships. Outcome: Understanding of concepts and tools for reducing waste and continuously improving
operations based upon Toyota¢s success-proven approach.
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 483 (3) Course ID:004184 15-MAR-2006
Mgmt of Service Operations
Prereqg: ISOM 480 This course explores the application of operations management concepts and techniques in
service-sector organizations, and, in particular, how services are delivered to the customer. Outcome :
Understanding how service management requires unique tools for managing customer expectations while
simultaneously delivering services that exceed those expectations.

Components: Lecture

Course Equivalents: CSIS 483

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

ISOM 484 (3) Course ID:004185 15-MAR-2006
Project Management
The art and science of project management as applied to a variety of business and technical projects in
commercial, public, and private sectors. Covers: project life cycle and methodology; teambuilding; project
organization, stakeholders and leadership; proposals and contracts; techniques for project planning,
estimating, scheduling, and control; PMO. Outcome: Understanding of the broader role of the project
manager with regard to all project stakeholders, and of methods, tools, and procedures for initiating,
defining, and executing projects.

Components: Lecture

Course Equivalents: CSIS 484

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

ISOM 485(3) Course ID:004186 01-JAN-1901
Strategic Business Process Improvement
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 486 (3) Course ID:004187 15-MAR-2006
Global Logistics
Prereq: ISOM 480 This course examines how business partners along the supply chain can work together to gain
competitive advantage in moving products and services around the world to satisfy customers. Outcome:
Understanding best practices like vendor-managed inventory and category management, and the application of
information technologies for sharing information.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)
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ISOM 489 (3) Course ID:004188 15-MAR-2006
Indep Study-Produc & Oper Mgmt
Independent study is in-depth research or reading, initiated by the student and jointly developed with a
faculty member, into a specialized area of operations management not otherwise covered by department course
offerings.

Components: Independent Study

Requirement Group: Pre-requisite: Graduate School of Business student.

ISOM 490(3) Course ID:004189 15-MAR-2006
Found of Business Modeling
Introduces and prepares the non-math-oriented student for the use of mathematical modeling in business. Three
areas are presented: probability concepts and the modeling of uncertainty, algebraic formulation and solution
of business problems using linear programming, and the use of calculus for optimizing functions. Outcome:
Students learn the tools for modeling business decision problems and the techniques for finding solutions for
these models.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

ISOM 491 (3) Course ID:004190 15-MAR-2006

Managerial Statistics

The fundamentals of managerial statistics are presented. Topics may include descriptive statistics, random
variables, probability distributions, estimation, hypothesis testing, regression, and correlation analysis.

Statistical software is used to assist in the analysis of these problems. Outcome: Students will be able to
demonstrate understanding of statistical thinking and data analysis technique for decision-making purposes.
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 492(3) Course ID:004191 15-MAR-2006

Database Systems

This course uses database systems as the focus for studying concepts of data modeling and data manipulation.
Procedures for creating, managing, sorting, and processing data are discussed. Concepts of relational
database methods are covered as well as the issues that arise in managing information in a database and using

it to support business processes. Outcome: Understanding the development and use of business database
systems.
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 493 (3) Course ID:004192 15-MAR-2006
Strategic Uses of IT
Focuses on how to think about strategic use of information and information technology for competitive
advantage. It introduces different approaches dealing with (e-)business strategy in ever-changing,
IT-intensive environments. (Online) case discussions are used to illustrate the application of various
approaches. Outcome: Think strategically about information technology to gain a competitive advantage.
Components: Lecture
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 494 (3) Course ID:004193 01-MAY-2006

Data Mining

Data Mining involves the search for patterns in large quantities of data. The fundamental techniques used in
data mining include, but are not limited to, clustering, decision trees, neural networks, and association

analysis. Outcome: The student will be able to build models using an industry-standard package and
interpret the results.
Components: Lecture

Course Equivalents: CSIS 494
Requirement Group: Restricted to Graduate School or Graduate Business students.
Room Requirements: Electronic Classroom(1l)
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ISOM 495(3) Course ID:004194 15-MAR-2006

Forecasting Methods

Prereq: ISOM 491 Techniques of forecasting and model building are introduced. Methods covered are simple and
multiple regression, introduction to time series components, exponential smoothing algorithms, and AIRMA

models - Box Jenkins techniques. Business cases are demonstrated and solved using the computer. Outcome:
To be able forecast business and economic variables to enhance business decisions.
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 496 (3) Course ID:004195 15-MAR-2006

Systems Analysis and Design

Provides a core set of skills for planning, managing and executing systems analysis and design processes in
e-business and Web-based environments. Topics typically include project initiation and planning, methods used
in the determination of information requirements, prototyping, techniques used in systems design, testing and

implementation strategies. Outcome: Understanding of the development and implementation of business
information systems.
Components: Lecture

Course Equivalents: CSIS 496
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 497 (3) Course ID:004196 01-JAN-1901
Intelligent Systems for Business
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 498(3) Course ID:004197 15-MAR-2006

Telecommunications Mgrs

The purpose of this course is to introduce the student to the basic concepts of data communications,
telecommunications networks, and business applications of telecommunications technology, from a managerial
perspective. The course will address technical and managerial issues related to the use of telecommunications

for strategic advantage and its role in business organizations. Outcome: Understanding of the basic
concepts of data communications and the business applications of telecommunications.
Components: Lecture

Course Equivalents: CSIS 498
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 499 (3) Course ID:004198 15-MAR-2006

Independent Study

Independent study is in-depth research or reading, initiated by the student and jointly developed with a
faculty member, into a specialized area of information systems not otherwise covered by department course

offerings.
Components: Independent Study
Topics: Developing Business Intelligence Systems

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

ISOM 581 (3) Course ID:004199 01-JAN-1901
Global Operations Management
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 590(3) Course ID:004200 01-NOV-2006 Department Consent Required
Global Strategy and IT
The course covers the challenges of integrating business and information technology strategies across a
global company, with an emphasis on enterprise-wide information systems. The key success factors in the
globalization process, investment in information technology, and customer technology are considered in light
of its value to the business and support of the business strategy. Outcome: Students learn about
telecommunication technologies and their applications and implications for international business.

Components: Lecture

Course Equivalents: MGMT 590

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)
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ISOM 591(3) Course ID:004201 15-MAR-2006

Intnl Telecommunications

This course covers international telecommunication technologies and their applications and implications for
international business. Coverage includes: Issues related to economics, law, politics, international
relations, and management of technology, the technological challenges, and current standards and protocols

established to achieve global connectivity. Outcome: students learn about telecommunication technologies
and their applications and implications for international business.
Components: Lecture

Course Equivalents: CSIS 591
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

ISOM 600E(1.5) Course ID:004202 14-JAN-2009
Data Analysis for Managers
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
Room Requirements: General Classroom(1l)

ISOM 601E(1.5) Course ID:004203 14-JAN-2009
Strategic Uses of IT
Components: Lecture (In person)

Course Equivalents: INFS 601E
Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
Room Requirements: Electronic Classroom(1l)

ISOM 602E(1.5) Course ID:004204 14-JAN-2009
Teaching Management for Business Leaders
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

ISOM 603E(3) Course ID:009515 13-JAN-2005
Emerging Telecom Technologies

Components: Lecture
ISOM 691 (3) Course ID:004205 01-JAN-1901
Principles of Programming

Components: Lecture

Room Requirements: General Classroom(1l)

ISOM 791 (3) Course ID:004206 01-JAN-1901
Obj-Orient Prog Using C++
Components: Lecture

Room Requirements: Electronic Classroom(1l)

ISOM 792(3) Course ID:004207 22-MAR-2005
Software Architecture
Components: Lecture
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

ISOM 793 (3) Course ID:004208 24-SEP-2005
Network Management

Components: Lecture

Course Equivalents: CSIS 793

Room Requirements: Electronic Classroom(1l)

ISOM 794 (3) Course ID:004209 24-SEP-2005
Managing Emerging Technology
Components: Lecture

Course Equivalents: CSIS 794
Room Requirements: General Classroom(1l)
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ISOM 795(3) Course ID:004210 01-JAN-1901
Ethics & Info Technology
Components: Lecture

Room Requirements: Electronic Classroom(1l)

ISOM 796 (3) Course ID:004211 15-MAR-2006
Data Warehousing
Prereq: ISOM 492 The components and design issues related to data warehouses and business intelligence
techniques for extracting meaningful information from data warehouses are emphasized. Oracle tools will be
used to demonstrate design, implementation, and utilization issues. Outcome: students will learn how data
warehouses are used to help managers successfully gather, analyze, understand and act on information stored
in data warehouses.

Components: Lecture

Course Equivalents: CSIS 796

Room Requirements: General Classroom(1l)

ISOM 797 (3) Course ID:004212 01-JAN-1901
Applications of E Bus Tech
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

ISOM 798(3) Course ID:004213 15-MAR-2006

Quality in System Development

The topics in the course will be based on current best practices in IS development, with core topics to
include: Capability Maturity Models, SPICE, IS09000-3, EUROMETHOD, testing and configuration management. The
course will include examples of how such concepts and techniques are used in firms in different industries.

The course prerequisite is ISOM 496 or instructor permission. Outcome: Learn various concepts and
techniques that have been demonstrated to improve quality of Information Systems (IS).
Components: Lecture

Room Requirements: General Classroom(1l)

ISOM 799 (3) Course ID:004214 09-MAR-2005
Special Topics in Information Systems
Components: Lecture (In person)

Course Equivalents: MGSC 799
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

ISOM 898(3) Course ID:004215 01-JAN-1901
E-Commerce: Integrating Business
Components: Lecture

Room Requirements: General Classroom(1l)
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OPMG 600E(1.5) Course ID:005518 14-JAN-2009
Designing, Mgmt & Improving OP
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

OPMG 601E(1.5) Course ID:005519 14-JAN-2009
Project Management
Components: Lecture
Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

OPMG 602E(1.5) Course ID:005520 14-JAN-2009
Glob Sup Chain Mgt & Log
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

OPMG 603E(1.5) Course ID:005521 14-JAN-2009
Performance Improvement in Business Processes
Components: Lecture (In person)

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
Room Requirements: Electronic Classroom(1l)
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CORD 411(3) Course ID:002244 01-JAN-1901
Strategic Planning

Components: Lecture

Course Equivalents: HRER 411

Room Requirements: General Classroom(1l)

CORD 413(3) Course ID:002245 01-JAN-1901
Compensation I

Components: Lecture

Room Requirements: General Classroom(1l)

CORD 416 (3) Course ID:002246 01-JAN-1901
Ethics in The Workplace
Components: Lecture

Room Requirements: General Classroom(1l)

CORD 417 (3) Course ID:002247 01-JAN-1901
Organizational Behavior
Components: Lecture

Course Equivalents: HRIR 417, MGMT 470, HRER 417
Room Requirements: General Classroom(1l)

CORD 428(3) Course ID:002250 01-JAN-1901
Training & Development
Components: Lecture

Room Requirements: General Classroom(1l)

CORD 429 (3) Course ID:002251 01-JAN-1901
Training: Curr Design & Delivery
Components: Lecture

Course Equivalents: HRER 429, HRIR 429
Room Requirements: General Classroom(1l)

CORD 430(3) Course ID:002252 01-JAN-1901
Organization Development
Components: Lecture

Course Equivalents: HRIR 430, HRER 430
Room Requirements: General Classroom(1l)

CORD 431(3) Course ID:002253 01-JAN-1901
Strategic Change

Components: Lecture

Room Requirements: General Classroom(1l)

CORD 433(3) Course ID:002254 01-JAN-1901
Group Proc & Facilitation Skll
Components: Lecture

Course Equivalents: HRIR 433
Room Requirements: General Classroom(1l)

CORD 435(3) Course ID:002255 01-JAN-1901
Org Diag & Intervention Design
Components: Lecture

Room Requirements: General Classroom(1l)

CORD 440(3) Course ID:002256 01-JAN-1901
Consulting Skills

Components: Lecture

Room Requirements: General Classroom(1l)
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CORD 442(0) Course ID:002258 01-JAN-1901
Global Overseas Seminar

Components: Seminar

Course Equivalents: HRER 442, HRIR 442
CORD 465(3) Course ID:002267 01-JAN-1901
Special Topic Seminar

Components: Seminar

Room Requirements: General Classroom(1l)
CORD 466 (3) Course ID:002268 01-JAN-1901
Values Based Leadership

Components: Seminar

Room Requirements: General Classroom(1l)
CORD 470(1 - 6) Course ID:002269 01-JAN-1901
Internship

Components: Field Studies
CORD 498(3 - 6) Course ID:002270 01-JAN-1901
Independent Study

Components: Independent Study
CORD 499 (3) Course ID:002271 01-JAN-1901
Thesis Research

Components: Lecture
CORD 580(3) Course ID:002272 01-JAN-1901
Research Seminar

Components: Seminar

Room Requirements: General Classroom(1l)
CORD 595(0) Course ID:002273 15-JAN-2008
Thesis Supervision

Components: FTC-Supervision
CORD 605(0) Course ID:002274 15-JAN-2008

Master's Study
Components:

FTC-Supervision
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TRDV 499(3 - 6) Course ID:007146 01-JAN-1901
Thesis Research
Components: Supervision
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MARK 201(3) Course ID:009852 15-MAR-2006
Principles of Marketing
Prerequisite: Sophomore standing. This course develops an understanding of the marketing systems by which

organizations plan, price, promote and distribute products and services to selected target markets.
Outcome: Students analyze market conditions and apply the basic tools to develop marketing strategies to
successfully meet the customers' needs resulting in a viable, profitable organization.
Components: Lecture (In person)
Course Equivalents: MARK 301
Requirement Group: Pre-requisite: Sophomore standing or above.
Room Requirements: General Classroom(1l)

MARK 300X(1 - 12) Course ID:004946 01-JAN-1901
TBA-Study Abroad

Components: Lecture
MARK 301 (3) Course ID:004947 16-FEB-2006
Fundamentals of Marketing

Components: Lecture

Course Equivalents: MARK 201
Requirement Group: Prerequisite: Junior standing or above.
Room Requirements: General Classroom(1l)

MARK 301X(3) Course ID:004948 01-JAN-1901
Fundamentals of Marketing
Components: Lecture

Room Requirements: General Classroom(1l)

MARK 310(3) Course ID:004949 15-MAR-2006
Consumer Behavior

Prerequisites: Junior standing, minimum grade of ""C-"" in MARK 201. This course develops an
understanding of how consumers behave before, during and after the consumption process through a discussion
of cultural, social and perceptual factors. Outcome: Students evaluate consumer behavior and apply their
understanding in the creation of a marketing plan designed to improve the brand equity of a firm.

Components: Lecture

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in MARK 201.
Room Requirements: General Classroom(1l)

MARK 310X(1 - 12) Course ID:004950 01-JAN-1901
TBA-Study Abroad

Components: Lecture
MARK 311 (3) Course ID:004951 09-0CT-2006
Marketing & Consumer Surveys

Prerequisites: Junior standing, minimum grade of ""C-"" in MARK 201 and ISOM 241. This course develops an
understanding of the steps involved in survey research and how marketing research influences the development
of marketing strategies. Outcome: Students identify managerial problems and research objectives, design a

questionnaire, plan sampling procedures and analyze data. A written a research proposal or research report
is required.

Components: Lecture

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in MARK 201 and ISOM 241.

Room Requirements: General Classroom(1l)

MARK 323 (3) Course ID:004952 15-MAR-2006
Sales Force Management
Prerequisites: Junior standing, minimum grade of ""C-"" in MARK 201. This course develops an

understanding of the role of personal selling and sales force management, which are extremely critical in
business-to-business marketing strategies, and the ethical and legal responsibilities of sales managers.

Outcome: Students develop skills in sales force organization and sales techniques as well as in the
recruiting, selecting, training, motivating, compensating and evaluating sales people.

Components: Lecture

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in MARK 201.

Room Requirements: General Classroom(1l)
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01-JAN-1901

MARK 340(3)

International Business
Components: Lecture
Room Requirements: General Classroom(1l)

Course ID:004955

01-JAN-1901

MARK 341 (3)

Global Marketing

Prerequisites: Junior standing.
marketing by evaluating the differences in economic systems,
Students develop marketing plans tailored to Europe,
cultural policy.

Course ID:004956

Components: Lecture
Course Equivalents: INTS 307
Requirement Group: Prerequisites: Junior standing,

Room Requirements: General Classroom(1l)

minimum grade of

06-APR-2009

This course develops an understanding of how cultural differences affect

governments, history and culture. Outcome:

which adapt to current and forecasted EU economic and

"C-" in MARK 201.

MARK 341X(0 12)
TBA- Foreign Study
Components:

Course ID:004957

Lecture

01-JAN-1901

MARK 350(1 3)

Internship Program
Prerequisite: Junior standing. Please contact Professor Ron
provides students with controlled,

Course ID:004958

governmental organizations. Outcome :
situation.
Components: Field Studies
Topics: Chinese Professional Experience,

Requirement Group: Prerequisite: Junior standing or above.

on-the-job experience with participating business,
Students analyze and apply marketing principles in a real world

06-APR-2009

Kizior for details. The internship program

industrial and

External Experience in China

Reqg. Designation: Internship
MARK 350X(1 - 12) Course ID:004959 01-JAN-1901
TBA-Study Abroad

Components: Lecture

MARK 360 (3)

Retailing Management
Prerequisites: Junior standing, minimum grade of ""C-""

understanding of retailing and the role that retailing plays

Course ID:004960

strategies. Outcome: Students analyze and develop retail
marketing strategies.
Components: Lecture

Requirement Group:

Room Requirements: General Classroom(1l)

in MARK 201.

15-MAR-2006

This course develops an
in the marketing system and in marketing
strategies that fit and support overall

Prerequisites: Junior standing, minimum grade of "C-" in MARK 201.

MARK 363 (3)
International Marketing

Course ID:004961

Prerequisites: Junior standing, minimum grade of ""C-"" in MARK 201.
of how marketing strategies are developed in the global environment.

governmental,
marketing strategy.
Components: Lecture
Topics: Marketing in China
Course Equivalents: INTS 363
Requirement Group: Prerequisites: Junior standing,

Room Requirements: General Classroom(1l)

minimum grade of

09-0CT-2006

This course develops an understanding
Outcome: Students evaluate cultural,

economic and competitive conditions to illustrate how these factors impact an organization's
Attention is paid to the positive and negative consequences of globalization.

"C-" in MARK 201.
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MARK 363X(1 - 12) Course ID:004962 01-JAN-1901
TBA-Study Abroad
Components: Lecture
MARK 365 (3) Course ID:009759 09-0CT-2006
Fundamentals Sport Marketing
Prerequisites: Junior standing, minimum grade of ""C-"" in MARK 20land SPRT 130. This course focuses on

the application of marketing principles and practices to the sport industry. Consideration given to marketing
sport both as a spectator and a participant.

Components: Lecture (In person)

Course Equivalents: SPRT 365

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in MARK 20land SPRT 130.

Room Requirements: General Classroom(1l)

MARK 370(3) Course ID:009890 09-0CT-2006
Political Marketing
Prerequisites: Junior standing, minimum grade of ""C-"" in MARK 201.
Components: Lecture (In person)

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in MARK 201.
Room Requirements: Electronic Classroom(1l)

MARK 373(3) Course ID:004963 09-0CT-2006
Advertising Management
Prerequisites: Junior standing, minimum grade of ""C-"" in MARK 201. This course develops an
understanding of advertising strategy and advertising campaigns, including the external environment, how
agencies are structured and how consumer metrics are integrated. Outcome: Students develop skills in
managing the integration of media, strategy and creative design in developing sound advertising campaigns.
Components: Lecture

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in MARK 201.
Room Requirements: General Classroom(1l)

MARK 380 (3) Course ID:004964 15-MAR-2006
Direct Marketing & the Internet

Prerequisites: Junior standing, minimum grade of ""C-"" in MARK 201. This course develops an
understanding of how one-to-one digital marketing works within the context of overall marketing strategy by
stressing the integration of online and offline media. Outcome: Students apply the fundamentals of data
mining and harvesting, personalization, interactivity, community, e-commerce and mobility.

Components: Lecture

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in MARK 201.
Room Requirements: General Classroom(1l)

MARK 390(3) Course ID:004965 09-0CT-2006
Marketing Strategies

Prerequisites: Senior standing, minimum grade of ""C-"" in MARK 20land MARK 310. This capstone course
develops an understanding of all marketing decisions involved in planning marketing strategies. Outcome:

Students develop a comprehensive marketing plan by applying skills in financial analysis, competitive
scanning, and appropriate marketing strategies.
Components: Lecture
Requirement Group: Prerequisites: Senior standing, minimum grade of "C-" in MARK 20land MARK 310.
Room Requirements: General Classroom(1l)

MARK 395(1 - 3) Course ID:004966 15-MAR-2006 Department Consent Required
Independent Study
Prerequisites: Junior standing; Instructor and Dean permission. Independent Study is an in-depth research
or reading, initiated by the student and jointly developed with a faculty member, into a specialized area of
marketing not otherwise covered by the department course offerings. Outcome: Varies with topic.
Components: Independent Study
Topics: DMEF Echo Challenge

Requirement Group: Prerequisite: Junior standing or above.
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MARK 399(1 - 3) Course ID:004967 04-NOV-2009
Special Topics in Marketing
Prerequisite: Junior standing. Special Topics are scheduled classes offered on an ad hoc basis. Specific
titles and content will vary. Outcome: Varies with topic.
Components: Lecture (In person)
Topics: Marketing Models, Political Marketing, Internatnl Consumer Behavior, Marketing in

China, Social Appearance/ Time&Space, SustainConsump/MacromarkApprch
Requirement Group: Prerequisite: Junior standing or above.
Room Requirements: Electronic Classroom(1l)

MARK 410 (3) Course ID:004968 15-MAR-2006
Business & The Environment
This course develops an understanding of the biophysical environment as a business concern, focusing on
strategic business approaches to environmental problems. Outcome: Students identify and describe
ecological, economic, public policy and business issues and apply this understanding to an analysis of
corporate environmental performance and standards. One or more field trips are integrated into the course.
Components: Lecture
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MARK 414 (3) Course ID:004969 01-JAN-1901
Environmental Law Bus Managers
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MARK 417 (3) Course ID:004970 01-JAN-1901
Environ Mgmt Systems for Business
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MARK 460(3) Course ID:004971 15-MAR-2006
Marketing Management
This course develops a broad understanding of the marketing principles that undergird successful marketing
strategies and marketing plans with special attention given to international and ethical considerations.
Outcome: Students use and apply marketing principles, strategic research, consumer analysis and target
marketing to either a project or to case studies.
Components: Lecture
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MARK 461 (3) Course ID:004972 15-MAR-2006

Research Methods in Marketing

Prerequisites: MARK 460 and ISOM 491. This course develops an understanding of survey research and its
role in developing marketing strategies. Outcome: Students formulate research problems and design a

research study, including the development of a questionnaire, selection of an appropriate sample and analysis
data. A formal written research proposal or research report culminates the course.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

MARK 462 (3) Course ID:004973 15-MAR-2006

Business To Business Mktg

Prerequisites: MARK 460. This course develops an understanding of the problems and opportunities
companies face when marketing products and services to organizations rather than to consumers. Outcome:

Students analyze complex business-to-business marketing situations and recommend the appropriate decisions to
be made and marketing strategies to be employed. Harvard Business School cases are used.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)
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MARK 463 (3) Course ID:004974 15-MAR-2006

Sales Force Management & Advertising

Prerequisites: MARK 460. This course develops an understanding of the tools and techniques required for
developing a sales force and for managing revenue generation within organizations. Outcome: Students

apply processes for hiring and managing sales professionals; tools for successful account management; and
skills in solving revenue generation problems facing profit and non-profit organizations.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

MARK 464 (3) Course ID:004975 15-MAR-2006
Integrated Marketing Communication
Prerequisites: MARK 460; MARK 467 is recommended. This course develops an understanding of how
advertising, sales promotion, public relations, personal selling and in some cases packaging decisions form a
coordinated marketing communications plan. Outcome: Students apply the elements of integrated marketing
communication and develop a coordinated IMC campaign for a project or case study

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MARK 465(3) Course ID:004976 15-MAR-2006
International Marketing
Prerequisites: MARK 460. This course develops an understanding of marketing problems in an international
context with particular attention given to how international factors impact consumers, competition, and
marketing strategies. Outcome: Students apply the principles of marketing to solve marketing problems in
an international context. Students analyze cases and identify optimal solutions to international marketing
problems

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MARK 466 (3) Course ID:004977 15-MAR-2006
Strategic Mktg In Europe
Prerequisites: MARK 460. This course develops an understanding of how historical, philosophical and
cultural conditions in Europe distinguish its business protocols and consumers from those of the United
States. Outcome: Students develop a country-specific marketing plan, applying the precautionary principle,
EU laws, biodiversity and Euro currency within today's competitive global landscape.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

MARK 467 (3) Course ID:004978 15-MAR-2006

Consumer Behavior

Prerequisites: MARK 460. This course is recommended prior to MARK 464. This course develops an
understanding of how consumers behave before, during and after the consumption process by focusing on the
impacts of cultural, social and perception factors. Outcome: Students apply their understanding of

consumer behavior to the creation of a marketing plan or marketing strategies designed to improve a firm¢s
brand equity.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

MARK 468 (3) Course ID:004979 15-MAR-2006
Internet Marketing
Prerequisites: MARK 460. This course develops an understanding of the Internet as part of an overall

marketing strategy by considering digital design, online consumer behavior, business-to-business marketing,
interactivity, community, personalization and the role of the internet in international marketing and market

research. Outcome: Students develop the power to act effectively by using technology in increasingly
complex buying environments.
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)
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MARK 469 (3) Course ID:004980 15-MAR-2006
Indp Study-Marketing Mgmt
Prerequisites: MARK 460. Independent study is in-depth research or reading, initiated by the student and

jointly developed with a faculty member, into a specialized area not otherwise covered by department course
offerings. Variable credit. Permission of area coordinator required. Special Topics are scheduled classes;

specific titles and content will vary. Outcome: Varies with course of study selected.
Components: Independent Study
Topics: Entrepreneurship Marketing, Global Sustainable Consumption, Marketing & Pan-Ethnic

Groups, Outsourcing in Advertising, Retail Marketing, Qualitative Research Methods,
QualAnaRecSpndSameSexParents, Ethics of Internet Marketing, Gender&International
Marketing, Ind Study/QualitativeRsrchTech

Requirement Group: Pre-requisite: Graduate School of Business student.

MARK 475(3) Course ID:009832 15-MAR-2006 Department Consent Required
Cross-cultural Dimensions of International Mgmt & Mark
Prerequisites: MARK 460. This course develops an understanding of cross-cultural management and marketing
topics, both within the business organization and across the global marketplace. Outcome: Students will
be able to identify and describe how differences in national and ethnic cultures affect the behavior of
employees working in organizations, managers making business decisions and consumers making product choices.

Components: Lecture

Course Equivalents: MGMT 475

Requirement Group: Pre-requisite: Graduate School of Business student.

MARK 560 (3) Course ID:009916 29-APR-2006
Sport Sponsorship
Components: Lecture (In person)

Course Equivalents: SPRT 531
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

MARK 561 (3) Course ID:004981 07-DEC-2009
Comparative Consumer Behavior
Prerequisites: MARK 460 This course develops an understanding of the marketing implications of cultural

differences and similarities between the people of two or more nations and considers two opposing views of
marketing scholars as to whether the similarities or the differences are the more important factor.

Outcome: Students apply methods of cross-cultural analysis as well as examine frameworks for assessing
multinational strategies.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

MARK 562 (3) Course ID:004982 15-MAR-2006
Database Marketing Strategy
Prerequisites: MARK 460. This course develops an understanding of the development and use of databases

for marketing, retrieval of appropriate data and analysis of that data to increase marketing effectiveness.
Outcome: The student will perform database manipulation and analysis of data. Analysis includes at least
univariate analysis, cross-tabulation, creation of new variables, regression analysis and
recency-frequency-monetary analysis.
Components: Lecture
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MARK 563 (3) Course ID:004983 15-MAR-2006

Sales Promotion Strategy

Prerequisites: MARK 460. This course develops an understanding of different types of sales promotions

activities within the context of category management and how they are used by companies to build short-term

and long-term profits. Outcome: Students apply principles of category management to develop an

appropriate sales promotion plan utilizing a variety of sales promotion tools within a budget constraint.
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)
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MARK 564 (3) Course ID:004984 15-MAR-2006

Brand Equity & Advertising Management

Prerequisites: MARK 460. This course develops an understanding of the way consumer goods companies
increase their market shares and profits by creating strong brand equity for their products. Outcome:

Students develop a brand-equity-building model, evaluating the contributions of traditional brand elements,
and develop a framework for creating the marketing strategies required for successfully building brand
equity.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

MARK 565(3) Course ID:004985 15-MAR-2006

Integrated Public Relations

Prerequisites: MARK 460. This course develops an understanding of public relations practices and

processes, focusing on techniques for Internet and Web PR, and on public relations as a way to build

community inside and outside the organization. Outcome: Students apply PR principles in implementing a

campaign, including writing and designing communication materials for print, broadcast media and the Web.
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MARK 566 (3) Course ID:004986 15-MAR-2006
Integrated Media Planning
Prerequisites: MARK 460. This course develops an understanding of the principles and models of customer
relationship management and one-on-one marketing strategies. Outcome: Students apply analytical
techniques to measure, retain and increase customer value over time.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MARK 567 (3) Course ID:004987 15-MAR-2006
Customer Relationship Management
Prerequisites: MARK 460; MARK 468 is recommended. This course develops an understanding of how CRM has
evolved into a business philosophy and involves not only the traditional focus of acquiring new customers but
maintaining a relationship with existing profitable customers. Outcome: Students apply key CRM concepts
to an analysis and critique of a firm¢s CRM strategy.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MARK 568(3) Course ID:004988 01-JAN-1901
Internet Mktg Strategy
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MARK 569 (3) Course ID:007258 12-FEB-2004 Department Consent Required
Topics:
Prerequisite: MARK 460 Scheduled classes are offered on an ad hoc basis. Specific titles, prerequisites
and content will vary. Outcome: Students will be able to demonstrate understanding of specialized
topics not otherwise covered by department regular course offerings
Components: Lecture (In person)
Topics: Political Marketing, Mark&Consum Beh/ East&SE Asia, Intro Social Media Strategy,
Mark&Consum Exper in China, Brand Strategy - Italian Style, Sustainability, The Ying &
Yang

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

MARK 600E(1.5) Course ID:004989 14-JAN-2009
Marketing Management
Components: Lecture
Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
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MARK 601E(1.5) Course ID:004990 14-JAN-2009
International Marketing
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

MARK 602E(1.5) Course ID:004991 14-JAN-2009

Sales Management
Components: Lecture
Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
Room Requirements: General Classroom(1l)

MARK 603E(1.5) Course ID:004992 14-JAN-2009
Target Mark & Mark Cmun
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

MARK 604E(1.5) Course ID:009732 03-0CT-2008
Principles of Marketing
Components: Lecture (In person)

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
Room Requirements: Electronic Classroom(1l)

MARK 605E(1.5) Course ID:010107 14-JAN-2009
Marketing in a Global Economy
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

MARK 664 (3) Course ID:004993 15-MAR-2006
Integrated Marketing Commcamp
Prerequisites: MARK 460 and at least three advanced marketing electives. This is a capstone course

requiring students to apply specialized marketing knowledge to a real-life business communication situation.
Outcome: Teams of students produce an integrated marketing communication campaign, which is presented to
company managers. Ideally, this campaign will also be submitted to a national contest.
Components: Lecture
Room Requirements: General Classroom(1l)
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ENTR 310(3) Course ID:011488 05-FEB-2010

Innovation and Entrepreneurship

This course will prepare the student for the application of entrepreneurial innovation and problem solving
skills in a corporate or new venture setting. Students will apply the process of innovation through primary
and secondary research, and apply a problem solving process to various business issues. Students will learn
to research exiting business models and economic and market trends for indicators of pending change. Course
knowledge and skills will be presented through lecture, research, exercise and real world business issue
applications. A combination of individual competencies and team competencies will prepare the student to move

to the next level of entrepreneurial studies. Learning Outcomes: -Demonstrate an understanding of the
meaning of modern day entrepreneurship. -Demonstrate an understanding of the role entrepreneurs play in
corporate renewal process and new venture creation. -Demonstrate the process of innovation and the
application of problem solving skills in the process.

Components: Lecture (In person)

Course Equivalents: MGMT 381
Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201, ACCT 201, MARK 201, and ECON 201.
Room Requirements: Electronic Classroom(1l)

ENTR 311 (3) Course ID:011736 29-JUN-2010
Social Entrepreneurship (Not for Profit ventures)
Prerequisite: Junior Standing, ENTR 310 This course introduces the student to the financial similarities

of the traditional, not-for-profit organization; however, it also provides students with new insights and
tools to effectively measure the social benefit and return on capital spent by applying entrepreneurial
business principles. .Learning Outcomes ¢Demonstrate an understanding of the term ¢social
entrepreneurship, ¢ what it includes and what makes it different. ¢Demonstrate the use of analytical tools to
quantify social issues with potential for a sustainable positive outcome. ¢Demonstrate an understanding of
non-for-profit market characteristics.

Components: Lecture (In person)

Room Requirements: Electronic Classroom(1l)

ENTR 312(3) Course ID:011737 29-JUN-2010

Intellectual Property & Commercialization

Prerequisite: Junior Standing, ENTR 310. This course will not attempt to teach the legal details of patent
law and international intellectual property regulation, but it will provide the process for contractual
approval to search, test and ultimately negotiate the rights to IP commercialization. . Students will execute
an opportunity analysis using the entrepreneurial five-step Pro-Forma process to determine the probability of
commercial success Learning Outcomes ¢Demonstrate an understanding of the role Intellectual Property (IP)

plays in the creation of new markets. ¢Demonstrate an understanding of the legal definition of IP and
differentiate between open source technology and true IP. ¢Demonstrate an understanding of how corporate and
academic IP is developed.

Components: Lecture (In person)

Room Requirements: Electronic Classroom(1l)

ENTR 313(3) Course ID:011738 30-JUN-2010
Entrepreneurship - Global Opportunity Scan
Prerequisite: Junior Standing, ENTR 310 This course addresses today¢s changes to global economies and the
transformation of domestic markets to global markets. The new millennium entrepreneur is required to think
beyond traditional borders. Learning Outcomes ¢Demonstrate an understanding of the characteristics of
international markets ¢Demonstrate the application of research to scan for international business
opportunities ¢Demonstrate an understanding of internal barriers to entry ( laws, culture, monetary values)
Components: Lecture (In person)
Room Requirements: Electronic Classroom(1l)

ENTR 345(3) Course ID:011739 30-JUN-2010

Entrepreneurial Marketing

Prerequisite: Junior Standing; ENTR 310 Concepts presented in the classroom will be anchored in a real
world context. Students will be required to conduct comprehensive primary research towards the objective to

build a unique business model. These skills will be applied through analytical modeling and testing of
various market factor configurations.

Components: Lecture (In person)

Course Equivalents: MGMT 385

Room Requirements: Electronic Classroom(1l)

ENTR 390(3) Course ID:011740 30-JUN-2010
Entrepreneurship Strategies - Capstone
Prerequisite: Senior Standing, ENTR 310 This course prepares students for entry into the real business
world either as a corporate entrepreneur or a new venture entrepreneur.
Components: Lecture (In person)
Room Requirements: Electronic Classroom(1l)
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ENTR 395(1 - 3) Course ID:011741 30-JUN-2010 Department Consent Required
Independent Study

Components: Independent Study (Independent Study)
ENTR 399(3) Course ID:011742 30-JUN-2010

Selected Topics in Entrepreneurship

Prerequisite: Junior Standing, ENTR 310
Components: Lecture (In person)
Room Requirements: Electronic Classroom(1l)
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ETHC 600E(1.5) Course ID:002992 14-JAN-2009
Business Ethics
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

ETHC 601E(1.5) Course ID:002993 14-JAN-2009
Iss in International Business Ethics
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
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MGMT 201 (3) Course ID:010263 28-FEB-2007
Managing People and Organizations
Prerequisite: Sophomore standing. This course introduces students to the dynamics of human behavior in the
workplace through the study of such topics as perception, learning, motivation, leadership and group
behavior. Outcome: Students will learn principles of interpersonal influence, conflict resolution, and
effective group behavior and develop an awareness of ethical issues in the workplace and organizational
social responsibility.

Components: Lecture (In person)

Course Equivalents: MGMT 301

Requirement Group: Pre-requisite: Sophomore standing or above.

MGMT 301(3) Course ID:005193 28-FEB-2007
Managing People & Organizations
Prerequisite: Junior standing. This course introduces students to the dynamics of human behavior in the
workplace through the study of such topics as perception, learning, motivation, leadership and group
behavior. Outcome: Students will learn principles of interpersonal influence, conflict resolution, and
effective group behavior and develop an awareness of ethical issues in the workplace and organizational
social responsibility.

Components: Lecture

Course Equivalents: MGMT 201

Requirement Group: Prerequisite: Junior standing or above.

Room Requirements: General Classroom(1l)

MGMT 304 (3) Course ID:005194 06-APR-2009
Strategic Management
Pre-requisites: MGMT 201, MARK 201, FINC 332, ISOM 332 with grades of C- or better. Senior standing or
above. This is a capstone course that analyzes the responsibilities of general management in formulating,
communicating and implementing a strategic plan. Through case studies, the course applies the principles of
strategic analysis to business situations so as to integrate all of the core courses in the undergraduate
business program. Outcomes: Students will develop executive and general management skills through an
understanding of how the various functions of an organization operate as a whole. Students will also build
their skills in conducting strategic analyses in a variety of industries and competitive situations and gain
a stronger understanding of the competitive challenges of the market environment.

Components: Lecture

Requirement Group: Pre-requisites: MGMT 201, MARK 201, FINC 332, OPMG/ISOM 332 with grades of C- or better. Senior stanc

Room Requirements: General Classroom(1l)

MGMT 304X(3) Course ID:005195 01-JAN-1901
Strategic Management
Components: Lecture
MGMT 305(3) Course ID:005196 15-MAR-2006
Global Business Strategy
Prerequisite: Junior Standing. This course analyzes how managers utilize traditional business functions

such as finance, operations, human resources and marketing to develop global visions and strategies and to
adapt these functions to international conditions and worldwide economic, political and market
trends. Outcomes: Students will gain an appreciation of the differences and complexities of operating a
business on a global scale and will build the strategic and organizational skills necessary for introducing a
product or service into a foreign country.

Components: Lecture

Course Equivalents: INTS 305

Requirement Group: Prerequisite: Junior standing or above.

Room Requirements: General Classroom(1l)

MGMT 315(3) Course ID:005199 06-APR-2009
International Management
Prerequisites: Junior Standing, minimum grade of ""C-"" in MGMT 201. This course analyzes the problems of

managing in an international marketplace by focusing on cultural differences, political/economic influences,
global market factors, and other contingencies with which managers of multinational enterprises must contend.

Outcome: Students will be able to demonstrate an understanding of the major theoretical perspectives and
frameworks underlying international management, as well as evaluate and develop international and
cross-cultural skills through self-observation and reflection.

Components: Lecture
Course Equivalents: INTS 315
Attributes: CORE Values - Diversity

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.
Room Requirements: General Classroom(1l)
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MGMT 318(3) Course ID:005202 25-NOV-2009
Organizational Development and Change
Prerequisites: Junior Standing, minimum grade of ""C-"" in MGMT 201 or HSM 368. This course examines the
theory and practice of organizational development and change, with an emphasis on effective change
management . Outcome : Students will understand the complexity of change in organizations and learn how to

use change interventions to manage different types of organizational changes, including the redesign of jobs
and restructuring.

Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201 or HSM 368.

Room Requirements: Electronic Classroom(1l)

MGMT 320(3) Course ID:005203 05-DEC-2008
Leading and Managing Teams
Prerequisites: Junior Standing, minimum grade of ""C-"" in MGMT 201. This course examines the

characteristics of effective teams and team players in an organizational context and covers theories and
concepts of team composition, roles and leadership, decision making, team charters, conflict management, team
networks and international teams. Outcome: Students will gain an understanding of team processes and team
performance in organizations, learn tools that make teams effective, develop team skills and practice
creating, monitoring and improving an ongoing team effort.

Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.

Room Requirements: Electronic Classroom(1l)

MGMT 321(3) Course ID:010213 01-AUG-2006
International Business Ethics
Components: Lecture

Requirement Group: Restricted to Beijing Students

MGMT 335(3) Course ID:005204 06-APR-2009 Instructor Consent Required
Micro-enterprise Consulting
Prerequisites: Junior Standing, minimum grade of ""C-"" in MGMT 201. Instructor permission. In the

Jesuit tradition of using knowledge to serve humanity, students utilize and improve their business knowledge
and skills by meeting the real-life business consulting needs of individual entrepreneurial and
not-for-profit clients starting up or operating businesses in economically distressed communities.

Outcome: Students improve skills in service-oriented communication, project management, teamwork, and
cross-functional business analysis; and learn how locally-owned business can foster community economic

development. Consulting clients receive a feasibility analysis or business plan to help guide business
operations and obtain financing for a new or struggling business.

Components: Field Studies

Attributes: CORE Values - Civic Engagement

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.

Req. Designation: Service Learning

Room Requirements: Electronic Classroom(1l)

MGMT 341(3) Course ID:010070 04-NOV-2009
Ethics in Business

Prerequisites: Junior Standing; minimum grade of ""C-"" in MGMT 201 and ECON 202. This course focuses on
ethical issues in the world of business and commerce. This course will address a number of interrelated
questions: What are the rights and obligations of business in society? Can businesses ""do good"" and ""do
well""? Is business ethics a viable goal or an unachievable ideal?

Components: Lecture (In person)

Course Equivalents: PHIL 185
Requirement Group: Prerequisite: Junior standing; minimum grade of C- in MGMT 201 and ECON 202.
Room Requirements: Electronic Classroom(1l)

MGMT 350(1 - 3) Course ID:005206 06-APR-2009
Internship Program
Prerequisites: Junior Standing. Please contact Professor Ron Kizior for details.

Components: Field Studies
Topics: Chinese Professional Experience, External Experience in China
Requirement Group: Prerequisite: Junior standing or above.
Reqg. Designation: Internship
MGMT 352 (3) Course ID:005207 01-JAN-1901 Department Consent Required

General Internship
Components: Field Studies
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MGMT 360(3) Course ID:009639 06-APR-2009
Values-Based Leadership

Prerequisites: Junior Standing, minimum grade of ""C-"" in MGMT 201. An examination of several major
approaches to leadership that are based on personal and organizational values. Outcome: Students will

understand major approaches to leadership, examine their own values and approach to leadership and improve
their leadership skills.

Components: Laboratory (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in MGMT 201.

Room Requirements: Lab - Computer (1)

MGMT 368 (3) Course ID:005208 01-JAN-1901
Intro to Healthcare Management
Components: Lecture

Course Equivalents: CMAN 368
Room Requirements: General Classroom(1l)

MGMT 383 (3) Course ID:010898 06-APR-2009
Entrepreneurial Finance
Prerequisites: Junior standing; minimum grade of C- in MGMT 381. This course is designed for students

interested in starting new ventures, starting new businesses/business units out of established firms, working
for financial institutions such as Banks, VCs, or Angel Investors Circles or as business consultants. The

course covers important financial concepts in the entrepreneurial domain. Prerequisites: Junior
standing; C- or better in MGMT 381 and FINC 332
Components: Lecture (In person)

Requirement Group: Prerequisite: Junior standing; minimum grade of C- in MGMT 381
Room Requirements: Electronic Classroom(1l)

MGMT 385(3) Course ID:010899 30-JUN-2010
Entrepreneurial Marketing
Pre-requisites: Junior standing; minimum grade of C- in MGMT 381. The course ¢entrepreneurial marketing¢

is aimed at students who plan to start a new venture or take a job as a marketing professional in an
established firm which pursues an innovative marketing approach. Students will study a full spectrum of
marketing instruments that are especially suitable for entrepreneurial firms aiming for high growth and
innovation yet faced by limited resources and industry dynamism. Students will work in teams on marketing
plans for their own venture or for other high profile entrepreneurs or executives. The focus of this course

is on hands-on experiences and practical relevance of innovative marketing concepts. Prerequisites:
Junior standing; C- or better in MGMT 381 and MARK 201
Components: Lecture (In person)

Course Equivalents: ENTR 345
Requirement Group: Prerequisite: Junior standing; minimum grade of C- in MGMT 381
Room Requirements: Electronic Classroom(1l)

MGMT 395(1 - 3) Course ID:005209 01-JAN-1901 Department Consent Required
Independent Study in Management
Prerequisite: Junior standing; Instructor and Dean permission.

Components: Independent Study

Requirement Group: Prerequisite: Junior standing or above.

MGMT 399(1 - 3) Course ID:005210 16-SEP-2009
Special Topics in Management
Prerequisites: Junior standing.
Components: Lecture (In person)
Topics: Fund. of Entrepreneurship, Human Resource Development, Intl Human Res Mgmt & Org Beh,
Mgmt Span Models&Org, Strat Humn Resrce Mgmt, Values Based Leadership, Global
Commerce&Human Values, Managing Across Cultures, Lincoln and Leadership,
Ethics, Econ&Entrepreneurship, Managing Sustainable Orgs
Requirement Group: Prerequisite: Junior standing or above.
Room Requirements: Electronic Classroom(1l)

MGMT 399X(0 - 12) Course ID:005211 01-JAN-1901
TBA- Foreign Study
Components: Lecture
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MGMT 430(3) Course ID:005212 15-MAR-2006
Strategy and Leadership
This is a capstone course that explores the manner in which companies develop and implement a strategic plan
and also examines characteristics of effective general managers and leaders. (This course should be taken
within a student¢s last two quarters of the MBA program.) Outcomes: Students will develop an explicit
personal way of thinking about the business enterprise as a total system and the manner in which it can gain
a sustainable competitive advantage by drafting a complete business plan for a start-up entity. Students
will also sharpen their team, analytical, writing, and presentation skills and begin to evaluate the type of
leadership skills they will need to move into increasingly more responsible positions inside organizations.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

MGMT 435(3) Course ID:005213 15-MAR-2006 Department Consent Required
Microenterprise Consulting
In the Jesuit tradition of using knowledge to serve humanity, students utilize and improve their business
knowledge and skills by meeting the real-life business consulting needs of individual entrepreneurial and
not-for-profit clients starting up or operating businesses in economically distressed communities.

Outcomes: Students improve skills in service-oriented communication, project management, teamwork, and
cross-functional business analysis; and learn how locally-owned business can foster community economic
development. Consulting clients receive a feasibility analysis or business plan to help guide business
operations and obtain financing for a new or struggling business.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

MGMT 440 (3) Course ID:010484 02-0CT-2007
Integrative Leadership
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

MGMT 441 (3) Course ID:005214 15-MAR-2006
Business Ethics
This course examines the ethical aspects of individual and corporate decision making in business and provides
resources for making ethical decisions within the context of managerial practice. Outcome: Students will
be acquainted with the concepts and principles of ethical reasoning that have been developed in ethical
theory; be aware of the specific ethical issues that arise in management and of the ways in which these
issues are commonly analyzed; and be able to make sound ethical and managerial decisions and to implement
those decisions within the context of an organization in a competitive marketplace.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

MGMT 443 (3) Course ID:007291 27-0CT-2009
Global Environmental Ethics
This course develops an understanding of the ethical issues and responsibilities arising from human

interaction with the non-human natural environment. Perspectives from various religious traditions, Western
philosophy, and the science of ecology are considered. Outcome: Students will be able to demonstrate
ethical awareness, reflection, and application of ethical principles in decision making.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

MGMT 446 (3) Course ID:005216 05-0CT-2009
International Business Ethics
This is an advanced business ethics course that addresses the ethical issues that arise in the global
business environment, including the standards for the operation of multinational corporations and the ethical
perspectives of managers in different countries. Outcome: Students will understand the specific ethical
problems of international business and of different ethical perspectives; develop skills for personal
decision making and for developing and implementing ethical corporate policies in international business; and
learn how to work toward more effective background institutions and forms of international business
regulation.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)
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MGMT 447 (3) Course ID:005217 29-MAR-2004
Special Topics in Ethics: Variable Topics
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MGMT 448 (3) Course ID:005218 02-SEP-2009
Ethics in Finance
This is an advanced business ethics course that addresses the ethical challenges in finance, which includes
financial markets, financial services, financial management, and finance theory. The aim of this course is
to understand the ethical issues that arise in the various areas of finance and to develop an ability to
resolve these issues effectively and responsibly. Topics include: fairness in financial markets, the
rationale for market regulation, duties of agents, fiduciaries, and professionals, conflict of interest,
insider trading, manipulation and fraud, marketing and sales, consumer privacy, abusive credit practices,
financial management, financial reporting, bankruptcy, acquisitions and mergers, and building an ethical
corporate culture.

Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

MGMT 449 (3) Course ID:005219 01-JAN-1901
Independent Study in Ethics
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.

MGMT 470(3) Course ID:005220 27-FEB-2007
Managing and Motivating in the Workplace
This course examines the effective management of people working in organizational settings. Outcome:

Students will understand how organizational behavior theory and practice can help managers in motivating
individual employees, facilitating productive work teams, and leading successful organizations in a diverse
global environment.

Components: Lecture (In person)

Course Equivalents: CORD 417, HRIR 417, HRER 417

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

MGMT 471(3) Course ID:005221 01-JAN-1901
Human Resource Policies
Components: Lecture

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MGMT 472 (3) Course ID:005222 15-MAR-2006
Organizational Change & Dev
This course focuses on the manager¢s role as a change agent in implementing effective change management and
organizational development. Outcome: Students will apply change theory frameworks in analyzing different
types of organizational change such as mergers and restructuring and will learn how to manage resistance to
change, facilitate change implementation and foster long-term acceptance of change by employees. Special
Note: MGMT 472 is cross-listed with HRIR 431.

Components: Lecture

Course Equivalents: CSIS 472, HRER 431, HRIR 431

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

MGMT 473 (3) Course ID:005223 01-JAN-1901
Labor Relations
Components: Lecture
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)
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MGMT 474 (3) Course ID:005224 27-JUN-2008
Strategic Management
This course analyzes the responsibilities of general management in formulating, communicating and
implementing a strategic plan. Through case studies, the course applies the principles of strategic analysis
to business situations. Outcomes: Students will develop executive and general management skills through
an understanding of how the various functions of an organization operate as a whole. Students will also
build their skills in conducting strategic analyses in a variety of industries and competitive situations and
gain a stronger understanding of the competitive challenges of the market environment.

Components: Lecture

Course Equivalents: MGMT 574, MGMT 573

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

MGMT 475(3) Course ID:005225 15-MAR-2006
Cross-Cultural Dimensions of Intl Mgmt & Marketing
This course examines cross-cultural management and marketing topics both within the business organization and

across the global marketplace. Outcome: Students learn how differences in national and ethnic cultures
affect the behavior of employees working in organizations, managers making business decisions and consumers
making product choices. Special note: MGMT 475 is cross-listed with MARK 475.

Components: Lecture

Course Equivalents: MARK 475
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MGMT 476 (3) Course ID:005226 01-MAY-2008
Advanced Topics in Mgmt
Components: Lecture
Topics: Art and Practice of Leadership, Gender & Diversity, Leadership, Ethics, & You,

Negotiation and Mediation, Entrepreneurship, Business in the European union, Real
Estate Strategy and Investment, Silo Busting, Entrepreneurship/Dev Countries,
Entrepreneural Finc&PrivEquity, ManagPeople/CompetAdvantage, Organizational
Adaptability and Leadership

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: General Classroom(1l)

MGMT 477 (3) Course ID:005227 15-MAR-2006
Family Business
This course examines the family, ownership and management challenges involved in operating a family business,
including governance and leadership succession. Outcomes Students will be able to analyze the stumbling
blocks to family business succession, compare differences between family and non-family owned firms and
understand the impact of systems of family ownership and management on a firm¢s stakeholders and advisors.
Components: Lecture
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MGMT 478 (3) Course ID:005228 24-SEP-2005
Team Management
Components: Lecture
Course Equivalents: CSIS 478
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MGMT 479 (3) Course ID:005229 01-JAN-1901
Independent Study in Management
Components: Independent Study
Topics: Adv Strategy & Leadership, Hlth Care Strategic Planning, LUC Voice&DateInfrastrctGoals,

Family Business
Requirement Group: Pre-requisite: Graduate School of Business student.

MGMT 481 (3) Course ID:010285 22-MAR-2007
Entrepreneurship
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)
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MGMT 482(3) Course ID:010487 06-0CT-2007
Entrepreneurial Marketing
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

MGMT 483 (3) Course ID:010488 06-0CT-2007
Strategic Entrepreneurship and Innovation Management
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

MGMT 570(3) Course ID:009651 06-APR-2005
Negotiations and Mediations
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.

MGMT 571(3) Course ID:010486 06-0CT-2007
Enterprise Risk Management
Components: Lecture (In person)

Course Equivalents: FINC 557
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

MGMT 573(3) Course ID:010892 15-JUL-2009
Business Strategy
This course analyzes the responsibilities of general management in formulating, communicating, and
implementing a strategic plan. Whereas corporate strategy (MGMT 574) defines the vertical and horizontal
scope of a firm, business strategy (MGMT 573) is concerned with how the firm generates and sustains
competitive advantage within a particular industry or product market. Students will develop executive and
general management skills through an understanding of how the various functions of an organization operate as
a whole. Through case studies, students will also build their skills in conducting strategic analyses in a
variety of industries and competitive situations and gain a stronger understanding of the challenges of the
business environment.

Components: Lecture (In person)

Course Equivalents: MGMT 574, MGMT 474

Requirement Group: Pre-requisite: Graduate School of Business student.

Room Requirements: Electronic Classroom(1l)

MGMT 574 (3) Course ID:010891 27-JUN-2008
Corporate Strategy
Components: Lecture (In person)

Course Equivalents: MGMT 474, MGMT 573
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

MGMT 590(3) Course ID:005230 01-NOV-2006 Department Consent Required
Global Strategy and IT
Components: Lecture

Course Equivalents: ISOM 590
Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: General Classroom(1l)

MGMT 600E(3) Course ID:005231 14-JAN-2009
Exec Development & Skill Building
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
Room Requirements: General Classroom(1l)

MGMT 601E(1.5) Course ID:005232 14-JAN-2009
Organizational Behavior
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.
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MGMT 603E(1.5)

Strategic Management

Components:

Requirement Group:

Lecture
Restricted to

Course ID:005234

students in the Graduate

14-JAN-2009

School of Business MBA for Executives

program.

MGMT 604E(1.5)

Strategy & Organization

Components:

Requirement Group:

Lecture
Restricted to

Course ID:005235

students in the Graduate

14-JAN-2009

School of Business MBA for Executives

program.

MGMT 605E(1.5)

Professional Business Tools

Components:

Lecture

Course ID:009407

15-JUN-2004 Department Consent

Required

MGMT 606E(3)

International Immersion and Travel

Components:

Lecture

Course ID:009408

13-JAN-2005 Department Consent

Required

MGMT 607E(1.5)

Principles of Entrepreneurship
Lecture (In person)

Components:

Requirement Group:
Room Requirements:

Restricted to students in the Graduate

Course ID:010450

Electronic Classroom (1)

14-JAN-2009

School of Business MBA for Executives

program.

MGMT 608E(1.5)
Capstone Course
Components:

Requirement Group:
Room Requirements:

Course ID:010451

Lecture (In person)

Restricted to students in the Graduate

Electronic Classroom (1)

14-JAN-2009

School of Business MBA for Executives

program.

MGMT 609E(1.5)

Cases in Leadership

Course ID:011377

01-AUG-2009

This course will exam the leadership skills needed by executives to achieve organizational success in a

highly competitive,

often challenging business environment.

Students will consider the many and varied

challenges leaders must confront and guide their teams through to ensure attainment of institutional goals.

Components:

Lecture
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MGSC 399*(0) Course ID:005256 01-JAN-1901
Sl Tp in Mgsc:
Components: Lecture

MGSC 484 (3) Course ID:005261 01-JAN-1901
Project Management

Components: Lecture

Room Requirements: Electronic Classroom(1l)

MGSC 493 (3) Course ID:005268 01-JAN-1901
Strategic Information Systems
Components: Lecture

Room Requirements: Electronic Classroom(1l)

MGSC 496 (3) Course ID:005271 01-JAN-1901
Information Syst Developm
Components: Lecture

Room Requirements: Electronic Classroom(1l)

MGSC 497 (3) Course ID:005272 01-JAN-1901
Decision Support & Expert Syst
Components: Lecture

Room Requirements: Electronic Classroom(1l)

MGSC 498(3) Course ID:005273 01-JAN-1901
Telecommunications Mgrs
Components: Lecture

Room Requirements: Electronic Classroom(1l)

MGSC 581 (3) Course ID:005275 01-JAN-1901
Global Operations Management
Components: Lecture

Room Requirements: Electronic Classroom(1l)

MGSC 600E(1.5) Course ID:005277 14-JAN-2009
Data Analysis for Managers
Components: Lecture

Requirement Group: Restricted to students in the Graduate School of Business MBA for Executives program.

MGSC 691 (3) Course ID:005278 01-JAN-1901
Principles of Programming
Components: Lecture

Room Requirements: General Classroom(1l)

MGSC 791 (3) Course ID:005279 01-JAN-1901
Obj-Orient Prog Using C++
Components: Lecture

Room Requirements: Electronic Classroom(1l)

MGSC 793 (3) Course ID:005281 01-JAN-1901
Network Management

Components: Lecture

Room Requirements: Electronic Classroom(1l)

MGSC 794 (3) Course ID:005282 01-JAN-1901
Managing Emerging Technology
Components: Lecture

Room Requirements: Electronic Classroom(1l)
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MGSC 795(3) Course ID:005283 01-JAN-1901
Ethics & Info Technology
Components: Lecture

Room Requirements: Electronic Classroom(1l)
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MGSC 799 (3) Course ID:005285 01-JAN-1901
Seminar in Adv Topics

Components: Seminar

Course Equivalents: ISOM 799

Room Requirements: Electronic Classroom(1l)
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SPRT 130(3) Course ID:009647 12-NOV-2005
Introduction to Sport Management
An overview of the sport industry intended to increase student awareness of the structure and operations of
sport organizations from a management and leadership perspective.
Components: Lecture (In person)
Room Requirements: Electronic Classroom(1l)

SPRT 320(3) Course ID:010900 09-JAN-2009
Social Aspects of Sport Management
Prerequisites: Junior Standing, minimum grade of ""C-"" in SPRT 130. This course provides an examination

of the role and relevance of sport in modern American society; impact of sport on society and the influence
which cultural institutions have on sport. Sport related issues and controversies in contemporary sport as

framed from a sociological and ethical perspective will be discussed. Prerequisites: Junior Standing and
C- or better in SPRT 130.
Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in SPRT 130.
Room Requirements: Electronic Classroom(1l)

SPRT 330(3) Course ID:009757 06-NOV-2006
Economics of Sport
Prerequisites: Junior Standing, minimum grade of ""C-"" in SPRT 130, ECON 201 and ECON 202. Using the

tools of economic analysis, this course will examine issues pertaining to professional and amateur sports. It
will also address economic policy of various sport industry segments.
Components: Lecture (In person)
Course Equivalents: ECON 330
Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in ECON 201, ECON 202 and SPRT 130.
Room Requirements: General Classroom(1l)

SPRT 335(3) Course ID:009889 06-NOV-2006
Fundamentals of Sport Finance
Prerequisites: Junior standing, minimum grade of ""C-"" in SPRT 130.
Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in SPRT 130.
Room Requirements: Electronic Classroom(1l)

SPRT 339(3) Course ID:009758 06-APR-2009
Sports Facility Management and Operations
Prerequisites: Junior standing; minimum grade of ""C-"" in SPRT 130 and ISOM 332. This course examines

the comprehensive planning for development and operations of new and existing sport and fitness facilities
and the management of those events.

Components: Lecture (In person)

Course Equivalents: ISOM 339

Requirement Group: Prerequisites: Junior standing, minimum grade of "C-" in SPRT 130 and ISOM 332.

Room Requirements: General Classroom(1l)

SPRT 345(3) Course ID:010901 09-JAN-2009
Globalization of Sport Industry
Prerequisites: Junior Standing, minimum grade of ""C-"" in SPRT 130. The course provides an analysis of the

impact of the globalization of sport in relation to the organization and management of international sport,
including the Olympic movement and the examination of U.S. professional sports. A comprehensive investigation
of international governance, political, social, and economic issues which leagues and corporations must

consider in conducting business in foreign markets. Prerequisite: Junior Standing and C- or better in SPRT
130
Components: Lecture (In person)

Requirement Group: Prerequisites: Junior Standing, minimum grade of "C-" in SPRT 130.
Room Requirements: Electronic Classroom(1l)

SPRT 350(1 - 3) Course ID:009650 11-FEB-2008
Internship Program
Prerequisite: Junior Standing. Please contact Professor Ron Kizior for details.
Components: Field Studies
Requirement Group: Prerequisite: Junior standing or above.
Reqg. Designation: Internship
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15-MAR-2006
C-"" in SPRT 130 and MARK 201. This course focuses on

Prerequisites: Junior Standing, minimum grade of ""
the application of marketing principles and practice
sport both as a spectator and a participant.

Components: Lecture (In person)

Course Equivalents: MARK 365

Requirement Group: Prerequisites:

Room Requirements: General Classroom(1l)

Junior standing,

s to the sport industry. Consideraton given to marketing

minimum grade of "C-" in MARK 20land SPRT 130.

SPRT 375(3) Course ID:009834

Sport Media
Prerequisites:
Components:
Requirement Group:

Room Requirements:

Junior Standing, minimum grade of ""

Lecture (In person)
Prerequisites:
Electronic Classroom(1l)

Junior Standing,

14-FEB-2006

C-"" in SPRT 130.

minimum grade of "C-" in SPRT 130.

SPRT 380(3) Course ID:009789

Legal Aspects in Sport Management

Prerequisites: Junior Standing, minimum grade of ""
arise in the sport industry, including both amateur
concerns.

Components: Lecture (In person)

Prerequisites:
Electronic Classroom (1)

Requirement Group:
Room Requirements:

Junior Standing,

06-NOV-2006

C-"" in SPRT 130. An examination of legal issues which
and professional sports with a strong emphasis on ethical

minimum grade of "C-" in SPRT 130.

SPRT 395(1 - 3) Course ID:011004
Independent Study
Components: Lecture (Independent Study)

Requirement Group:

24-0CT-2008 Department Consent Required

Prerequisite: Junior standing or above.

16-SEP-2009

SPRT 399(1 - 3) Course ID:010212
Special Topics in SPRT
Prerequisite: Junior Standing & C- or better in SPRT 130.
Components: Lecture (In person)
Topics: International Sport Management

Room Requirements: Electronic Classroom(1l)

:Beijing, Sport Sales

SPRT 530(3) Course ID:009772
Management of Sport Organizations
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School

04-0CT-2005

of Business student.

SPRT 531(3) Course ID:009915
Sport Sponsorship
Components:
Course Equivalents:
Requirement Group:

Room Requirements:

Lecture (In person)

MARK 560

Pre-requisite: Graduate School
Electronic Classroom(1l)

29-APR-2006

of Business student.

SPRT 532(3) Course ID:010075

Sport Law
Components:
Requirement Group:

Room Requirements:

Lecture (In person)
Pre-requisite: Graduate School
Electronic Classroom(1l)

25-JUL-2006

of Business student.

SPRT 534 (3) Course ID:010207
International Sport Management

Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School

Room Requirements: Electronic Classroom(1l)

04-DEC-2006

of Business student.
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SPRT 538(3) Course ID:010727 04-APR-2008
Current Issues and Trends in the Sports Industry
Components: Lecture (In person)

Requirement Group: Pre-requisite: Graduate School of Business student.
Room Requirements: Electronic Classroom(1l)

SPRT 595(1 - 3) Course ID:011431 15-0CT-2009 Department Consent Required

Independent Study in SPRT Management

Student will conduct in-depth research or reading, initiated by the student and jointly developed with a

faculty member, into a specialized area of SPRT MGMT not otherwise covered by department course offerings.
Components: Independent Study (Independent Study)
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College of Arts and Sciences - African-American Studies Prgm - Subiject:

AASP 1TRN(O0 - 99) Course ID:011516 01-JAN-1901
African American Studies Program 100 - Level Transfer

Components: Lecture
AASP 2TRN(0 - 99) Course ID:011517 01-JAN-1901
African American Studies Program 200 - Level Transfer

Components: Lecture
AASP 3TRN(0 - 99) Course ID:011518 01-JAN-1901
African American Studies Program 300 - Level Transfer

Components: Lecture
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ACCT 201T(0) Course ID:011526 01-JAN-2010

Tutoring for Accounting 201 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has

successfully earned credit for the course. Groups meet once weekly on the Water Tower Campus. Within 2

business days of registering for tutoring, you will be contacted by the Tutoring Center to finalize your

request. More information about tutoring can be found at www.luc.edu/tutoring or by calling 773-508-7708.
Components: Tutoring (Tutoring)

ACCT 202T(0) Course ID:011527 01-JAN-2010

Tutoring for Accounting 202 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has

successfully earned credit for the course. Groups meet once weekly on the Water Tower Campus. Within 2

business days of registering for tutoring, you will be contacted by the Tutoring Center to finalize your

request. More information about tutoring can be found at www.luc.edu/tutoring or by calling 773-508-7708.
Components: Tutoring (Tutoring)

ACCT 231T(0) Course ID:011665 01-JAN-2010

Tutoring for Acctounting 231 -NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has

successfully earned credit for the course. Groups meet once weekly on the Water Tower Campus. Within 2

business days of registering for tutoring, you will be contacted by the Tutoring Center to finalize your

request. More information about tutoring can be found at www.luc.edu/tutoring or by calling 773-508-7708.
Components: Tutoring (In person)

ACCT 303T(0) Course ID:011528 01-JAN-2010

Tutoring for Accounting 303 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has

successfully earned credit for the course. Groups meet once weekly on the Water Tower Campus. Within 2

business days of registering for tutoring, you will be contacted by the Tutoring Center to finalize your

request. More information about tutoring can be found at www.luc.edu/tutoring or by calling 773-508-7708.
Components: Tutoring (Tutoring)

ACCT 304T(0) Course ID:011551 01-JAN-2010

Tutoring for Accounting 304 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has

successfully earned credit for the course. Groups meet once weekly on the Water Tower Campus. Within 2

business days of registering for tutoring, you will be contacted by the Tutoring Center to finalize your

request. More information about tutoring can be found at www.luc.edu/tutoring or by calling 773-508-7708.
Components: Tutoring (Tutoring)
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ANTH 223 (3) Course ID:010755 22-APR-2008
East Asian Pop Culture
The study and analysis of popular culture in Korea, Taiwan, China and Japan will provide insights into gender
transformations, ethnic identity nationalism, emerging youth subcultures, and transnational cultural flows.
Outcome: Students will learn to critically think about popular culture through an anthropological
perspective, gain an understanding of relevant economic, cultural and social issues, and develop an
appreciation for the nations and peoples of the region.
Components: Lecture (In person)
Course Equivalents: ASIA 223, INTS 223
Room Requirements: Electronic Classroom(1l)

ANTH 301(3) Course ID:011659 20-APR-2010 Instructor Consent Required
Refugee Resettlement

This course concerns investigation of contemporary issues associated with forced migration and refugee
resettlement in applied anthropology and humanitarian work. It considers topics of globalization,
transnational migration, human rights, and cross-cultural interactions. This course involves service-learning
and civic engagement components providing assistance for local refugees and refugee resettlement agencies.

Components: Lecture (In person)
Attributes: CORE Values - Civic Engagement
Req. Designation: Service Learning

Room Requirements: Electronic Classroom(1l)

ANTH 303(3) Course ID:010267 04-MAR-2007
People and Conservation
This course considers the interplay between indigenous peoples and environmental resources utilizing current
perspectives from evolutionary and community ecology, conservation biology, anthropology, political ecology
snd economics. Outcomes: Students will demonstrate an understanding of factors influencing this interplay,
including environmental ethics, traditional environmental knowledge, resource management, community-based
conservation, property rights, common-pool resources, sustainable development, land tenure, indigenous
movements, and eco-tourism.

Components: Lecture (In person)

Course Equivalents: INTS 303A

Room Requirements: General Classroom(1l)

ANTH 305(3) Course ID:010264 03-MAR-2007
Violence and Culture
This course examines the comples relationships between violence and culture using the ethnographic method as
practiced by anthropologists and other social scientists. Outcome: Students will demonstrate an
understanding of the ways violence destroys, alters or produces forms of cultural meaning and social action
and the ways in which cultural difference impacts patterns of violence.

Components: Lecture (In person)

Course Equivalents: INTS 303, PAX 305

Room Requirements: General Classroom(1l)

ANTH 306(3) Course ID:010268 09-DEC-2009
Anthropology and Human Rights
Prerequisite: ANTH 102 or Department Permission. This course examines the concept of universal human rights,
and the social movement that has developed to promote human rights, from an anthropological
perspective. Outcomes: Students will be able to demonstrate an understanding of the social and historical
origins of the concept of human rights and analyze the debates that arise out of applying the concept of
human rights in cross-cultural contexts.

Components: Lecture (In person)

Course Equivalents: INTS 308, PAX 306

Requirement Group: Prerequisite: ANTH 102

Room Requirements: General Classroom(1l)

ANTH 307 (3) Course ID:010270 04-MAR-2007
The Human Body in Cultural Perspective
This course examines the significance and nature of surface and deep culturally originated modifications of
the human body. Outcome: The student will demonstrate an understanding of the cultural importance and
meaning of body modifications through the use of a cross-cultural perspective on past and contemporary
modification practices.

Components: Lecture (In person)
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ANTH 328(3) Course ID:010938 07-AUG-2008
Pompeii and Herculaneum
The two best known Roman towns - Pompeii and Herculaneum - whose remains were preserved by the eruption of

Mt. Vesuvius in 79 CE - will serve as a microcosm for understanding Roman society. Outcome: Students will
gain an understanding of how recent archaeological discoveries have changed our view of Pompeii and
Herculaneum and learn to "'"read"" such things as dining and bathing rituals, gladiator games, and public and
private architecture to gain insight into the structures of Roman social and cultural life.

Components: Lecture (In person)

Course Equivalents: HIST 328, CLST 328

Room Requirements: General Classroom(1l)

ANTH 330(3) Course ID:010271 04-MAR-2007
Language in Popular Culture
This course will contrast popular ideas about language with scholarly approaches from the fields of
linguistic anthropology, linguistics, sociology, ethnic studies, and other disciplines. Outcomes: Students
will demonstrate an understanding of the consequences of linguistic ideology on language policy, language
representation and the evaluations of others.

Components: Lecture (In person)

ANTH 331 (3) Course ID:010266 03-MAR-2007
Writing Systems of the World
This course examines the history, diversity and beauty of the world's writing systems, from ancient to
modern. Outcomes: Students will demonstrate an understanding of the origins, structure, and classification
of a variety of scripts from around the world.

Components: Lecture (In person)

ANTH 334 (3) Course ID:001138 15-MAR-2006
Intro to Classical Archaeology
See CLST 334

Components: Lecture

Course Equivalents: CLST 334

Room Requirements: General Classroom(1l)

ANTH 341 (3) Course ID:010272 04-MAR-2007
Ice Age America
This course surveys archaeological and paleoenvironmental evidence from the Late Pleistocene in North and
South America with emphasis on the initial processes of human colonization/adaptation to the New
World. Outcomes: Students will demonstrate an understanding of the current debates and methods of critical
assessment in evidence from environmental changes; megafaunal extinctions; and human biological,
archaeological, and linguistic data.

Components: Lecture (In person)

ANTH 347 (3) Course ID:010449 08-AUG-2007
Shipwreck Archaeology
Students study how the technology of scuba diving combined with scientific archaeology has created a new
discipline of shipwreck archaeology since the 1960s. They follow the history of the discipline and explore
shipwrecks from Bronze Age Greece to nineteenth-century Chicago. Outcome: Students understand the iportance
of vessels conserved at Skuldelev, Lake Nemi and Uluburun for tracing the development of commerce and
technology among the Vikings, the Romans, and the Syro-Palestinians of the Levant. They synthesize the
research and conclusions of nautical archaeologists worldwide and organize those findings for presentation to
a broader public in the coherent and imaginative form of their own Museum.

Components: Lecture (In person)

Course Equivalents: HIST 324, MSTU 330, CLST 324

Room Requirements: General Classroom(1l)

ANTH 366 (3) Course ID:010273 04-MAR-2007
Lithic Technology
This course is a laboratory analysis of archaeological stone tools through experimentation and
ethno-archaeology. Outcomes: Students will demonstrate an understanding of causes of variability in raw
material procurement, manufacturing techniques, use wear, discard, recycling, methodological and theoretical
considerations of artifact classification and strategies of data management and analysis.

Components: Lecture (In person)
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ASIA C00(3) Course ID:009914 25-APR-2006 Department Consent Required
CHIN 100: Survival Chinese
Components: Lecture
ASIA Cco01(3) Course ID:001162 01-JAN-1901
Chinese I
Components: Lecture
Course Equivalents: CHIN 101
ASIA Cc02(3) Course ID:001163 01-JAN-1901
Chinese II
Components: Lecture
Course Equivalents: CHIN 102
ASIA co03(0) Course ID:001164 01-JAN-1901
Chinese III
Components: Lecture
Course Equivalents: CHIN 103
ASIA Cco04 (0) Course ID:001165 01-JAN-1901
Chinese IV
Components: Lecture
Course Equivalents: CHIN 104
ASIA HU1 (3) Course ID:001166 01-JAN-1901
Hindi-Urdu I
Components: Lecture

Course Equivalents:

HNDI 101, IWS 101U

ASIA HU2 (3)
Hindi-Urdu II
Components:

Course Equivalents:

Course ID:001167 01-JAN-1901

Lecture
HNDI 102, IWS 102U

ASIA HU3 (0)
Hindi-Urdu III
Components:

Course Equivalents:

Course ID:001168 01-JAN-1901

Lecture
HNDI 103, IWS 103U

ASIA HU4 (0)
Hindi-Urdu IV
Components:

Course Equivalents:

Course ID:001169 01-JAN-1901

Lecture
HNDI 104, IWS 104U

ASIA Jo1(3) Course ID:001170 01-JAN-1901
Japanese I

Components: Lecture

Course Equivalents: JAPN 101
ASIA Jo2(3) Course ID:001171 01-JAN-1901
Japanese II

Components: Lecture

Course Equivalents: JAPN 102
ASIA Jo3(3) Course ID:001172 01-JAN-1901
Japanese III

Components: Lecture

Course Equivalents: JAPN 103

Room Requirements:

General Classroom(1)
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ASIA J04 (0) Course ID:001173 01-JAN-1901
Japanese IV
Components: Lecture

Course Equivalents: JAPN 104

ASIA 100U(1 - 3) Course ID:010752 15-APR-2008

Urudu Script

A course in the script for Urdu, the national language of Pakistan and much of Muslim India.
Components: Lecture (In person)
Course Equivalents: HNDI 100, IWS 100U
Room Requirements: General Classroom(1l)

ASTIA 101(3) Course ID:001174 01-0CT-2008

Explorations in Asian Studies

This course introduces the histories and cultures of East, Southeast, and South Asia from early modern times
to the present.

Components: Lecture

Topics: Asian History, Explorations in Asian Studies, Modern Asian History

Course Equivalents: INTS 202

Attributes: Both Societal and Diversity, CORE Societal and Cultural Literacy, CORE Values -
Diversity

Room Requirements: General Classroom(1l)

ASTIA 102X(0 - 12) Course ID:001175 01-JAN-1901
TBA - Foreign Study

Components: Lecture
ASIA 108(3) Course ID:009628 01-0CT-2008
East Asia Since 1500

Components: Lecture

Course Equivalents: HIST 108, INTS 108

Attributes: Both Historical and Diversity
ASTIA 109(3) Course ID:010818 01-0CT-2008

Survey of Islamic History

The course will introduce the historical development of Islamic civilization and the formation of Muslim
social and political institutions from the 7th century to the present. Outcome: Students will be able to
demonstrate knowledge of the historical development and diversity of Islamic beliefs, practices, and
institutions in varied regional contexts and historical periods.

Components: Lecture (In person)
Course Equivalents: HIST 109, IWS 109, INTS 109, BWS 111
Attributes: Both Historical and Diversity, CORE Historical Knowledge, CORE Values - Diversity

Room Requirements: Electronic Classroom(1l)

ASTIA 122(3) Course ID:001176 01-0CT-2008
Race and Ethnic Relations
Components: Lecture
Course Equivalents: SOCL 122, BWS 122, PAX 122
Attributes: Both Societal and Diversity, CORE Societal and Cultural Literacy, CORE Values -
Diversity

Room Requirements: General Classroom(1l)

ASIA 130(3) Course ID:010798 06-MAY-2008
Introduction to Martial Arts
This course introduces the student to Chinese Wushu. Two forms of Wushu will be selected for in depth study
each semester. Students will explore the origins of the sports studied and their importance to Chinese
culture and philosophy while learning the specific physical techniques. Outcome: Students will improve
their balance, flexibility and coordination while learning the basic moves of two forms of Wushu. They will
develop a reference for appreciating th eplace of Wushu in Chinese culture and create a foundation for
further Wushu training.

Components: Performance

Course Equivalents: THTR 130

Requirement Group: Restricted to Beijing Students
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ASIA 152(3) Course ID:010800 06-MAY-2008

Drawing China
This is an introductory drawing course. There are no pre-requisites nor prior experience need to succeed in

this course. Beijing is our laboratory and the topic of all class drawings. Outcome: Students will be able
to draw trees, buildings, automobiles, vegetables, human beings in real life situations and in perspective.
Components: Lecture

Course Equivalents: FNAR 152
Requirement Group: Restricted to Beijing Students

ASIA 160(3) Course ID:010773 01-MAY-2008
The Crafts of China
This course examines the artisan crafts of China historically and technically. The course explores how and
why the crafts appeared, their historicakl trajectory and demonstrates how the crafts improved technically.
Ceramics, Bronze Castings and Wood works will serve as prototypes. Students will undertake independent
researches. Outcome: Students will identify how the crafts of woodwork, bronze casting and ceramics
evolved and how they are currently practiced in China. Students will articulate an understanding of the
function of craft in Chinese culture as well compare and contrast it to the function craft in their own
culture.

Components: Lecture

Course Equivalents: FNAR 160

Requirement Group: Restricted to Beijing Students

ASIA 167 (3) Course ID:010330 03-MAY-2007
Religions in China

This course is a survey of various religions in China that may include, not only Confucianism and Taoism,
but also Buddhism, Christianity, Islam, Judaism, Zoroastrianism, Manicheism and popular or ""folk"" religion.
The course will consider the function of these various religions in the development of Chinese society and
their significance in Chinese civilization from ancient mythology to contemporary practices and developments.

Outcome: Studenets will be able to demonstrate knowledge of the beliefs, practices, and institutions in

varied contexts and historical periods in China, of various religions, both indigenous and ""foreign.""

Components: Lecture

Course Equivalents: INTS 167, THEO 167

Requirement Group: Restricted to Beijing Students

ASIA 168(3) Course ID:010333 03-MAY-2007
Sacred Texts of China
Through the study of primary sacred texts of China (in translation), this class will provide a basic
understanding of Chinese thought and its historical development. Interconnections among the various periods
and different schools of Chinese philosophy such as Confucianism, Taoism, Buddhism and Neo-Confucianism will
be demonstrated and discussed from ancient through the medieval and modern periods. Outcomes: Students
will be able to demonstrate knowledge of the major Chinese sacred texts and teachings of various religious
and philosophical traditions, and how they developed and interacted historically.

Components: Lecture

Course Equivalents: THEO 168, INTS 168

Requirement Group: Restricted to Beijing Students

ASIA 169(3) Course ID:010359 07-MAY-2007
Taoism
Students will study the history and main ideas and practices of Taoism, meet the sages who wrote the Taoist
texts, be introduced to the various schools of Taoist philosophy, and get a feel for what it means to
practice Taoism today. The course will illustrate how religious Taoism established a relationship with
Confucian thought and practice as well as how at each stage of its historical development, Taoism exerted a
profound influence on Chinese politics, economy, culture, art, natural sciences, and social life.

Outcomes: Students will be able to demonstrate knowledge of philosophical and religious Taoist beliefs,
practices, and institutions in varied contexts and historical periods.

Components: Lecture

Course Equivalents: THEO 169, INTS 169

Requirement Group: Restricted to Beijing Students

ASIA 191(3) Course ID:010355 01-AUG-2006
Traditional Chinese Philosophy
Students will investigate Chinese ancient philosophy in a way to let its own tendencies be sensed and
appreciated. Topics include Confucianism, Mencius, Sunzi, Taoism, Legalism, Yin-Yang School, Tung Chung-shu,
Chinese Buddhism and Neo-Confucianism. In addition, students learn about the relations among different
schools or different thinkers in the same school. Comparisons between Chinese philosophies and western ones
are encouraged.

Components: Lecture

Course Equivalents: PHIL 191

Requirement Group: Restricted to Beijing Students
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ASIA 192(3) Course ID:010353 15-SEP-2006

Chinese Ethics and Asian Values
This course offers an overview of the spirit of Chinese ethics, covering sacred and secular as well as
intellectual and practical elements.

Components: Lecture

Course Equivalents: PHIL 192, INTS 192

Requirement Group: Restricted to Beijing Students

ASIA 193 (3) Course ID:010356 15-SEP-2006
Contemporary Chinese Philosophy
Students will analyze the development of Chinese contemporary thought in its different stages: rejection of
the tradition and its recent reevaluation.
Components: Lecture
Course Equivalents: PHIL 193, INTS 193
Requirement Group: Restricted to Beijing Students

ASTIA 195(3) Course ID:001177 01-0CT-2008
Introduction to Islam
Components: Lecture
Course Equivalents: THEO 195, INTS 295, IWS 195
Attributes: Both Theological and Diversity, Both Theological and Spiritual, CORE Theological and

Religious Studies, CORE Values - Diversity, CORE Values - Faith and Spirituality

ASTIA 196(3) Course ID:001178 01-0CT-2008
Intro to Hinduism
Components: Lecture
Course Equivalents: THEO 196, INTS 294
Attributes: Both Theological and Diversity, Both Theological and Spiritual, CORE Theological and

Religious Studies, CORE Values - Diversity, CORE Values - Faith and Spirituality

ASTIA 197 (3) Course ID:001179 01-0CT-2008
Intro to Buddhism
Components: Lecture
Course Equivalents: THEO 197, INTS 297
Attributes: Both Theological and Diversity, Both Theological and Spiritual, CORE Theological and

Religious Studies, CORE Values - Diversity, CORE Values - Faith and Spirituality

ASIA 199(3) Course ID:009553 01-0CT-2008
Religions of Asia
Components: Lecture
Topics: Religions of Asia: Japanese, Religions of Asia: Indian
Course Equivalents: THEO 199, INTS 199
Attributes: Both Theological and Diversity, Both Theological and Spiritual, CORE Theological and

Religious Studies, CORE Values - Diversity, CORE Values - Faith and Spirituality

ASIA 215(3) Course ID:010805 06-MAY-2008
Contemporary Japanese Culture
This course critically evaluates popular and scholarly characterizations and theories about Japan through
investigation of ethnicity, gender roles, language, demographic change, and the impact and role of popular
culture. Outcome: Students will be able to demonstrate an awareness of how Japanese values and behavior
are influenced by culture and history, an understanding of the relationships among cultural, economic, and
social forces, and of contemporary social diversity.

Components: Lecture (In person)

Course Equivalents: ASIA 361, INTS 215, ANTH 215

Room Requirements: General Classroom(1l)

ASIA 218(3) Course ID:001180 01-JAN-1901
Intercultural Communication
Components: Lecture

Room Requirements: General Classroom(1l)

ASIA 219(3) Course ID:001181 04-MAR-2007
Contemporary Cultures of Southeast Asia
Contemporary Cultures of Southeast Asia. (ANTH 218) (INTS 218)
Components: Lecture
Course Equivalents: ANTH 218, INTS 218
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ASIA 223(3) Course ID:010756 22-APR-2008

East Asian Pop Culture
The study and analysis of popular culture in Korea, Taiwan, China and Japan will provide insights into gender
transformations, ethnic identity nationalism, emerging youth subcultures, and transnational cultural flows.
Outcome: Students will learn to critically think about popular culture through an anthropological

perspective, gain an understanding of relevant economic, cultural and social issues, and develop an
appreciation for the nations and peoples of the region.

Components: Lecture (In person)

Course Equivalents: ANTH 223, INTS 223

Room Requirements: Electronic Classroom(1l)

ASTIA 231(0) Course ID:001182 01-JAN-1901
Language & Culture

Components: Lecture
ASIA 243(3) Course ID:010812 07-MAY-2008

South Asian Literature

This course examines the literature of India as a nation that has been independent for over 50 years through
the lens of contemporary literature originally written in Bengali, Hindi, Assamese, and Tamil. Outcome:
Students will gain an understanding of how social hierarchies, gendered structures, and religious differences
are central issues in the historical and social evolution of India.

Components: Lecture (In person)
Course Equivalents: INTS 243, LITR 243
Attributes: CORE Literary Knowledge and Experience, CORE Societal and Cultural Literacy, CORE

Values - Diversity
Room Requirements: General Classroom(1l)

ASTA 244 (3) Course ID:010813 10-MAY-2008
Indian Film

This course will provide an introduction to popular cinema (Bollywood), as well as regional and parallel
cinema, to arrive at an assessment of the link between culture and nationalism in modern South Asia.

Outcome: Students will be introduced to political and socio-cultural issues including religious, gender,
and caste identities as reflected in and refracted through South Asian cinema. We will lexamine the
conventions of popular cinema in contrast to the ""realism"" of parallel cinema.

Components: Lecture (In person)

Course Equivalents: INTS 244, LITR 244, IFMS 244

Room Requirements: Video Room (TV and VCR) (1)

ASIA 245(3) Course ID:010814 01-0CT-2008
Japanese Masterpieces
This course will study Japanese literature in a variety of genres in relation to the development of Japanese
from the earliest period until the present. Outcome: Students will gain a significant understanding of
Japanese social, cultural and religious history.

Components: Lecture (In person)

Course Equivalents: LITR 245, INTS 245

Attributes: Both Literary and Diversity

Room Requirements: General Classroom(1l)

ASIA 249(3) Course ID:001183 01-JAN-1901
Composition & Conversation I
Components: Lecture

Course Equivalents: HNDI 250
Room Requirements: General Classroom(1l)

ASIA 250(3) Course ID:001184 01-JAN-1901
Inequality in Society
This course examines the manner in which contemporary society is divided by race, ethnicity, class, sexuality
and gender, and the impact of social institutions on these divisions. An emphasis will be placed on
income/wealth differences, status differences, class conflict and social conflict over time. Outcome :
Students will acquire a better understanding of social inequality and what can be done to make society more
just.

Components: Lecture

Course Equivalents: WOST 250, SOCL 250, WSGS 250, BWS 250

Room Requirements: General Classroom(1l)
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ASIA 251(3) Course ID:001185 01-JAN-1901
Composition & Concersation II
Components: Lecture

Course Equivalents: HNDI 251
Room Requirements: General Classroom(1l)

ASIA 252(3) Course ID:010794 06-MAY-2008
Peoples of China
This class introduces China's cultural diversity and unity as a whole. It provides a general overview of
cultural mappings in China, and a detailed study of significant ethnic minorities. Outcome: Students will
gain the ability to perceive cultural phenomena in a comparative framework and understand cultural
differences more deeply.

Components: Lecture

Course Equivalents: SOCL 251, INTS 251

Requirement Group: Restricted to Beijing Students

ASTIA 263(3) Course ID:010802 06-MAY-2008
Political and Social Movements in China
This course examines historical and contemporary movements pursuing political, economic and social reforms in
China. It studies both state-sponsored and voluntary movements. Outcome: Students will gain a deeper
understanding of China's ongoing transformation, and will learn how to develop their own scholarly analysis
of such social change.

Components: Lecture

Course Equivalents: SOCL 263, INTS 263

Requirement Group: Restricted to Beijing Students

ASIA 266(3) Course ID:010791 06-MAY-2008
Development and Social Change in Modern China
This course examines change and development in modern China from the late Qing period to the present,
focusing on the movement from a planned economy to a market-based economy. Outcome: Students will gain
knowledge of China's economic development path, and will apply gender and/or class-based analysis to patterns
of social change.

Components: Lecture

Course Equivalents: WSGS 297, SOCL 266, INTS 266

Requirement Group: Restricted to Beijing Students

ASTIA 270(3) Course ID:001186 01-JAN-1901
Main Currents Hindi-Urdu Lit I
Components: Lecture

Room Requirements: General Classroom(1l)

ASIA 271(3) Course ID:001187 01-JAN-1901
World Cultures
World Cultures. (ANTH 271) (selected sections)

Components: Lecture

ASTIA 272(3) Course ID:010351 07-MAY-2007
Environment of China
This course provides a systematic introduction to major environmental issues in the context of recent social
and economic development in China
Components: Lecture
Course Equivalents: NTSC 270, INTS 270
Requirement Group: Restricted to Beijing Students

ASIA 277 (3) Course ID:001188 01-JAN-1901
Religions of the World

Components: Lecture
ASTIA 280(3) Course ID:001189 01-JAN-1901

Topic: Asian Amer Experience
Asian American Experience. (SOCL 280 variable topic)
Components: Lecture
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ASIA 281(3) Course ID:001190 01-JAN-1901
Women & Religion in India
Components: Lecture

Room Requirements: General Classroom(1l)

ASTIA 285(3) Course ID:001191 01-JAN-1901
Ac & Val:Race & Gender
Components: Lecture

Room Requirements: General Classroom(1l)

ASIA 287(3) Course ID:001192 01-JAN-1901
Asian Literature
Asian Literature. (LITR 287) (selected sections)

Components: Lecture

Topics: South Asian Literature
ASIA 288(3) Course ID:001193 01-JAN-1901
South Asian Film

Components: Lecture

Course Equivalents: INTS 288, LITR 288
Room Requirements: Seminar (1)

ASIA 291 (3) Course ID:010712 11-MAR-2008
South Asian Literature and Civilizations
An introduction to South Asian literatures and civilizations, from ancient to contemporary times, with
attention to social institutions, religious practices, artistic achievements, literature, and modern
challenges. Outcome: Students will gain an understanding of the cultures and civilizations of South Asia.
Components: Lecture (In person)
Course Equivalents: INTS 291
Room Requirements: Electronic Classroom(1l)

ASTIA 292(3) Course ID:010336 07-MAY-2007
Modern Chinese Fiction
This course introduces selected fictional works by some of the most insightful writers of modern China. The
course focuses on significant aspects of these works with an objective to enhance students' fascination with
and skill in the reading and analysis of modern Chinese fiction. Knowledge of modern Chinese fiction will
enable students to understand central aspects of 20th century Chinese culture. Outcome: Students will be
able to analyze literary texts of a particular historical period and write critical essays on works read in
the course.

Components: Lecture

Course Equivalents: INTS 290, LITR 292

Requirement Group: Restricted to Beijing Students

ASIA 296(3) Course ID:001194 01-JAN-1901
Women in East Asia
Women in East Asia. (HIST 296) (INTS 296) (WOST 296)

Components: Lecture

Course Equivalents: INTS 296, WOST 296, HIST 296, WSGS 296

ASIA 297 (3) Course ID:001195 01-JAN-1901
TP: Topics in Asia
Components: Lecture
Topics: East Asian Religious Thought, Indonesia, Religions of India, S.Asia

1600-Pres:Hist-Cult-Pol, South Asian Popular Cinema, Southeast Asian Masterpieces,
World Religions: Eastern, Chinese Medicine, Globalization - Local Cultures, Intro to
Qur'an, Hist Indian Natl Mvmt1885-1947, Sights,Symb,Evnts/Hist Intrprt, Indian Film,
Japanese Masterpieces, Chinese Film, Encountering Asia, Engaging China: The Silk Road,
Engaging China: Yunnan

Room Requirements: General Classroom(1l)

ASTIA 300X(0 - 12) Course ID:001196 01-JAN-1901 Department Consent Required
TBA - Foreign Study
Components: Lecture
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ASTIA 301(3) Course ID:001197 01-JAN-1901 Department Consent Required
Crime & Courts in Imperial China
Components: Lecture
ASIA 302(3) Course ID:010700 27-FEB-2008

Discovering China Through Film
This course will give an overview of major films produced in mainland China since 1949. Students will examine
the genres of Chinese film better known in contemporary China and consider them a major source of reflection
upon, and critique of, contemporary Chinese society and culture. Outcome: All films chosen for the course
will hel inform students' understanding of modern China in terms of its material conditions and ideology.
Components: Lecture
Course Equivalents: CMUN 301, INTS 302A, IFMS 302
Requirement Group: Restricted to Beijing Students

ASTIA 314(3) Course ID:010349 07-MAY-2007

Modern Chinese Literature in Chinese

This course is a survey of modern Chinese literature from 1918 to the present. It requires the close reading
of famous Chinese writers and poets as well as some of the avant-garde writers. Students will have the
opportunity to explore their own ideas of the asesthetic characteristics of the Chinese literature in the
20th century, as well as its historical and social background and learn about one of the important aspects of

modern Chinese culture. Outcome: Students will demonstrate knowledge of principal, genres, themes and
forms of modern Chinese literature through analytical oral and written arguments.
Components: Lecture

Course Equivalents: INTS 341A, CHIN 341
Requirement Group: Restricted to Beijing Students

ASIA 315(3) Course ID:001198 01-JAN-1901 Department Consent Required
South Asian Literatures in English
Components: Lecture

Course Equivalents: INTS 318, ENGL 315
Room Requirements: General Classroom(1l)

ASTIA 323(3) Course ID:001199 01-JAN-1901 Department Consent Required
Film Genre: Asian Cinema
Film Genre: Asian Cinema (CMUN 323 Topic)

Components: Lecture

ASTIA 335(3) Course ID:001200 01-JAN-1901 Department Consent Required
Philosophies of The East
Asian Philosophy. (PHIL 335) (INTS 334)

Components: Lecture

Course Equivalents: INTS 334, PHIL 335

Room Requirements: General Classroom(1l)

ASIA 340(3) Course ID:010211 13-DEC-2006
Chinese Culture and Values

Components: Lecture

Topics: Approaches and Understandings

Requirement Group: Restricted to Beijing Students

ASIA 341 (3) Course ID:010373 04-JUN-2007
Traditional China from Antiquity to 1500
This course wil trace Chinese history from the origins of classical Chinese civilization in the Shang and
Zhou periods to the evolution of an agrarian society under the imperial state. Outcome: Students will gain
an understanding of how domination by aristocratic lineage gave way to the Confucian state and society based
on peasant farming; and how a bureaucratic and autocratic polity existed in symbiosis with a socioeconomic
elite that maintained itself through the dominance of the agrarian economy as well as through increasing
access to the sources of commerce and trade.

Components: Lecture (In person)

Course Equivalents: HIST 342

Room Requirements: General Classroom(1l)
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ASTA 342(3) Course ID:001201 01-JAN-1901 Department Consent Required
East Asian Politics
Components: Lecture

Course Equivalents: INTS 346, PLSC 346
Room Requirements: General Classroom(1l)

ASIA 342A(3) Course ID:010500 06-NOV-2007
Pre-Modern Chinese History
This course starts with the formative periods of Chinese civilization from the Neolithic era and ends with
the Opium War and the collapse of the Manchu Qing Empire in 1911. This course will provide students with an
understanding of modern-day China by looking at China's dynamic and multilayered past. Outcome: Students
will learn to: situate major historical events in China's early history in their proper geographical,
chronological, and thematic context; and use primary and secondary sources to construct interpretations of
historical problems and events.

Components: Lecture (In person)

Course Equivalents: HIST 342A

Room Requirements: General Classroom(1l)

ASTA 343(3) Course ID:001202 01-JAN-1901 Department Consent Required
South & Southeast Asian Politics
South and Southeast Asian Politics. (PLSC 345) (INTS 345)

Components: Lecture

Course Equivalents: INTS 345, PLSC 345

ASIA 344 (3) Course ID:001203 01-JAN-1901 Department Consent Required
Early Modern China:1550-1800
Early Modern China 1550-1800. (HIST 344) (INTS 371)

Components: Lecture

Course Equivalents: INTS 371, HIST 344

Room Requirements: General Classroom(1l)

ASIA 345(3) Course ID:001204 01-JAN-1901 Department Consent Required
Reform & Revol China 1800-1949
Reform and Revolution in China, 1800-1949. (HIST 345) (INTS 372)

Components: Lecture

Course Equivalents: INTS 372, HIST 345

Room Requirements: General Classroom(1l)

ASIA 346(3) Course ID:001205 01-JAN-1901 Department Consent Required
China Sn 1949:Peoples Republic
China since 1949: The People¢s Republic (HIST 346) (INTS 373)

Components: Lecture

Course Equivalents: INTS 373, HIST 346

Room Requirements: General Classroom(1l)

ASIA 346A(3) Course ID:010494 06-NOV-2007
Modern Chinese History
The course is specifically designed for foreign students studying in Beijing with the objective of enabling
them to understand the ongoing social, economic and political trends which have roots in the past. The time
period studied will span from the end of the 19th century through the 20th century. Outcome: students
will learn to situate major historical events such as the May Fourth Movement in their proper geographical,
chronological, and thematic context; and recognize the extent to which history is at the core of current
Chinese leaders' speeches, policy making, and rule making.

Components: Lecture (In person)

Course Equivalents: HIST 346A, INTS 346A

Room Requirements: General Classroom(1l)
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ASIA 346B(3) Course ID:010497 06-NOV-2007

Cultural Revolution-China

The Geat Proletarian Cultural Revolution (1966-1976) was a watershed in China's modern history. Over the
course of a decade, Mao summoned the populace to battle ""bourgeoisie"" of the state by attacking various
parts of the social, cultural and political structure. Outcome: Students will examine the Cultural
Revolution from the perspectives of political, social, and cultural history, utilizing memoirs, oral
histories, documentary and dramatized films, primary documents written by China's party leaders, and
scholarly writings; come to understand these events not solely from the hindsight of post-reform China, but
from the perspective of the times during which these events unfolded; and develop their own understandings of
what these years meant for the shaping of modern China's state, economy, institutions, and citizens.

Components: Lecture (In person)

Course Equivalents: HIST 346B, INTS 346B

Room Requirements: General Classroom(1l)

ASIA 347 (3) Course ID:001206 01-JAN-1901 Department Consent Required
Japan 1640-1945
Japan 1640-1945. (HIST 347) (INTS 347)

Components: Lecture

Course Equivalents: INTS 347, HIST 347
Room Requirements: General Classroom(1l)

ASIA 348(3) Course ID:001207 01-JAN-1901 Department Consent Required
Japan WW II to the Present
Japan: World War II to the Present. (HIST 348) (INTS 348)

Components: Lecture

Course Equivalents: INTS 348, HIST 348

ASIA 350(3) Course ID:001208 24-APR-2006 Department Consent Required
Islam

Components: Lecture

Topics: Revival,Reform Islamic History

Course Equivalents: INTS 387, THEO 350

ASIA 351(3) Course ID:001209 24-APR-2006 Department Consent Required
Hinduism

Components: Lecture

Topics: Hindu Goddess Traditions

Course Equivalents: THEO 351

ASIA 352(3) Course ID:001210 24-APR-2006 Department Consent Required
Buddhism

Components: Lecture

Topics: Enlighté&Devotion/EAsian Buddhm

Course Equivalents: INTS 352, THEO 352

ASIA 353 (3) Course ID:001211 01-JAN-1901 Department Consent Required
Mysticism: East & West
Components: Lecture

Room Requirements: General Classroom(1l)

ASIA 357 (3) Course ID:001213 01-JAN-1901 Department Consent Required
Art of Indian Asia
Art of Indian Asia. (FNAR 357) (INTS 396)

Components: Lecture

Course Equivalents: INTS 396, FNAR 357

Room Requirements: General Classroom(1l)

ASIA 358(3) Course ID:009854 18-FEB-2006
Chinese Art and Culture
This course provides an opportunity to study Chinese art forms as well as develop an understanding of the
religious and philosophical principles upon which they are based. Each of the disciplines is highly
integrated and is essential for a full appreciation of the visual arts.

Components: Lecture (In person)

Course Equivalents: INTS 321, FNAR 358

Room Requirements: General Classroom(1l)
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ASIA 359(3) Course ID:009856 18-FEB-2006

Japanese Art and Culture
This course offers an opportunity to study the major art forms of Japan as well as develop an understanding
of the religious and philosophical principles upon which they are based. Each of the disciplines is highly
integrated and essential to a full appreciation of the visual arts.

Components: Lecture (In person)

Course Equivalents: FNAR 359

Room Requirements: General Classroom(1l)

ASTIA 361(3) Course ID:001214 01-JAN-1901 Department Consent Required
Contemporary Japanese Culture & Society
Contemporary Japanese Culture. (ANTH 361) ASIA 361 replaced by ASIA 215

Components: Lecture

Course Equivalents: INTS 215, ANTH 215, ASIA 215
Room Requirements: General Classroom(1l)

ASIA 364 (3) Course ID:010344 06-MAY-2007 Department Consent Required
Islamic Mysticism

This course will explore various dimensions of Islamic mysticism (Sufism) in both traditional and
contemporary manifestations. After a brief introduction to the study of mysticism and the basics of the
Islamic religion, students will consider topics including mystical understandings of the Islamic scripture
(Qur'an) and the figure of the Prophet Muhammad as well as the ""inner dimensions"" of Islamic ritual
practices. In addition, the course will survey the entire tradition of Islamic mysticism (tasawwuf)
historically, anthropologically, and through study of the writings (in translation) of prominent Muslim
mystics such as al-Ghazzali, Ibn Arabi, and Rumi.

Components: Lecture

Course Equivalents: THEO 364, INTS 364A, IWS 364

ASIA 365(3) Course ID:010316 19-APR-2007
Women, Gender and Embodiment in Islam
This course will consider gender both as articulated in normative Islamic religious and legal systems and as
embodied during various historical periods in a range of Muslim societies. Students will read a number of the
most important academic studies in this field and consider anthropological and cultural materials including
films and short stories that disclose Muslim practices and concepts of maleness, femaleness, and gender
relations.

Components: Lecture

Course Equivalents: WOST 365, THEO 365, INTS 304, WSGS 365

ASIA 366(3) Course ID:010345 06-MAY-2007 Department Consent Required
Contemporary Islamic Thought and Movements
This course will consider contemporary Islamic thought and movements world-wide. After a brief introduction
to Islam and the historical development of the tradition up to the present, students will learn about a range
of contemporary Muslim intellectual and activist movements and thinkers through the study of original
writings and secondary analysis. Some major figures to be considered include: Syed Maududi, Sayyid Qutb,
Fazlur Rahman, and other Muslim intellectuals representing movements such as Jama'at-i Islami, the Muslim
Brotherhood, and Islamic liberalism. We will focus on the 20th century up to the most current trends. Some of
the theological and social issues that will be discussed are gender, the ideal political order, Islamic law
and its role in society, and pluralism.

Components: Lecture

Course Equivalents: THEO 366, INTS 366A

ASTIA 370(3) Course ID:001215 01-JAN-1901 Department Consent Required
Cultural Diversity

Components: Lecture

Course Equivalents: BWS 369, SOWK 370

Room Requirements: General Classroom(1l)

ASIA 389(3) Course ID:001216 01-JAN-1901 Department Consent Required
Vietnam War
The Vietnam War. (HIST 389) (PAX 389)

Components: Lecture

Course Equivalents: PAX 389, HIST 389

ASTIA 390(3) Course ID:001217 01-JAN-1901 Department Consent Required
Religious Trad:
Components: Lecture
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ASTIA 391(3)

Course ID:001218 01-JAN-1901 Department Consent Required

Asian American History
Asian American History. (HIST 391)

Components:
Course Equivalents:
Room Requirements:

Lecture
HIST 391
General Classroom(1)

ASTIA 392(3) Course ID:001219 01-JAN-1901 Department Consent Required
Psyc of Racial/Ethnic Experience

Components: Lecture
ASIA 393 (3) Course ID:001220 01-JAN-1901 Department Consent Required
Multiculturalism

Components: Lecture
ASTA 394 (3) Course ID:001221 01-JAN-1901 Department Consent Required
Art & Culture

Components: Lecture
ASIA 395(3) Course ID:001222 01-JAN-1901 Department Consent Required
Dir Rsrch Asian/Asian Amer Sts

Components: Supervision
ASTIA 397(3) Course ID:001223 01-JAN-1901 Department Consent Required
Topic:

Components: Lecture

Topics: Anthropology of Tourism, Hindu Goddess Traditions, S Asian Lit in English, Chinese Art

Room Requirements:

and Culture, Brit Colonial India:c1750-1950, Mod Empire/Imperlsm sn 16C, Asia on Film,
Music of China,Korea,and Japan, Immigration Issues, Islamic Art, Mod So Asia 1500-2000,
Global Prspt 20c Radical Women, Islam in the Horn of Africa, South Asia:
c.1500-2000C.E., Women & Gender in East Asia, Modern So Asia: 1700-1947, Relg Soc &
Arts in Isl SE Asia, Chinese History Through Film

General Classroom (1)
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JAPN 101 (3) Course ID:004275 15-MAR-2006
Japanese I
This course introduces the four basic communicative skills in Japanese: listening, speaking, reading, and
writing. Students gain knowledge of Japanese culture and ways of thinking which provide the context for
communicating in Japanese. No previous knowledge of Japanese is required. Outcome: Students will be able to
understand and respond to greetings, introductions, and basic question about time, location, and directions
and will be able to read and write hiragana and katakana, the two phonetic Japanese scripts as well as about
25 ideographic characters.

Components: Lecture

Course Equivalents: ASIA J01

Room Requirements: General Classroom(1l)

JAPN 101T(0) Course ID:011594 01-JAN-2010

Tutoring for Japanese 101 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
JAPN 101X(0 - 12) Course ID:004276 01-JAN-1901
TBA- Foreign Study

Components: Lecture
JAPN 102 (3) Course ID:004277 15-MAR-2006

Japanese II
Prerequisite: JAPN 101 Students will build on the skills in listening comprehension, speaking, reading and

writing gained in JAPN 101. Outcome: Students will be able to introduce themselves and others, discuss
daily life, and read and write simple paragraph length compositions with the aid of vocabulary lists.
Components: Lecture

Course Equivalents: ASIA J02
Room Requirements: General Classroom(1l)

JAPN 102T(0) Course ID:011595 01-JAN-2010
Tutoring for Japanese 102 - NO CREDIT
Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)

JAPN 103 (3) Course ID:004278 15-MAR-2006
Japanese III
Prerequisite: JAPN 102 Students will expand their knowledge of Japanese vocabulary, grammar, usage, and
speech levels, using Japanese as a medium for learning Japanese Outcome: Students will use written and
spoken Japanese to ask for and express opinions, to ask for assistance, and to participate in a variety of
written and verbal social routines.

Components: Lecture

Course Equivalents: ASIA J03

Room Requirements: General Classroom(1l)

JAPN 103T(0) Course ID:011596 01-JAN-2010
Tutoring for Japanese 103 - NO CREDIT
Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
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JAPN 104 (3) Course ID:004279 15-MAR-2006
Japanese IV
Prerequisite: JAPN 103 This course extends students¢ knowledge of Japanese grammar, vocabulary, verbal

routines, and cultural patterns. Students will read and respond in Japanese to short works of fiction and
non-fiction. Outcome: Students will converse in Japanese for extended periods, and be able to decode and
create many written items from daily life such as application forms, catalogs, and recipes.

Components: Lecture

Course Equivalents: ASIA J04
Room Requirements: General Classroom(1l)

JAPN 104T(0) Course ID:011597 01-JAN-2010
Tutoring for Japanese 104 - NO CREDIT
Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)

JAPN 300X(0 - 12) Course ID:004282 01-JAN-1901
TBA - Foreign Study
Components: Lecture
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BIOL 101(3) Course ID:001266 15-MAR-2006

General Biology I

Fundamental principles of Biology including: introduction to the scientific method, basic biological
chemistry; cell structure and function; energy transformations; mechanisms of cell communication; cellular
reproduction; and principles of genetics. Outcome: Students will be able to demonstrate understanding of the

historical foundations, methodologies employed, general architecture and functioning of the cell - the basic
unit of 1life.
Components: Discussion(In person), Lecture

Room Requirements: Electronic Classroom(l), General Classroom(l)

BIOL 101T(0) Course ID:011557 01-JAN-2010
Tutoring for Biology 101/111 - NO CREDIT
Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)

BIOL 102(3) Course ID:001267 15-MAR-2006
General Biology II
Prerequisites: BIOL 101, 111. A continuation of Biology 101. Fundamental principles of Biology including:
evolutionary theory; general principles of ecology; study of plant structure and function; and comparative
animal physiology. Outcome: Students will be able to demonstrate an understanding of the fundamental
principles of ecology and evolution, as well as the anatomy and physiology of representative plant and animal
phyla.

Components: Discussion(In person), Lecture

Room Requirements: Electronic Classroom(l), General Classroom(1l)

BIOL 102T(0) Course ID:011558 01-JAN-2010
Tutoring for Biology 102/112 - NO CREDIT
Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)

BIOL 109(3) Course ID:009893 22-MAR-2006
Introduction to the Biological Basis of Health and Illness
BIOL 109 is a non-majors course designed for and restricted to Nursing Students only. It does not count
toward the Biology major nor minor credit. This course provides an introduction to biochemistry, cellular
biology, genetics, evolution, ecology, biological diversity, and animal structure and function focusing on
their effects on human health. It serves as a basis for future study in human biology and enables students to
make biologically-informed decisions throughout their lives.

Components: Lecture (In person)

Requirement Group: Restricted to undergraduate nursing students.

Room Requirements: Electronic Classroom(1l)

BIOL 109T(0) Course ID:011559 01-JAN-2010
Tutoring for Biology 109 - NO CREDIT
Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)

BIOL 110(3) Course ID:009923 23-MAY-2006
Biology Through Art
This is a Science Core Course. It is a non-majors course and does not count as Biology major nor minor
credit.This course focuses on fundamental principles and concepts in several areas in the biological sciences
from molecular biology to human anatomy. This course integrates biology and art through the creation of
artworks in a laboratory/studio. Throughout the course contemporary artists that use biological concepts and
biological materials in their artwork are discussed.

Components: Lecture (In person)

Attributes: CORE Scientific Literacy

Room Requirements: Lab - Biology (1)
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BIOL 111(1)

General Biology I Lab

Complements General Biology I lecture material through observation,
dissection of representative organisms.
comparative anatomy and physiology of selected organisms will be examined.
to demonstrate an understanding of the diversity of living organisms,
and comparative organismal evolution and ecology.

and function,
Components:
Requirement Group:
Room Requirements:
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Course ID:001268 21-JUN-2010

experimentation, and when appropriate,
Physical and chemical phenomena of life as well as systematics and
Outcome: Students will be able
including comparisons in cell structure

Laboratory
The pre-requisite or co-requisite for BIOL 111 is BIOL 101.
Lab - Biology (1)

BIOL 111T(0)
Tutoring for Biology
Small group tutoring

successfully earned credit for the course.

Course ID:011626
101/111 - NO CREDIT
pairs several students from the same course with a trained peer tutor who has
Groups meet once weekly at the Tutoring Center (Sullivan Center)

01-JAN-2010

on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the

Tutoring Center to finalize your request.

www.luc.edu/tutoring
Components:

More information about tutoring can be found at
or by calling 773-508-7708.
Tutoring (Tutoring)

BIOL 112(1)

Course ID:001269 15-MAR-2006

General Biology II Lab

Prerequisites: BIOL
experimentation, and
phenomena of life as

examined. Outcome :
organisms, including
ecology.

Components:

Room Requirements:

101, 111. Complements General Biology II lecture material through observation,

when appropriate, dissection of representative organisms. Physical and chemical

well as systematics and comparative anatomy and physiology of selected organisms will be
Students will be able to demonstrate an understanding of the diversity of living
comparisons in cell structure and function, and comparative organismal evolution and

Laboratory
Lab - Biology (1)

BIOL 112T(0)
Tutoring for Biology
Small group tutoring

successfully earned credit for the course.

Course ID:011627
101/112 - NO CREDIT
pairs several students from the same course with a trained peer tutor who has
Groups meet once weekly at the Tutoring Center (Sullivan Center)

01-JAN-2010

on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the

Tutoring Center to finalize your request.

www.luc.edu/tutoring
Components:

More information about tutoring can be found at
or by calling 773-508-7708.
Tutoring (Tutoring)

BIOL 152(4)

Course ID:001288 30-JUN-2008

Human Anatomy & Physiology I Lec/Lab

Pre-requisite: BIOL 109.

Lecture, laboratory and demonstrations. Organization of the human body from the

cellular to the system level. Anatomy of specific body systems and their related physiology. Dissection of

representative organs required in some laboratory exercises.
Allied Health Students only. Does not count toward Biology Major nor Minor credit.)

(Biology 152 is for non - majors. Designed for
Outcome: Students will

be able to demonstrate understanding of the workings of the human body from an anatomical and physiological

viewpoint.
Components:
Requirement Group:
Room Requirements:

Laboratory, Lecture
Pre-requisite: BIOL 109.
General Classroom(1l)

BIOL 152T(0)
Tutoring for Biology
Small group tutoring

successfully earned credit for the course. Groups meet once weekly at the Tutoring Center
on the Lake Shore Campus.

Course ID:011560
152 - NO CREDIT
pairs several students from the same course with a trained peer tutor who has
(Sullivan Center)
you will be contacted by the

01-JAN-2010

Within 2 business days of registering for tutoring,

Tutoring Center to finalize your request. More information about tutoring can be found at

www.luc.edu/tutoring
Components:

or by calling 773-508-7708.
Tutoring (Tutoring)
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BIOL 153 (4) Course ID:001290 15-MAR-2006
Human Anatomy & Physiology II Lec/Lab
Prerequisite: BIOL 152. A continuation of 152. Lecture, laboratory and demonstrations. Anatomy of

specific organismal systems and their related physiology. Dissection of representative organs required in
some laboratory exercises. (Biology 153 is for non - majors. Designed for Allied Health Students only. Does

not count toward Biology Major nor Minor credit.) Outcome: Students will be able to demonstrate
understanding of the workings of the human body from an anatomical and physiological viewpoint.
Components: Laboratory, Lecture

Requirement Group: Pre-requisite: BIOL 152.
Room Requirements: General Classroom(1l)

BIOL 195(1 - 4) Course ID:009921 23-MAY-2006
Special Topics in Biology
Special Topics - Specific areas of study in the biological sciences.
Components: Lecture (In person)
Topics: Environmental Biology

Room Requirements: Electronic Classroom(1l)

BIOL 205(4) Course ID:001295 15-MAR-2006

Plant Biology Lect/Lab

Prerequisites: BIOL 102, 112. Lecture and laboratory. Survey of the principles of botany including
development and reproduction, structure, phylogeny and metabolism. Outcome: Students will understand the

basic morphology of plants; utilize morphology in the identification of local plants; understand the anatomy
of plants; understand the relationship between anatomy and basic physiology; recognize that differences in
physiological function allow different plants to be found in specific environments; appreciate the diversity
of organisms called ¢plants.¢

Components: Laboratory, Lecture

Requirement Group: Pre-requisite: BIOL 102 and 112.

Room Requirements: General Classroom(1l)

BIOL 209(3) Course ID:009894 17-APR-2008
BIOL Basis of Health and Illness
BIOL 209 is a non-majors course designed for and restricted to Nursing students only. It does not count
toward the Biology major nor minor credit. This course will examine biological determinants of health and
illness. Basic biological concepts of evolution, classification, ecology and genetics will be studied in
order to understand effects on human health for individuals, families and communities. The importance of
Microorganisms to health and illness will be emphasized.

Components: Lecture (In person)

Requirement Group: Pre-requisite: BIOL 109 or GNUR 109. Restricted to Nursing Students.

Room Requirements: Electronic Classroom(1l)

BIOL 210(2) Course ID:009680 03-APR-2008
Laboratory Techniques
Lab sessions designed to prove a firm foundation in basic techniques and procedures, use of equipment and

apparatus; keeping a lab notebook and in data collection and treatment. Outcome: Students will acquire
basic skills needed to work in a research laboratory.
Components: Laboratory (In person)

Requirement Group: Pre-requisite: BIOL 102 and 112.
Room Requirements: Lab - Biology (1)

BIOL 215(3) Course ID:009806 14-NOV-2006

Ornithology

An introduction to the biology of birds including the topics of anatomy, physiology, behavior, ecology and
evolution. Includes some field trips to learn how to identify species and to collect behavioral information.

Outcome: Students will demonstrate an understanding of the biology of birds and be able to identify some
of the commoner species of birds in our area.
Components: Lecture (In person)
Requirement Group: Pre-requisites: BIOL 102 and 112.
Room Requirements: Lab - Biology (1)

BIOL 240(3) Course ID:001305 01-JAN-1901
Psych & Biol of Perception
Prerequisites: BIOL 102, 112, PSYC 101. The major sensory and perceptual systems of humans and other animals

with emphasis on historical development, multi disciplinary approaches, applications to medical diagnosis and
treatment, noise pollution and speech perception.

Components: Lecture

Course Equivalents: PSYC 240

Room Requirements: General Classroom(1l)
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BIOL 241(3) Course ID:001306 01-JAN-1901
Brain and Behavior
Prerequisites: BIOL 102, 112. Consideration of anatomy and physiology of the nervous system; representation

in the brain and production of motor behavior; and neural mechanisms of learning, memory, perception,
motivation, emotion, and sleep.

Components: Lecture

Course Equivalents: PSYC 305

Room Requirements: General Classroom(1l)

BIOL 242 (4) Course ID:010724 21-APR-2009
Human Structure and Function I
Prerequisite: BIOL 102, 112; CHEM 102, 112 or 106. Lecture, laboratory, and demonstrations. Organization

of the human body from the cellular to the organismal level. Anatomy of body systems and their physiology
related to 1) support and movement (integumentary, skeletal and muscular systems) and integration and control
(nervous and endocrine systems). Dissection of representative organs is required. Prerequisites are BIOL 101,
102, 111,112 and CHEM 101, 102, 111, 112. Outcomes: Students will be able to demonstrate knowledge of
human anatomy at the microscopic and gross levels. They will be able to correlate structure and function and
will have a firm understanding of the organizing principle of human physiology, homeostasis and explain the
role of the nervous and endocrine systems in its maintenance.

Components: Laboratory (In person), Lecture

Requirement Group: Prerequisite: BIOL 102, 112; CHEM 102, 112 or CHEM 106.

Room Requirements: Electronic Classroom(1l)

BIOL 243(4) Course ID:010725 30-JUN-2008

Human Structure and Function II

Pre-requisite: BIOL 242. Lecture, labratory and demonstrations. A continuation of BIOL 242. Anatomy of body
systems and their physiology related to 1) regulation and maintenance (cardiovascular, lymphatic respiratory,
digestive and urinary systems) and reproduction and development (male and female reporductive systems.)
Dissection of representative organs is required. Prerequisites are BIOL 101, 102, 111, 112, BIOL 242 and CHEM

101, 102, 111, 112. Outcomes: Students will be able to demonstrate a comprehansive integrated knowledge
and understanding of human anatomy and physiology at all levels.
Components: Laboratory (In person), Lecture(In person)

Requirement Group: Pre-requisite: BIOL 242.
Room Requirements: Electronic Classroom(1l)

BIOL 251 (3) Course ID:001307 15-MAR-2006

Cell Biology

Prerequisites: BIOL 102, 112 and CHEM 102 or 106. This course covers basic molecular and cellular studies
of living organisms, emphasizing the relationships between subcellular structures and biochemical and
physiological functions of cells. Outcome: Students will become familiar with a wide range of cell

biological principles and experimental approaches that led to important discoveries, gain an appreciation of
the scientific method, and learn about the goals of modern cell biology research.

Components: Discussion(In person), Lecture

Requirement Group: Pre-requisites: BIOL 102, 112; CHEM 102 or 106.

Room Requirements: Electronic Classroom(l), General Classroom(1l)

BIOL 251T(0) Course ID:011561 01-JAN-2010

Tutoring for Biology 251 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
BIOL 252(2) Course ID:001308 15-MAR-2006
Cell Biology Laboratory
Prerequisite or corequisite: BIOL 251. Laboratory experiences designed to explore relationships between
structure and function of subcellular components. Outcome: Working knowledge of a variety of techniques
utilized in the cell biology laboratory.

Components: Laboratory

Requirement Group: Pre-requisite or Co-requisite: BIOL 251.
Room Requirements: Lab - Biology (1)
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BIOL 265(3) Course ID:001309 30-0CT-2009
Ecology
Pre-requisites: BIOL 102, 112; CHEM 102 or 106. Restricted to Biology and Environmental Science/Studies
students. Relationships of organisms to their environment and to each other at the organism, population,
community, and ecosystem levels. Outcome: Students will understand the fundamental principles governing the
interactions of organisms and their environment at the population, community, and ecosystem levels.
Components: Lecture
Course Equivalents: ESP 265
Requirement Group: Pre-requisites: BIOL 102, 112; CHEM 102 or 106.
Room Requirements: Electronic Classroom(1l)

BIOL 266(2) Course ID:001310 25-MAR-2010
Ecology Laboratory
Prerequisite or corequisite: BIOL 265. Laboratory and field experience designed to illustrate the

principles of ecology and to give students experience in collecting, processing, and analyzing data. Field
trips required. Outcome: Students will understand the methodology and use techniques in studying
interactions of organisms to the environment and to each other at the organism, population, community, and
ecosystem levels.

Components: Discussion, Laboratory

Requirement Group: Pre-requisite or Co-requisite is BIOL 265.

Room Requirements: Lab - Biology (1)

BIOL 280(3) Course ID:001311 11-APR-2006
Evolution of Human Disease
Prerequisites: BIOL 102. Introduces students to the complex interaction between human hosts and pathogens.

Begins with an introduction to immunology and discussion and analysis of particular paradigms that strive to
model host/pathogen interaction. Using the paradigms, paleopathological and paleodemographic information,
students explore the patterns of human diseases throughout prehistory and history. Addresses the role of
human biology, human culture, and changing environments.

Components: Lecture

Course Equivalents: ANTH 280

Room Requirements: General Classroom(1l)

BIOL 282(3) Course ID:001312 26-APR-2007
Genetics
Prerequisites: BIOL 102, 112 and CHEM 102 or 106. This course surveys principles and processes of genetic

inheritance, gene expression, molecular biology, developmental, quantitative, population and evolutionary
genetics. Outcome: Students will develop knowledge and awareness of the genetic bases of modern biology.
They will understand Mendelian principles of inheritance, chromosome and DNA structure and replication, gene
expression, molecular biology, genetic bases of development and other biological processes, and quantitative,
population and evolutionary genetics.
Components: Discussion(In person), Lecture
Requirement Group: Pre-requisites: BIOL 102, 112; CHEM 102 or 106. Pre-requisites for Bioinformatics majors: CHEM 102 oz

Room Requirements: Electronic Classroom(l), General Classroom(1l)

BIOL 282T(0) Course ID:011768 28-JUL-2010

Tutoring for BIOL 282 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
BIOL 283(2) Course ID:001313 15-MAR-2006
Genetics Laboratory
Prerequisite or corequisite: BIOL 282. Experiments and demonstrations to illustrate chromosomal structures

and transmission, molecular biology, gene linkage, gene frequencies and variation. Outcome: Students will
develop technical skills and ability to interpret data from a variety of types of genetics experiments.
Components: Laboratory
Requirement Group: Pre-requisite or Co-requisite: Biology 282.
Room Requirements: Lab - Biology (1)
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BIOL 296(1) Course ID:011190 07-JUN-2010 Instructor Consent Required
Introduction to Research
Prerequisites: BIOL 102, 112; Permission of the instructor; Biology Core highly recommended. Students will

begin reading the literature in the field of their mentor, conduct experiments designed by the mentor, and
give a presentation on their work or studies, in preparation for upper level undergraduate research.

Learning Outcome: Students will develop critical reading skills and become familiar with basic lab
techniques in the area of their mentor.

Components: Lecture (Directed Research)

Requirement Group: Pre-requisite: BIOL 102 and 112.

BIOL 300(1) Course ID:001315 15-MAR-2006 Department Consent Required
Seminar in Biological Sciences
Prerequisite: Five courses in biology. The seminar introduces students to the interdisciplinary nature of
modern neuroscience with an emphasis on the various neuroscience research activities that take place at
Loyola University Chicago, and reviews current neuroscience research topics. Outcome: Students will
demonstrate understanding of the interdisciplinary and multidisciplinary nature of modern neuroscience, and
the research questions and experimental approaches used at the Lakeshore and Medical Center campuses.
Students will complete one midterm essay and one final essay exam that will reflect their understanding of
the topics discussed in the seminars.

Components: Seminar

Requirement Group: Pre-requisite: five biology courses.

Room Requirements: Seminar(1l)

BIOL 300X(0 - 12) Course ID:001316 01-JAN-1901 Department Consent Required
TBA - Foreign Study
Components: Lecture
BIOL 302(4) Course ID:001319 15-MAR-2006
General Microbiology Lec/Lab
Prerequisites: BIOL 251 and 282 Lecture and laboratory. Fundamental concepts of microbial life,
physiology, and metabolism. Outcome: Students will learn the differences between the 3 domains of life
and will comprehend the biochemistry, morphology, growth characteristics, structure and ecology of microbes.
Components: Laboratory, Lecture

Requirement Group: Pre-requisite: BIOL 251 and BIOL 282.
Room Requirements: Electronic Classroom(1l)

BIOL 303(1) Course ID:007304 15-MAR-2006

Seminar in Neuroscience

Pre- or co-requisite: BIOL 251 The seminar introduces students to the interdisciplinary nature of modern
neuroscience with an emphasis on the various neuroscience research activities that take place at Loyola
University Chicago, and reviews current neuroscience research topics. Outcome: Students will demonstrate

understanding of the interdisciplinary and multidisciplinary nature of modern neuroscience, and the research
questions and experimental approaches used at the Lakeshore and Medical Center campuses.

Components: Seminar

Course Equivalents: NEUR 300

Requirement Group: Pre-requisite or Co-requisite: BIOL 251.

Room Requirements: Lab - Neuroscience (1)

BIOL 304(3) Course ID:001321 15-MAR-2006
Intro to Developmental Biology
Prerequisite: BIOL 251. The analysis of developmental processes such as; fertilization, embryonic
cleavage, cell determination and cell differentiation in selected species. Emphasis will be on experiments
that reveal how these processes are controlled at the molecular and cellular levels. Outcome: Students
will become familiar with a wide range of developmental biology principles and experimental approaches that
led to important discoveries, gain an appreciation of the scientific method, and learn about the goals of
modern developmental biology research.

Components: Lecture

Topics: Development

Requirement Group: Pre-requisite: BIOL 251.

Room Requirements: Electronic Classroom(1l)
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BIOL 310(3) Course ID:010571 26-NOV-2007
Categorical Data Analysis
Prerequisite; STAT 203 or 335 An introduction to modern-day extensions of simple linear regression and

ANOVA to the chi-square test including logistic regression and log-linear modelling techniques based on
generalized linear models. Methods for matched-pair, small datasets, ordinal and multi-category data also
discussed. This course focuses on applications using real-life data sets, and uses popular software packages.

Components: Lecture (In person)

Course Equivalents: STAT 310

Room Requirements: General Classroom(1l)

BIOL 313(3) Course ID:001326 01-JAN-1901
Lab in Psychobiology
Prerequisites: BIOL 102, 112, PSYC 306, and PSYC 240 or 305. A ¢hands on¢ experience with the
instrumentation, measurement techniques and experimental designs used in electrophysiological studies of
nervous system function.

Components: Laboratory

Course Equivalents: PSYC 311

Requirement Group: Pre-requisite: BIOL 102 and 112.

Room Requirements: Lab - Biology (1)

BIOL 314(3) Course ID:001327 15-MAR-2006

Advanced Microbiology

Prerequisites: BIOL 282, 302 and CHEM 224. Concepts of microbial life, physiology, biochemistry and
immunology. Topics covered include microbial methods, nature, metabolism, biosynthesis, environmental effects
and differences among microorganisms. Outcome: Students will examine and comprehend a number of the

divergent processes that microbes fuel in nature as well as the interactions between microbes and their
environments, including the human host.

Components: Lecture

Room Requirements: General Classroom(1l)

BIOL 315(4) Course ID:001328 15-MAR-2006

Introductory Immunology Lec/Lab

Prerequisites: BIOL 251, 282 The study of the nature and molecular basis of immune responses. History and
vocabulary of immunology; experiments involving immune recognition and destruction; theories regarding
self-tolerance and immunological diseases. Outcome: Students will learn the morphology and histology of

the cells involved in an immune response, as well as how the cells develop and the molecular mechanisms used
to recognize and eliminate non-self material. The students will become familiar with the evasion strategies
of pathogens and the consequences associated with either hyper or hypo-responsiveness.

Components: Laboratory, Lecture

Requirement Group: Pre-requisite: BIOL 251 and BIOL 282.

Room Requirements: Electronic Classroom(1l)

BIOL 316(4) Course ID:001330 15-MAR-2006
Limnology Lec/Lab
Prerequisites: BIOL 265 and CHEM 102 or 106. An introduction to the structure and function of lake and
stream ecosystems. The course includes the integration of physical, chemical, and biological parameters.
Laboratories include weekend field trips to aquatic habitats. Outcome: Students will learn methods of
sampling and analyzing physical, chemical and biological factors in lake and stream ecosystems, and how to
integrate these complex data sets to answer ecosystem process-level questions. Students will learn to
evaluate the trophic status and health of a lake by the end of the course.

Components: Laboratory, Lecture

Requirement Group: Pre-requisite: BIOL 265 and CHEM 102 or 106.
Room Requirements: Electronic Classroom(1l)

BIOL 317(3) Course ID:001332 15-MAR-2006
Biology of Persistent Disease
Prerequisites: BIOL 282, 302 and CHEM 224 or permission of instructor. Fundamentals of microbe-host
interactions and microbial diseases. Microbial mechanisms of pathogenicity are examined. There are also
in-depth readings and discussion of specific microbial diseases. Outcome: A literature examination will
be done in order that the manner by which microbes interact, and cause pathogenesis, with their hosts will
be attained. A number of the varied strategies that microbes use to successfully colonize their hosts will
be understood.

Components: Lecture

Room Requirements: General Classroom(1l)
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BIOL 319(3) Course ID:001334 15-MAR-2006
Evolution
Prerequisite: BIOL 282; BIOL 265 recommended This course focuses on analysis of processes and patterns of

evolution. Topics include population genetic principles, fossil patterns and geologic ages, phylogenetic
analysis of relationships of species, experimental approaches to evolutionary questions, and evolutionary
perspectives on human biology and relationships. Outcome: Students will develop knowledge and awareness of
evolutionary processes and patterns, the evidence for them, and how evolutionary hypotheses are tested
experimentally. They will develop an appreciation of the primary literature through reading and discussing
research articles.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Biol 282.

Room Requirements: Electronic Classroom(1l)

BIOL 320(3) Course ID:001335 19-NOV-2008
Animal Behavior
Prerequisites: ANTH 101 or 103; or BIOL 102 & 112. This course examines the biological basis of animal

behavior including function and evolution of behavior patterns. Mechanisms and the adaptive significance of
behaviors are examined and analyzed. Outcome: Students will have an understanding of both proximate and
ultimate causes of a broad array of behaviors in animals and their implications for the life histories of
those animals.

Components: Lecture

Course Equivalents: ANTH 320, ESP 320

Requirement Group: Pre-requisites: ANTH 101 or 103; or BIOL 102 & 112

Room Requirements: General Classroom(1l)

BIOL 323(4) Course ID:001336 15-MAR-2006
Comparative Anatomy Lec/Lab
Prerequisites: BIOL 251, 282 A study of homologous systems and vertebrate phylogeny in both lecture and
lab. Outcome: Students will understand the evolutionary relationships and processes that are involved in
the development of vertebrate anatomy.

Components: Laboratory, Lecture

Requirement Group: Pre-requisite: BIOL 251 and BIOL 282.
Room Requirements: General Classroom(1l)

BIOL 325(3) Course ID:001338 01-JAN-1901
Primatology-Behavior & Ecology
Prerequisites: BIOL 102, 112. Interrelations between the behavior and ecology of monkeys, apes and
prosimians. Problems of conservation and management. Implications for human behavior.
Components: Lecture

Course Equivalents: ESP 325, ANTH 325
Room Requirements: General Classroom(1l)

BIOL 326(4) Course ID:001339 16-MAR-2004 Department Consent Required
Human Osteology Lec/Lab
Prerequisites: BIOL 102, 112; ANTH 101 or 103 or NTSC 104. Lecture. Introduction to skeletal anatomy, along
with various methods and techniques currently employed by physical anthropologists to ascertain age at death,
sex, and diseases of past human populations.

Components: Laboratory, Lecture

Course Equivalents: ANTH 326

Requirement Group: Pre-requisite: BIOL 102 and 112.

Room Requirements: Lab - Archeology (1)

BIOL 327 (4) Course ID:001340 15-MAR-2006

Wetland Ecology

Prerequisite: BIOL 265 An introduction to the study of wetlands habitats. This course includes discussion
of physical and chemical factors, biota, production and community dynamics. Laboratories include several
field trips to regional wetland habitats. Outcome: Students will understand the functioning of wetlands,

become aware of the variety of wetlands and become familiar with wetland biota, especially wetland plants.
Components: Laboratory, Lecture
Course Equivalents: ESP 327
Requirement Group: Pre-requisite: BIOL 265
Room Requirements: Electronic Classroom(1l)
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BIOL 328(3) Course ID:001341 15-MAR-2006
Conservation Biology
Prerequisite: BIOL 265 This course explores species diversity, natural and human induced extinctions,
environmental ethics, and conservation practices being developed at the population, community, and ecosystem
levels. Outcome: Students will be able to describe conservation strategies being used by institutions
around the world and understand the ecological theory that supports those strategies.

Components: Lecture

Course Equivalents: ESP 330
Room Requirements: Electronic Classroom(1l)

BIOL 335(4) Course ID:001342 01-JAN-1901
Intro to Biostatistics
Prerequisites: MATH 132 or 162; BIOL 102, 112. An introduction to statistical methods used in designing
biological experiments and in data analyses. Topics include probability and sampling distribution, designed
biological experiments and analysis of variance, regression and correlation, stochastic processes, and
frequency distributions. Computer laboratory assignments with biological data.

Components: Lecture

Course Equivalents: STAT 335

Room Requirements: General Classroom(1l)

BIOL 336(3) Course ID:009790 07-NOV-2005
Advanced Biostatistics
Components: Lecture

Course Equivalents: STAT 336

BIOL 337 (4) Course ID:009422 07-NOV-2005
Quantitative Methods in Bioinformatics
Components: Lecture (In person)

Course Equivalents: STAT 337, BIOI 337

BIOL 341(4) Course ID:001344 13-NOV-2008
HistologyLec/Lab
Prerequisite: BIOL 251, 282. This course examines the microscopic anatomy of the four basic adult tissue

types and how they are arranged and utilized in the construction of the major vertebrate organ systems.

Outcome: The major learning objectives for this course are (1) to become familiar with the gross and
microscopic anatomy of cells, tissues and organs and (2) to understand how these anatomical features
correlate with specific physiological functions.

Components: Laboratory (In person), Lecture

Requirement Group: Pre-requisite: BIOL 251 and BIOL 282.

Room Requirements: Electronic Classroom(l), General Classroom(1l)

BIOL 342 (4) Course ID:001346 20-APR-2009
Human Anatomy
Prerequisites: BIOL 242, 243, 251, 282; CHEM 222 or 224. A mixed lecture and laboratory course providing an
in-depth look at the human body at the level of gross anatomy. Outcome: Students will acquire an advanced
understanding of the structure and relationships of major organ systems in the human body.

Components: Laboratory (In person), Lecture(In person)

Requirement Group: Prerequisites: BIOL 242, 243, 251, 282; CHEM 222 or 224.

Room Requirements: Lab - Biology (1)

BIOL 345(3) Course ID:001347 15-MAR-2006

Sociobiology

Prerequisites: BIOL 265, 282. This course deals with the social behavior of animals with an emphasis on
the genetic, evolutionary and ecological factors that influence those behaviors. Outcome: Students will

have gained an understanding of causal factors in animal social behavior and understand the adaptive
significance of social behavior.

Components: Lecture

Room Requirements: General Classroom(1l)
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BIOL 346(3) Course ID:009821 15-MAR-2006 Department Consent Required
Biology of Women
This course focuses on the anatomy and physiology of women at different and critical times in their life
span. This course also addresses social issues that effect women at different points in their life. Topics
include the evolution of sex, gender differentiation, and reproduction. Outcome: Students will learn about
the biology of the female system, and how it changes with age. Students will also learn through discussions
and guest lectures the interplay between society, medicine and gender.

Components: Lecture (In person)

Course Equivalents: WOST 346, ANTH 346, WSGS 346

Room Requirements: Electronic Classroom(1l)

BIOL 350 (4) Course ID:001348 17-NOV-2009
Vertebrate Physiology Lec/Lab
Prerequisites: BIOL 242, 243, 251, BIOL 282, and CHEM 222 or 224. Lecture and laboratory. Animal

function and structure; emphasis on organ physiology. Feeding, digestion, water relations, respiration,
hormone systems, receptor and effector mechanisms, central nervous coordination, regulation of homeostasis,

dynamics of the circulatory system and the physiology of bone and musculature. Outcome: Students will
demonstrate detailed understanding of how organ function is regulated at cellular and systems level.
Components: Laboratory, Lecture

Requirement Group: Prerequisites: BIOL 242, 243, 251, 282; CHEM 222 or 224.
Room Requirements: General Classroom(1l)

BIOL 352(3) Course ID:001350 05-JAN-2009
Mammalian Endocrinology
Prerequisite: BIOL 242 and BIOL 243. Survey of hormones that regulate metabolism, salt and water balance,
calcium and phosphorus metabolism, and reproduction; special emphasis on hormonal transduction signals and
integration of endocrine systems. Outcome: Students will develop detailed understanding of how numerous
aspects of metabolism are controlled at cellular and systems levels by hormone action.

Components: Lecture (In person)

Requirement Group: Pre-requisite: BIOL 242 & 243.
Room Requirements: Electronic Classroom(1l)

BIOL 354(3) Course ID:001351 15-MAR-2006

Mammalian Reproduction

Prerequisite: BIOL 251. Anatomy and physiology of male and female reproductive systems, fertilization,
implantation, pregnancy, and birth; immunological aspects of reproduction. Outcome: Students will

understand structure/function relationships in reproductive biology and how reproductive systems are
regulated at cellular levels.

Components: Laboratory, Lecture

Requirement Group: Pre-requisite: BIOL 251.

Room Requirements: General Classroom(1l)

BIOL 355(4) Course ID:001352 16-AUG-2006
Parasitology Lec/Lab
A study of animal parasites, their distribution, structure, adaptations, life cycles, and host relationships.
Outcome: Students will learn to recognize the major groups of animal parasites, be able to explain their
life cycles and describe the mechanisms that hosts use to ward off parasite infestation.
Components: Laboratory (In person), Lecture
Requirement Group: Pre-requisite: BIOL 251.
Room Requirements: Electronic Classroom(l), General Classroom(1l)

BIOL 358(3) Course ID:001355 08-NOV-2007
Developmental Neurobiology
Prerequisites: BIOL 251, 282. This course focuses on cellular and molecular underpinnings of the

development of neuronal features of the nervous system. Topics include neural induction and subsequent
differentiation events, regulation of neuronal survival, axon guidance, target selection, and synaptogenesis.
Outcome: Students will become familiar with principles of neural development and the studies that led to

those principles. Students will also learn how to critically read primary research papers and present these
papers to the class.

Components: Discussion, Lecture

Requirement Group: Pre-requisite: BIOL 251 and BIOL 282.

Room Requirements: General Classroom(1l)
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BIOL 359(3) Course ID:001356 01-JAN-1901
Paleopathology
Prerequisites: BIOL 251, ANTH 326. Normal bone tissue and normal bone alterations and the impact of various
disease processes on skeletal tissue. Students will be taught to assess and interpret patterns of human
disease in processual rather than typological terms.

Components: Lecture

Course Equivalents: ANTH 359

Room Requirements: General Classroom(1l)

BIOL 360(3) Course ID:001357 15-MAR-2006 Department Consent Required
Field Biology

Prerequisites: BIOL 265 and permission of chair. Ecological study of an area in North America outside
Midwest. Includes a field trip to a specific region. Trip is at student expense. Outcome: Students will

become familiar with an ecosystem outside the Chicago Region; gain a first-hand understanding of the
interrelationships of living things and their environment; develop a loving appreciation of ¢wilderness.¢
Components: Lecture
Room Requirements: General Classroom(1l)

BIOL 362(3) Course ID:001358 15-MAR-2006
Neurobiology
Prerequisite: BIOL 251. The purpose of this course is to introduce major principles and concepts of modern

neurobiology. An emphasis is placed upon an understanding of the electrophysiology of the neuron and the
manner in which groups of neurons are organized into functional nervous systems subserving sensory, motor or

integrative functions. Outcome: Student will gain a sold foundation in nervous system structure and
function.
Components: Lecture (In person)

Requirement Group: Pre-requisite: BIOL 251.
Room Requirements: Electronic Classroom(1l)

BIOL 363 (4) Course ID:001360 15-MAR-2006
Entomology Lec/Lab
Prerequisite: BIOL 265. An introductory course that covers the morphology, metamorphosis, classification

and biology of the major insect groups. The laboratory includes dissection and the use of analytical keys and
figures to identify insect taxa. Field trips and student collections add to the laboratory experience.

Outcome: Students will learn to identify major insect groups in the field and in the laboratory. They will
also learn to distinguish immature insects from adult insects and to recognize the numerous beneficial
insects as well as the small number that are detrimental.

Components: Laboratory, Lecture

Requirement Group: Pre-requisite: BIOL 265

Room Requirements: General Classroom(1l)

BIOL 364 (4) Course ID:001362 25-MAR-2010
Med & Vet Entomology Lec/Lab
Prerequisite: BIOL 265. A specialized course that covers the morphology, classification, metamorphosis and
epidemiology of insects and other arthropods of medical, public health and veterinary importance. Outcome:
Students will learn to recognize the major groups of insects and other arthropods of medical and veterinary
importance as well as methods for their management and control. Students will understand health problems
associated with arthropods and the epidemiology of the world¢s major arthropod borne diseases.

Components: Discussion, Laboratory, Lecture

Requirement Group: Pre-requisite: BIOL 265

Room Requirements: General Classroom(1l)

BIOL 366(3) Course ID:001364 28-JUN-2007
Cell Physiol & Biochem
Prerequisites: BIOL 251 and CHEM 224 An introduction to biochemical principles as they relate to major
biological themes such as the relationship between cellular structure and function, metabolism,
thermodynamics, regulation, information pathways, and evolution. Outcome: Students will study the basic
concepts of biochemistry and will understand how thermodynamics govern biochemical processes. Catalytic
strategies, as well as the major pathways of both anabolism and catabolism, will also be learned.
Components: Discussion, Lecture
Course Equivalents: BIOI 366, CHEM 361
Requirement Group: Pre-requisites: BIOL 251 & CHEM 224 or 222. Pre-requisites for Bioinformatics majors: CHEM 224

Room Requirements: General Classroom(1l)
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BIOL 366L(2) Course ID:001365 16-NOV-2009
Cell Physiology & Biochemistry Lab
Introduction to modern techniques and instrumentation with an emphasis on cellular metabolism and protein

biochemistry including purification and quantitation methods and enzyme kinetics. Outcome: Proficiency in
performing a variety of biochemical assays and the ability to write up results as a formal lab report.
Components: Laboratory

Requirement Group: Pre-Co-requisite with BIOL 366 or CHEM 361
Room Requirements: Lab - Biology (1)

BIOL 367 (4) Course ID:011440 27-NOV-2009 Instructor Consent Required
Bioimaging
Prerequisites: BIOL 251, 282, PHYS 112 or 114. Instructor permission. This course focuses on light
microscopy but also includes a section on Electron Microscopy. Topics include basic optical theory, history,
sample preparation, microscope operation, digital image acquisition and analysis. Outcome: Students will
become adept at producing publication quality images using a variety of imaging techniques. Students will
also learn how to correctly interpret results and properly present their data.

Components: Laboratory (In person), Lecture(In person)

Room Requirements: Lab - Biology(l), Lab - Biology (1)

BIOL 368(4) Course ID:001366 13-SEP-2008
Plant Ecology Lec/Lab
Prerequisite: BIOL 265. Focuses on plant population dynamics; plant-animal interactions, including

herbivory, pollination, dispersal; plant community dynamics, such as the processes of succession; and the
effect of global climate on the distribution of major vegetation types. The laboratory is divided between
weekend field trips to local forests, prairies and bogs, and laboratory studies. Outcome: Students will
achieve familiarity with major vegetation types and especially with local vegetation and natural areas;
understand the dynamics of plant communities; understand the nature of research in plant ecology and gain
familiarity with the primary literature; understand environmental issues as they relate to plant ecology.

Components: Laboratory, Lecture
Requirement Group: Pre-requisite: BIOL 265
Room Requirements: Lab - Biology(l), Electronic Classroom(1l)
BIOL 369(3) Course ID:009922 24-FEB-2010

Invertebrate Biology

Broad survey of invertebrates including morphology, physiology, ecology, evolution, and systematics.
Components: Lecture (In person)
Requirement Group: Pre-requisite: BIOL 265
Room Requirements: Electronic Classroom(1l)

BIOL 370(4) Course ID:001368 15-MAR-2006
Ichthyology Lec/Lab
Prerequisite: BIOL 265. Lecture and laboratory and/or field trips. Systematics, phylogeny, anatomy,
physiology, behavior, functional morphology and ecology of fishes. Includes field collecting trips in Lake
Michigan and local streams and lakes and individual projects/research papers. Outcome: Students will
develop a detailed understanding of a range of topics in fish biology, with special emphasis on evolutionary
relationships.

Components: Laboratory, Lecture

Requirement Group: Pre-requisite: BIOL 265

Room Requirements: Lab - Biology (1)

BIOL 371(3) Course ID:001370 24-MAR-2006
Marine Biology
Survey of organisms in marine communities and ecological and oceanographical processes structuring marine
communities in a broad range of habitats. Prerequisite: Biology 265.
Components: Lecture (In person)
Requirement Group: Pre-requisite: BIOL 265
Room Requirements: Electronic Classroom(1l)

BIOL 371L(1) Course ID:001371 24-MAR-2006
Marine Biology Lab
Laboratory and field experience designed to demonstrate principles of Marine Biology. Required field trip to
a marine location and additional fees required of students. Permission of instructor is required for
registration. Pre- or co- requisite is Biology 371.

Components: Laboratory (In person)

Room Requirements: Lab - Biology (1)




Report ID: SR301 Loyola University Chicago Page No. 116 of 995

Course Catalog Run Date: 08/14/2013
Run Time: 15:21:05

College of Arts and Sciences - Biology - Subject: Biology

BIOL 372(4) Course ID:001372 15-MAR-2006
Lake Michigan Biology
Prerequisites: BIOL 265 and CHEM 102 or 106. Lecture and Laboratory and Required Field Trips. Study of

various physical, chemical and ecological aspects of Lake Michigan, with emphasis on field techniques, and
discussion of recent research and impact of humans on Lake Michigan Biology. Laboratory exercises emphasize

fish ecology. Outcome: Students will be able to understand the principle forces which structure the Lake
Michigan communities and ecosystem and know the methodology utilized in studying this ecosystem.
Components: Laboratory, Lecture

Requirement Group: Pre-requisite: BIOL 265
Room Requirements: General Classroom(1l)

BIOL 373(3) Course ID:001373 15-MAR-2006

Laboratory in Neuroscience I

Prerequisites: BIOL 362 and PSYCH 240 or 305, OR all of PSYCH 240, 305, 311. Students will be trained in
various anatomical, physiological, behavioral, and neurobiological modeling techniques used to study the
nervous system and the brain in the laboratory. Outcome: Students will demonstrate understanding of

several research designs and methodologies of use in neuroscience research and will gain experience with
basic neuroscience laboratory techniques.

Components: Laboratory

Course Equivalents: PSYC 388, NEUR 301

Room Requirements: Lab - Neuroscience (1)

BIOL 374(3) Course ID:001374 15-MAR-2006

Laboratory in Neuroscience II

Prerequisite: BIOL 373. Students will receive additional training and experience in specialized

laboratory methods and techniques used by Loyola faculty in their Neuroscience research. Outcome: Students

will have the opportunity to conduct independent research projects in faculty and student laboratories.
Components: Laboratory

Course Equivalents: PSYC 389, NEUR 302
Requirement Group: Pre-requisite: BIOL 373 & NEUR 301
Room Requirements: Lab - Neuroscience (1)

BIOL 375(4) Course ID:001375 15-MAR-2006
Aquatic Insects Lecture & Laboratory
Prerequisite: BIOL 265. This course focuses on the classification and ecology of insects that have become

fully or partially adapted to the aquatic environment. Emphasis will be on the ecology and biology (behavior,
physiology and phylogeny) of aquatic insects. The course includes laboratory field trips to local and upper
Midwest aquatic habitats. Outcome: Students will acquire an understanding of the ecological relationships
between aquatic insects and their physical and biological environment, including their interactions with
humans.

Components: Laboratory (In person), Lecture(In person)

Requirement Group: Pre-requisite: BIOL 265

Room Requirements: Lab - Biology(l), Electronic Classroom(1l)
BIOL 376(3) Course ID:011439 27-NOV-2009 Instructor Consent Required
Seminar in Molecular/Cellular Neuroscience
Prerequisites: BIOL 251, 282,362. Lecture/discussions will focus on issues central to molecular/cellular

neuroscience, emphasizing mechanisms of development, maturation, synaptic plasticity, regeneration, hormonal
regulation and molecular underpinnings of normal and disease-affected circuitry. Professors will first
discuss a range of questions being pursued in their general area of study, then present primary research
papers, illustrating analytical skills that students will then employ in their own presentations.
Presentations and exams will test students' general understanding of the topics that are covered.
Components: Lecture (In person)
Room Requirements: Electronic Classroom(1l)

BIOL 377(3) Course ID:009807 23-MAY-2006 Instructor Consent Required
Molecular Pathogenesis
Introduction to the molecular mechanisms of disease pathology and therapeutic and control strategies, using a
particular disease as model. Outcome: Students will be able to explain the molecular basis for
particular disease symptoms, understand therapeutic strategies, and use experimental results to form
conclusions about disease molecular mechanisms.

Components: Lecture (In person)

Topics: Biology of Cancer, Malaria, Topics in Infectious Diseases, Mol & Gen Basics Human

Disease, Molecular Mechanisms
Requirement Group: Pre-requisite: BIOL 251 and BIOL 282.
Room Requirements: Electronic Classroom(1l)
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BIOL 380(3) Course ID:009679 15-MAR-2006 Instructor Consent Required
Genetics and Evolution of Development
This course explores the evolution of the embryo and the patterns of gene regulation and morphogenesis that
drive early development. Topics include evolution of nervous system patterning, shared human, mouse and frog
regulatory systems and evolution of human genetic syndromes. Outcome: Students will master the stages and
regulation of development in a number of organisms through use of primary literature. Evidence of their
mastery will be seen through grant writing exercises, in class presentations and conventional exams.

Components: Lecture (In person)

Requirement Group: Pre-requisite: Biol 282.

Room Requirements: Electronic Classroom(1l)

BIOL 381(3) Course ID:001376 15-MAR-2006
Biology of Sharks, Skates & Rays
Prerequisites: BIOL major and Senior standing, or permission of instructor. The object of this course is
an intensive inquiry into established knowledge and current research in the biology of the elasmobranch
fishes. Outcome: Students will learn to understand how a wide variety of biological tools and methods may
be applied to a single taxon of organisms

Components: Lecture

Room Requirements: General Classroom(1l)

BIOL 382(3) Course ID:001377 24-NOV-2008
Molecular Genetics
Prerequisites: BIOL 251, 282 and CHEM 222 or 224. This course covers the molecular details of genetic

processes such as DNA replication, RNA and protein synthesis, gene regulation and genome organization.

Outcome: Students will be able to demonstrate a detailed understanding of (1) basic molecular techniques,
(2) the macromolecules involved in genetic processes, and (3) published experiments that underlie our
knowledge of these processes.

Components: Lecture

Requirement Group: Pre-requisite: BIOL 251, 282; CHEM 222 or 224.

Room Requirements: Electronic Classroom(1l)

BIOL 383(3) Course ID:001378 15-MAR-2006
Population Genetics
Prerequisites: BIOL 282 and MATH 132 or 162. BIOL 235 is recommended. Fundamental principles of
population, ecological, and evolutionary genetics, including molecular evolution and analysis of the genetic
structure of populations. Outcome: Students develop knowledge and awareness of population genetic theory
and information. They learn how to apply basic tools of population genetic analysis.

Components: Lecture

Room Requirements: General Classroom(1l)

BIOL 385(4) Course ID:001380 27-NOV-2009 Instructor Consent Required
Prin Electron Microscopy Lec/Lab
Prerequisites: Permission of instructor, BIOL 341 recommended. This course focuses on the various areas

of Electron Microscopy, both Scanning and Transmission. Topics include sample preparation, microscope
operation, image acquisition using photographic and digital techniques, history and development, and new and

special techniques. Outcome: Student will become adept with the various techniques needed to produce
research quality electron micrographs. Students will also learn how to correctly interpret their results,
and properly present their data.

Components: Lecture (In person)

Room Requirements: Lab - Biology (1)

BIOL 387(3) Course ID:009414 28-JUN-2007
Genomics
Genomics is the compilation, characterization, and evaluation of DNA sequence information and its integration
with established methods and genetic knowledge. This course will introduce the students to the study of
genome structure and function and its application to biomedicine, agriculture, and evolution. Outcome:
Students will acquire an in-depth knowledge of the nature of gene and genome structure, function, and
evolution as well as the methods used to obtain and evaluate this knowledge. Students will be able to create
meaningful web-based database search strategies and interpret the significance of results.

Components: Lecture (In person)

Course Equivalents: BIOI 387

Requirement Group: Pre-requisite: Biol 282 & 283.

Room Requirements: Electronic Classroom(1l)
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BIOL 388(3) Course ID:001383 14-JUN-2006

Bioinformatics

Students will engage in the applications of computer-based tools and database searching to better understand
DNA and protein structure, function, and evolution. Outcome: Students will be able to apply their

understanding of genetic and evolutionary processes to the appropriate use of computer software and
manipulation of large databases to accurately predict structural, informational, functional, and evolutionary
characteristics of DNA and protein sequences

Components: Lecture (In person)

Course Equivalents: COMP 381, BIOI 388

Requirement Group: Pre-requisite: Biol 282.

Room Requirements: Electronic Classroom(1l)

BIOL 389(3) Course ID:001384 26-FEB-2010
Introduction to Pharmacology
Prerequisite: BIOL 243, 251, 282; CHEM 224 or 222. Principles and mechanisms of drug action. Topics
discussed include drug-receptor interaction, pharmacokinetics, drug distribution, metabolism, and
neuro-transmission, blood-brain barrier, and toxicology. Outcome: Students will be able to describe the
cellular and molecular mechanisms of action for a variety of the most commonly used drugs in current medical
use.

Components: Lecture

Requirement Group: Prerequisite: BIOL 243, 251, 282; CHEM 222 or 224

Room Requirements: Electronic Classroom(1l)

BIOL 390(4) Course ID:001385 26-0CT-2009
Molecular Biology Laboratory
Prerequisites: BIOL 251, 282, 283 and CHEM 222 or 224. BIOM & BIOI Majors. (Not nursing) This course is

an intensive laboratory course in the basic principles and techniques of molecular biology, including
bacterial cloning, polymerase chain reaction, restriction mapping, agarose gel electrophoresis, and DNA
sequencing. Outcome: Students will be able to demonstrate basic molecular biology skills including
manipulation of bacterial cultures and DNA, plasmid minipreps, gel electrophoresis, cloning, polymerase chain
reaction, and other molecular techniques that may be specific to their chosen independent projects.

Components: Laboratory (In person)

Course Equivalents: BIOI 390

Requirement Group: Prerequisites: BIOL 251, 282, 283 and CHEM 222 or 224. BIOM & BIOI Majors.

Room Requirements: Lab - Biology (1)

BIOL 391(5) Course ID:009427 04-DEC-2008
Forensic Molecular Biology Lecture and Lab
Prerequisite: BIOL 282, 283 & FRSC-BS Major. This course prepares students to work in forensic DNA analysis.
The lectures cover the basic aspects of DNA structure and function while the laboratory gives students
experience with the techniques and instruments used in forensic DNA analysis. Outcome: Students will have
a strong theoretical understanding of STR marker origin, population biology, and legal uses, and will be able
to isolate and process DNA for STR scoring.

Components: Laboratory (In person)

Requirement Group: Pre-requisites: BIOL 282 & BIOL 283. Restricted to Forensic Science Majors.

Room Requirements: Lab - Biology (1)

BIOL 393(3) Course ID:001386 15-MAR-2006
Natural Resource Conservation
A basic environmental course that covers different types of natural resources and the principles of resource
management as well as the problems and solutions regarding waste disposal, pollution and energy production.
Outcome: Students will learn about the major environmental problems facing our species now and in the
future. They will be able to distinguish between renewable and non-renewable resources as well as sustainable
and non-sustainable methods of resource utilization.
Components: Lecture
Course Equivalents: ESP 393
Requirement Group: Pre-requisite: BIOL 265
Room Requirements: Electronic Classroom(1l)
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BIOL 395(1 - 4) Course ID:001387 01-JAN-1901
Special Topics in Biology
Special areas of study outside the usual curriculum, that vary each time the course is offered. Outcome:
Students will master a unique topic in biology.
Components: Laboratory (In person), Lecture(In person)
Topics: Biology of Cancer, Biology of Women, Biology Through Art, Biotech/Bioethics, Botany I,

Cat Data Analysis, Cell and Molecular Biology, Food Web Ecology, Invertebrate Biology,
Magis Lab, Malaria, Marine Biology, Marine Biology Lab, Plant Conservation Genetics,
Plant Physiology, Plant Reproductive Biology, Plant Reproductive Lab, Restoration
Ecology, Restoration Ecology Lab, Stat Methods in Genetic Epidem, Stream Ecology,
Topics in Biostatistics, Methods in Stream Ecology, Neurodegeneration, Invasive
Species, Sol/Environ Prob: Biodiesel, Vertebrate Physiology, SpTp:EthsReprod&Reprod
Tech, Neurobiology, Advanced Biodiesel, Environmental Statistics, Ethics of Ecosystem
Restoratio, Bioethics, Infectious Diseases, Fish Ecology, Interdisciplinary
Nanoscience, STEP: Food Systems, Human&Environ Contmpry Vietnam, Adv Topics in Drug

Room Requirements: Lab - Biology(l), Electronic Classroom(1l)
BIOL 395L(1 - 4) Course ID:001388 01-APR-2004 Instructor Consent Required
Special Topics Laboratory

Components: Laboratory

Topics: Laboratory Techniques, Marine Biology Lab, Hum A&P Lab I, Restoration Ecology Lab,

Intro to Lab Research, Fish Ecology, Stream Ecology Research, Neuro Anatomy Lab
Room Requirements: Lab - Biology (1)

BIOL 396(3) Course ID:009787 15-APR-2009 Department Consent Required
Research
Prerequisite: BIOL 296 (min. 1 credit), Permission of Instructor; Contract Required. Laboratory or field

research under faculty guidance emphasizing hypothesis testing, literature searches, experimental design, and
use of appropriate techniques. Outcome: Students will learn the full set of research skills required in
doing an independent project and reporting the results.

Components: Lecture

Requirement Group: Prerequisite: Minimum grade of "C-" in BIOL 296.

BIOL 397H(3) Course ID:001390 14-APR-2009 Department Consent Required
Senior Honors Thesis
Prerequisite: BIOL 296. For students in the Honors Program. Laboratory or field research under faculty

guidance emphasizing hypothesis testing, literature searches, experimental design, and use of appropriate
techniques. Written thesis and research presentation required. Outcome: Students will learn the full set
of research skills required in doing an independent project and reporting the results.

Components: Supervision
Requirement Group: Prerequisite: Minimum grade of "C-" in BIOL 296. Restricted to students in the Honors Program.
Reqg. Designation: Honors
BIOL 398(1 - 3) Course ID:001391 10-APR-2009 Department Consent Required
Internship in Biology
Prerequisites: Permission of Instructor; Contract required. A supervised field placement intended to give
students training or work experience in aspects of biology that cannot be obtained on campus. Outcome:
Students will acquire practical experience in biology-related job settings.
Components: Supervision (Directed Research)
Reqg. Designation: Internship
BIOL 399(1 - 3) Course ID:001392 05-MAY-2009 Instructor Consent Required

Individual Study
Permission of Instructor; Contract required. Directed study of a specific topic by an individual student

studying with a single faculty member. Outcome: Students will master a unique topic in biology.
Components: Supervision (Independent Study)

BIOL 401(3) Course ID:007252 09-FEB-2004

Medical Literature and Ethics
Components: Lecture (In person)

Requirement Group: Restricted to Medical Sciences Students.
Room Requirements: Electronic Classroom(1l)
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Course ID:001393

Lecture
Restricted to Graduate School students.
General Classroom(1l)

01-JAN-1901

Department Consent Required

BIOL 405(3)

Advanced Development:
Components:
Requirement Group:
Room Requirements:

Course ID:001395

Lecture
Restricted to students pursuing a M.A.
General Classroom (1)

16-NOV-2006

in Medical Sciences.

BIOL 409(3)
Advanced Genetics:

Prerequisite: Restricted to students in the MAMS Program.

Components:
Requirement Group:
Room Requirements:

Course ID:001396

Lecture
Restricted to students in the M.A.
General Classroom(1)

(Note:

13-NOV-2008

MAMS =

MSCI-MA)

in Medical Sciences program.

BIOL 410(3)

Course ID:001397

Advanced Cell Biology:

Components:
Requirement Group:
Room Requirements:

Lecture
Restricted to students in the M.A.
General Classroom(1l)

24-FEB-2010

in Medical Sciences program.

BIOL 411(3) Course ID:001398 01-JAN-1901 Department Consent Required
Eucaryotic Gene Expression

Components: Lecture

Room Requirements: General Classroom(1l)
BIOL 414 (4) Course ID:001399 01-JAN-1901 Department Consent Required
Comparative Animal Physiology Lec/Lab

Components: Lecture

Room Requirements: General Classroom(1l)
BIOL 415 (4) Course ID:001400 15-AUG-2004 Department Consent Required
Advanced Parasitology

Components: Laboratory, Lecture

Room Requirements: General Classroom(1l)
BIOL 416 (4) Course ID:001402 01-JAN-1901 Department Consent Required
Limnology Lec/Lab

Components: Lecture

Room Requirements: General Classroom(1l)
BIOL 417 (4) Course ID:001403 11-MAR-2004 Department Consent Required
Wetland Ecology Lec/Lab

Components: Laboratory, Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)
BIOL 418 (4) Course ID:001405 28-SEP-2004 Department Consent Required
Aquatic Insects Lecture & Laboratory

Components: Laboratory, Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)
BIOL 422(1 - 6) Course ID:001406 01-JAN-1901 Department Consent Required

Research
Components:
Requirement Group:

Lecture
Restricted to Graduate School students.
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BIOL 426(4) Course ID:001407
Entomology Lec/Lab

Components: Lecture

Room Requirements: General Classroom(1l)

01-JAN-1901

Department Consent Required

BIOL 430(3) Course ID:001409
Virology

Components: Lecture

Room Requirements: General Classroom(1l)

01-JAN-1901

Department Consent Required

BIOL 452(3) Course ID:007253 16-NOV-2006
Human Anatomy and Physiology I
Components: Lecture (In person)

Requirement Group: Restricted to students pursuing a M.A. in Medical Sciences.

Room Requirements: Electronic Classroom(1l)

BIOL 453(3)

Human Anatomy and Physiology II

Prerequisite: Restricted to students in the MAMS Program.
Components: Lecture (In person)

Course ID:007254 13-NOV-2008

Requirement Group: Restricted to students in the M.A. in Medical Sciences program.

Room Requirements: Electronic Classroom(1l)

BIOL 454(3)
Vertebrate Reproductive Biology
Components: Lecture

Course ID:001410 16-NOV-2006

Requirement Group: Restricted to students pursuing a M.A. in Medical Sciences.

Room Requirements: Seminar (1)

BIOL 458(3)

Developmental Neurobiology
Components: Lecture (In person)
Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)

Course ID:009485 10-NOV-2004

Department Consent Required

BIOL 461(3)
Advanced Neurobiology
Components:

Course ID:007256 16-NOV-2006

Lecture (In person)

Requirement Group: Restricted to students pursuing a M.A. in Medical Sciences.

Room Requirements: Electronic Classroom(1l)

BIOL 466(3) Course ID:007255
Advanced Biochemistry

Components: Lecture (In person)

Requirement Group: Restricted to Medical Sciences Students.

Room Requirements: Electronic Classroom(1l)

11-MAY-2006

BIOL 470 (4)

Biostats & Exp Design Lec/Lab
Components: Laboratory (In person), Lecture
Room Requirements: Electronic Classroom(l), General Classroom(l)

Course ID:001413 15-AUG-2004

Department Consent Required

BIOL 475(3)

Experimental Endocrinology
Components: Lecture
Room Requirements: General Classroom(1l)

Course ID:001415 01-JAN-1901

Department Consent Required

BIOL 477(3)

Cell and Mol Biol and Gen
Components: Lecture
Requirement Group: Restricted to Graduate Education Students.

Course ID:007546 17-FEB-2004
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BIOL 478(3) Course ID:009433 01-AUG-2004 Department Consent Required
Physiological Systems
Components: Lecture (In person)

Room Requirements: Electronic Classroom(1l)

BIOL 479(3) Course ID:010099 05-JAN-2009 Department Consent Required
Biology AP Workshop
Components: Lecture (In person)

Requirement Group: Restricted to Graduate School students.
Room Requirements: Lab - Biology (1)

BIOL 482(3) Course ID:001416 01-JAN-1901 Department Consent Required
Advanced Molec Genetics
Components: Lecture

Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)

BIOL 483(3) Course ID:001417 01-JAN-1901 Department Consent Required
Pop Genetics

Components: Lecture

Room Requirements: General Classroom(1l)

BIOL 485(4) Course ID:001418 01-JAN-1901 Department Consent Required
Prin Electron Microscopy Lec/Lab
Components: Lecture

Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)

BIOL 488(3) Course ID:009997 25-JUN-2006
Bioinformatics
Components: Lecture (In person)

Requirement Group: Restricted to Graduate School students.
Room Requirements: Electronic Classroom(1l)

BIOL 493(1 - 4) Course ID:001420 01-JAN-1901 Department Consent Required
Directed Reading
Components: Supervision

Requirement Group: Restricted to Graduate School students.

BIOL 495(1 - 4) Course ID:001421 15-AUG-2004 Department Consent Required
Special Topics

Components: Laboratory, Lecture

Topics: ADV Placement Biology, Bioinformatics, Biology of Cancer, Evolution, Evolution Pattern

& Process, Food Web Ecology, Invasive Species, Malaria, Molecular Path: Cancer, Molec
Path: Malaria, Pharmacology, Sci Logic & Critical Thinking, Stat Methods in Genetic
Epidem, Stream Ecology, Anatomy&Physiology Lec/Lab, Methods in Stream Ecology,
Parasitology, Parasitology Lab, Human Anatomy and Physiology, Tps in Infectious
Diseases, Environmental Statistics, Genomics, Immunology, Adv
Evolution:Pattern&Process, Computational Biology, Development, Human Osteology,
Interdisciplinary Nanoscience, Human Structure and Function I, Human Structure &
Function II, Histology, Comparative Anatomy, Microbiology Lec/Lab, Ichthyology, Mobile
DNA & Genome Evolution

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)

BIOL 501(1) Course ID:001423 30-JAN-2009 Department Consent Required
Seminar

Components: Seminar

Room Requirements: Seminar (1)
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BIOL 502(1) Course ID:001424 01-JAN-1901 Department Consent Required
Department Seminar

Components: Seminar

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)

BIOL 510(1) Course ID:001425 01-JAN-1901 Department Consent Required
Instructions in Teaching Biology
Components: Seminar

Room Requirements: General Classroom(1l)

BIOL 511(2) Course ID:001426 01-JAN-1901 Department Consent Required
Biology Teaching Practicum
Components: Field Studies

Requirement Group: Restricted to Graduate School students.

BIOL 535(0) Course ID:009733 09-AUG-2005 Department Consent Required
Preparing the Role of Physician through Service Learning
Components: Independent Study(In person)

Room Requirements: General Classroom(1l)

BIOL 595(0) Course ID:001427 29-JAN-2010 Department Consent Required
Thesis Supervision
Components: FTC-Supervision

Requirement Group: Restricted to Graduate School students.

BIOL 605(0) Course ID:001428 29-JAN-2010 Department Consent Required
Master's Study
Components: FTC-Supervision

Requirement Group: Restricted to Graduate School students.
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BWS 102 (3) Course ID:009886 18-MAR-2006
Introduction to Black World Studies
Introduction to Black World Studies examines several cultures within the Black world, across various
countries and regions around the globe. Students will be familiarized with the impact of tradition, religion,
opression, popular culture, art, memory and specific aspects of trans-generational practices on these
cultures as well as the influences of colonialism upon African peoples and the latter upon the former.
Components: Lecture (In person)
Room Requirements: General Classroom(1l)

BWS 104 (3) Course ID:001450 01-JAN-1901
Gospel Choir
Gospel Choir. (MUSC 104)

Components: Lecture

Course Equivalents: MUSC 104

BWS 109(1 - 2) Course ID:001451 22-MAR-2004
Jazz Band
Jazz Band. (MUSC 109)

Components: Lecture
Course Equivalents: MUSC 109
Attributes: CORE Artistic Knowledge and Experience
BWS 110(3) Course ID:001452 01-JAN-2009

International Relations
International Politics. (PLSC 102)

Components: Lecture
Course Equivalents: PLSC 102, INTS 257, PAX 102
Attributes: CORE Societal and Cultural Literacy

Room Requirements: General Classroom(1l)

BWS 111(3) Course ID:011053 09-DEC-2008

Survey of Islamic History

The course will introduce the historical development of Islamic civilization and the formation of Muslim
social and political institutions from the 7th century to the present. Outcome: Students will be able to
demonstrate knowledge of the historical development and diversity of Islamic beliefs, practices, and
institutions in varied regional contexts and historical periods.

Components: Lecture (In person)
Course Equivalents: HIST 109, ASIA 109, IWS 109, INTS 109
Attributes: Both Historical and Diversity, CORE Historical Knowledge, CORE Values - Diversity

Room Requirements: Electronic Classroom(1l)

BWS 114 (3) Course ID:011072 26-JAN-2009

Introduction to the Qur'an

This course provides an introduction to the central Islamic scripture, the Qur'an in terms of its main
features and themes, and as a basis for the theological and ethical teachings of Islam, employing both
classical interpretive traditions and contemporary academic approaches. Outcome: Students will be able to
demonstrate and understanding of the nature of the main Islamic scripture, the Qur'an, and its influence on
Muslim beliefs, ethical understandings, and social and religious practices.

Components: Lecture
Course Equivalents: THEO 114, INTS 114, IWS 114
Attributes: Both Theological and Diversity, Both Theological and Spiritual, CORE Theological and

Religious Studies, CORE Values - Diversity, CORE Values - Faith and Spirituality
Room Requirements: Electronic Classroom(1l)

BWS 122(3) Course ID:001453 01-0CT-2008
Race and Ethnic Relations
Race and Ethnic Relations. (ASIA 122) (SOCL 122) (PAX 122))

Components: Lecture
Course Equivalents: SOCL 122, ASIA 122, PAX 122
Attributes: Both Societal and Diversity, CORE Societal and Cultural Literacy, CORE Values -
Diversity
BWS 156(3) Course ID:001454 01-JAN-1901

Introduction to Jazz
Introduction to Jazz. (MUSC 156)
Components: Lecture
Course Equivalents: MUSC 156
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BWS 158 (3) Course ID:001455 01-JAN-1901
Intro to Gospel Music
Introduction to Gospel Music. (MUSC 158)

Components: Lecture

Course Equivalents: MUSC 158

BWS 199(3) Course ID:010576 18-MAY-2009
Topics in Black World Studies: Introductory
The course examines selected introductory topics in Black World Studies. Outcome: Students gain insights

into special issues in Black World Studies and learn how to use the concepts, theory and methods of this
discipline to examine those issues.
Components: Lecture (In person)
Topics: African Religion and Culture, Introduction to Qur'an, Early African Christianity,
Poverty/Age of Globalization, Moral Prob: Immigration, Racism, Contmp Moral Issues
Room Requirements: Electronic Classroom(1l)

BWS 202 (3) Course ID:009887 18-MAR-2006
Culture, Identity and Performance
This course examines the beliefs, values, sub-cultural traditions and performance of identity(ies) typically
associated with persons of African heritage in various areas and contexts across the African world. Each of
these elements of Black/Africana culture will be viewed through the lenses of social science, literature and
other articulations and postulations which attempt to name and characterize these populations, historically
and contemporarily in print and electronic media, filmic and popular cultural discourses. This
interdisciplinary approach will engage early black film, ethnography, slave narratives, performance and
performance theory as tools to unpack multiple contested ideas, beliefs and ideologies concerning the nature
of black self-identity and expression.

Components: Lecture (In person)

BWS 213(3) Course ID:001457 01-JAN-1901
Contemporary African Culture
Contemporary African Culture. (ANTH 213) (INTS 214)

Components: Lecture

Course Equivalents: INTS 214, ANTH 213

BWS 214 (3) Course ID:001458 01-NOV-2004
African-American Anthropology
African American Anthropology. (ANTH 214)

Components: Lecture

Course Equivalents: ANTH 214

BWS 218(3) Course ID:001459 01-JAN-1901
African-American Politics
African American Politics. (PLSC 218)

Components: Lecture

Course Equivalents: PLSC 218

BWS 219(3) Course ID:001460 01-JAN-1901
Intercultural Communication
Intercultural Communication. (CMUN 218) (selected sections)
Components: Lecture
BWS 228(3) Course ID:001461 01-JAN-1901

Socl African-Amer Experience

Sociology of the African American Experience. (SOCL 228)
Components: Lecture
Course Equivalents: SOCL 228

BWS 231(3) Course ID:001462 01-JAN-1901
Language and Culture
Components: Lecture
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BWS 250(3) Course ID:001463 22-MAR-2004
Inequality in Society
Inequality in Society. (SOCL 250) (ASIA 250) (PAX 250) This course examines the manner in which

contemporary society is divided by race, ethnicity, class, sexuality and gender, and the impact of social
institutions on these divisions. An emphasis will be placed on income/wealth differences, status differences,

class conflict and social conflict over time. Outcome: Students will acquire a better understanding of
social inequality and what can be done to make society more just.
Components: Lecture

Course Equivalents: WOST 250, SOCL 250, WSGS 250, ASIA 250

BWS 251(3) Course ID:001464 01-JAN-1901
African-American Art
African-American Art. (FNAR 251)

Components: Lecture

Course Equivalents: FNAR 251

BWS 252(3) Course ID:001465 01-JAN-1901
African-American Art II

Components: Lecture
BWS 254 (3) Course ID:001466 01-JAN-1901

History of African-Amer Music

History of African-American Music. (MUSC 250)
Components: Lecture
Course Equivalents: MUSC 250

BWS 271(3) Course ID:001467 01-JAN-1901
World Cultures
World Cultures. (ANTH 271) (selected sections)

Components: Lecture

Topics: Asia, Globalization-Local Cultures
BWS 277(3) Course ID:001468 01-JAN-1901
World Religions

Components: Lecture
BWS 278(3) Course ID:001469 01-JAN-1901
Native Afr Religions/Spirituality

Components: Lecture
BWS 279(3) Course ID:001470 01-JAN-1901

Early African Christianity

Early African Christianity. (THEO 180 variable topic) (INTS 398)
Components: Lecture
Course Equivalents: THEO 176B

BWS 280(3) Course ID:001471 01-JAN-1901
Lit Francophone Africa/Carib
Francophone Literature: Africa and the Caribbean (LITR 280 variable topic)

Components: Lecture
BWS 281(3) Course ID:001472 01-JAN-1901
Tp:Civil Rights in the 1990's
Components: Lecture
BWS 282(3) Course ID:001473 01-0CT-2008
African-American Literature
Components: Lecture
Course Equivalents: ENGL 282
Attributes: Both Literary and Diversity, CORE Literary Knowledge and Experience, CORE Values -

Diversity
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BWS 283(3) Course ID:001474 01-JAN-1901
Ethnic Families

Components: Lecture
BWS 285(3) Course ID:001475 01-JAN-1901

Action & Value: Race & Gender
Race and Gender (variable topic) (PHIL 285)

Components: Lecture
BWS 286(3) Course ID:001476 01-JAN-1901
African Hispanic Literature

Components: Lecture
BWS 288(3) Course ID:001477 01-0CT-2008

African-Amer Rel Experience
African American Religious Experience. (THEO 176)

Components: Lecture
Course Equivalents: THEO 176
Attributes: Both Theological and Diversity, Both Theological and Spiritual, CORE Theological and

Religious Studies, CORE Values - Diversity, CORE Values - Faith and Spirituality

BWS 295(3) Course ID:001478 01-JAN-1901
Directed Readings in Black World Studies
Components: Lecture
BWS 297 (3) Course ID:001479 01-JAN-1901
TP: Topics in Black World Studies
Components: Lecture
Topics: Inculturation- AfrTradReligion, African Dance, African American Cinema, Sociology of

Literature, Socl of Islamic Movements, Society in Literature
Room Requirements: General Classroom(1l)

BWS 300(3) Course ID:001480 04-JUN-2007
The History of Islam in Africa
This course examines the development of Islam in Africa, including issues such as Islamic mysticism,

eschatology, and state formation. Ourcome: Students will gain an understanding of how and when Islam
entered Africa and how the religion shaped African societies prior to the colonial period.
Components: Lecture (In person)

Course Equivalents: HIST 349, IWS 349
Room Requirements: General Classroom(1l)

BWS 300X(0 - 12) Course ID:001481 01-JAN-1901
TBA - Foreign Study

Components: Lecture
BWS 301(3) Course ID:001482 01-JAN-1901
Eur Thght:Invention of Race

Components: Lecture
BWS 302(3) Course ID:010465 11-AUG-2007

Islam in the African-American Experience
This course traces the development of Islam among African Americans from West African societies prior to the
trans-Atlantic slave trade to the influence of Islam on popular culture in the 21st century. Outcome:
Students will gain an understanding of how Islamic identity was maintained in the face of slavery, how and if
African-American Muslim communities differ from their emigrant counterparts, and how black nationalist groups
such as the Moorish Science Temple and Nation of Islam influenced the Islamization of black consciousness in
the 20th century.

Components: Lecture (In person)

Course Equivalents: HIST 380A, IWS 380

Room Requirements: General Classroom(1l)
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BWS 304 (3) Course ID:009885 18-MAR-2006
Research Methods in Black World Studies
Chicago has a growing number of newly formed communities whose ancestors are/were African. Among such
populations are Cuban, Haitian, Nigerian, Belizean, and Jamacian peoples. These neo-African communities in
Chicago tend to cluster in patterns related to available housing, ethnicity and natality. Many factors
including language barriers, educational and employment disadvantages as well as cultural ubiquity often
leave these newcomers' needs unattended. This course provides instruction in research methods useful in
understanding the social and political needs of such marginalized populations. The primary research model for
this course is Participatory Action Research methods.

Components: Lecture (In person)

Room Requirements: General Classroom(1l)

BWS 309(3) Course ID:001483 01-JAN-1901
French African-Amer Lit I
Francophone Literature (in French) (FREN 309) (INTS 309)

Components: Lecture

Course Equivalents: INTS 309, FREN 309

BWS 311(3) Course ID:001484 01-JAN-1901
Fren Afr-Amer Literature

Components: Lecture
BWS 312(3) Course ID:001485 01-JAN-1901
Afr-Amer Leaders/Leadership

Components: Lecture
BWS 316 (3) Course ID:001486 01-JAN-1901

Caribbean Literature In English

Caribbean Literatures in English. (ENGL 316) (INTS 316)
Components: Lecture
Course Equivalents: INTS 316, ENGL 316

BWS 326(3) Course ID:001487 01-JAN-1901
African-American Authors
African Literatures in English. (ENGL 314) (INTS 317)

Components: Lecture

BWS 333(3) Course ID:001488 01-JAN-1901
Educ of The Urban Child
Education of the Urban Child. (CIEP 333)

Components: Lecture

Course Equivalents: CIEP 333

BWS 340 (3) Course ID:001489 01-JAN-1901
Internatl Rel of Africa
African American Literature. (ENGL 282)

Components: Lecture

Course Equivalents: INTS 340, PLSC 340

BWS 342(3) Course ID:001490 22-MAR-2004
African Political Systems
African Politics. (INTS 342) (PLSC 342)

Components: Lecture

Course Equivalents: INTS 342, PLSC 342, IWS 342

BWS 355(3) Course ID:001491 29-MAR-2007
Art of Africa
Art of Africa and Oceania. (ANTH 345) (FNAR 355) (INTS 355)

Components: Lecture

Course Equivalents: FNAR 355, ANTH 345, INTS 355
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BWS 361(3) Course ID:001492 01-JAN-1901
Anth Race & Ethnicity

Components: Lecture

Topics: Race & Pop Culture in the U.S.
BWS 363 (3) Course ID:001493 01-JAN-1901

Civil War and Reconstruction

Civil War and Reconstruction. (HIST 363)
Components: Lecture
Course Equivalents: HIST 363

BWS 369(3) Course ID:001494 01-JAN-1901
Cultural Diversity

Components: Lecture

Course Equivalents: ASIA 370, SOWK 370

Room Requirements: General Classroom(1l)

BWS 370(3) Course ID:001495 01-JAN-1901
African-American Mass Media

Components: Lecture
BWS 371(3) Course ID:001496 01-JAN-1901
Amer Social Hist:Race & Ethnicity

Components: Lecture
BWS 372(3) Course ID:001497 01-JAN-1901

Crime, Race & Violence

Crime, Race and Violence. (CRMJ 372) (PLSC 372)
Components: Lecture
Course Equivalents: PAX 373, PLSC 372, CRMJ 372

BWS 373(3) Course ID:001498 01-JAN-1901
20C Civil Rights Rhetoric

Components: Lecture
BWS 374 (3) Course ID:010434 14-JUL-2007

Black Politics
This course will present a general overview of black politics in America, including the major black political
ideologies and their theoretical underpinnings and the role of race in urban politics in the late twentieth
and early twenty-first centuries. Outcome: Students will gain an understanding of how the circumstances
of Reconstruction shaped black political ideologies; how blacks came into political power in major urban
centers; and what the contours of debate are in the balck community over provocative issues such as the
criminal justice system, affirmative action, reparations, and education.

Components: Lecture (In person)

Course Equivalents: HIST 374, PLSC 393

Room Requirements: General Classroom(1l)

BWS 379(3) Course ID:001499 22-MAR-2004
African-American Hist to 1865
African American History to 1865. (HIST 379)

Components: Lecture

Course Equivalents: HIST 379

BWS 380(3) Course ID:001500 01-JAN-1901
African-American Hist Sn 1865
African American History since 1865. (HIST 380)

Components: Lecture

Course Equivalents: HIST 380

BWS 384 (3) Course ID:001501 01-JAN-1901
African Literatures in English
Components: Lecture

Course Equivalents: INTS 317, ENGL 314
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BWS 385(3) Course ID:001502 01-JAN-1901
Multiculturalism

Components: Lecture
BWS 386(3) Course ID:001503 01-JAN-1901

African History to 1600

African History to 1600. (HIST 350) (INTS 378)
Components: Lecture
Course Equivalents: INTS 378, HIST 350

BWS 387 (3) Course ID:001504 01-JAN-1901
African History Post-1600
African History Post-1600. (HIST 351) (INTS 351)

Components: Lecture

Course Equivalents: INTS 351, HIST 351

BWS 388(3) Course ID:001505 01-JAN-1901
Rebels & Reformers in U.S. History
Rebels and Reformers in U.S. History (HIST 381) (PAX 387) (WOST 303)
Components: Lecture
Course Equivalents: PAX 387, WOST 303, HIST 381, WSGS 303

BWS 389(3) Course ID:001506 01-JAN-1901
Afr-Amer Lit:Adv Study
Components: Lecture

Course Equivalents: ENGL 384

BWS 390(3) Course ID:001507 01-JAN-1901
Psyc of Racial/Ethnic Experience
Psychology Seminar: Racial/Ethnic Experience

Components: Lecture
BWS 395(3) Course ID:001508 01-JAN-1901 Department Consent Required
Topic:

Components: Lecture

Topics: Directed Readings, Ethnography & Cinema Noir, Islam in Africa, Anthropology of Hip Hop,

Italy & No. Africa World Politics, Comparative Race Relations, Islam in the Horn of
Africa, IslamicRevival&Reform/ Africa, Role of Islam/Diff Pol Context, Studies in Wrld
Lit in English, Non-Western&Post Colonial Phil

Room Requirements: General Classroom(1l)

BWS 396 (3) Course ID:009449 08-0CT-2004
Seminar in Theatre II:
Components: Seminar
Topics: Black Theatre Workshop
BWS 397 (3) Course ID:010340 09-NOV-2007 Department Consent Required
Capstone/Internship

Prerequisite: BWS 102, BWS 202, BWS 304. Approval by the Director or her/his designee of an internship site
or study abroad location in the academic term preceeding intended Capstone enrollment. Journal-keeping is
required throughout the experience/internship and demonstrated application of research methods acquired in
BWS 304. Agency, institution, or organization-based internship experiences require a minimum of 225 verified
service hours for 3 credit hours.

Components: Independent Study

Reqg. Designation: Internship
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CATH 100(3 - 6) Course ID:010572 26-NOV-2007
Introductory Topics in Catholic Studies
Introductory level course for topics cross-listed with other courses that focus on areas of Catholic studies

but are not included among the courses listed in the Catholic Studies Program. Outcome: Students will
master a topic in Catholic Studies not addressed in other courses.

Components: Lecture (In person)

Topics: Philosophy of Religion, Being Human:Phil Perspectives, Liturgy and Ritual, Theo & Psych

of Vocation, Christian Monastic Culture, Christian Backgrds/Begininngs, System Theo
Pope Benedict XVI, Liturgical Choir:Cantorum, Aesthetics, Metaphysics
Room Requirements: General Classroom(1l)

CATH 101(3) Course ID:011239 05-MAY-2009

Evol Wst Idea/Inst to 17C

This course traces the early development of Western civilization from the ancient Near East; Greece and Rome;
the medieval civilization(s); to the European Renaissance and Reformation. Outcome: Students will gain an
understanding of history as a discipline; be able to place Judaism, Christianity, and Islam in historical
context; explain the expansion of the West; and develop their critical thinking and communications skills.

Components: Lecture (In person)
Course Equivalents: HIST 101
Attributes: CORE Historical Knowledge

Room Requirements: Electronic Classroom(1l)

CATH 104 (3) Course ID:011232 04-MAY-2009
Jesus Christ
The study of the person of Jesus Christ. Outcome: Students will be able to demonstrate understanding of

the nature of Jesus Christ as both human and divine, what this might mean, how this formulation was derived,
and the varieties of understanding of Christ within the Scriptures, the church, and modern scholarship.

Components: Lecture (In person)
Course Equivalents: THEO 104
Attributes: CORE Theological and Religious Studies

Room Requirements: Electronic Classroom(1l)

CATH 105(3) Course ID:001509 22-MAR-2004
The Church in the World
Church in the World. (THEO 105)

Components: Lecture

Course Equivalents: THEO 105

Attributes: CORE Theological and Religious Studies, CORE Values - Faith and Spirituality
CATH 106(3) Course ID:001510 22-MAR-2004

Theology of The Sacraments
Theology of the Sacraments. (THEO 106)

Components: Lecture
Course Equivalents: THEO 106
Attributes: CORE Theological and Religious Studies, CORE Values - Faith and Spirituality
CATH 112(3) Course ID:011233 04-MAY-2009
New Testament
The study of the New Testament. Outcome: Students will be able to demonstrate understanding of the
various literary genres found in the New Testament.
Components: Lecture (In person)
Course Equivalents: THEO 112
Attributes: Both Theological and Spiritual, CORE Theological and Religious Studies, CORE Values -

Faith and Spirituality
Room Requirements: Electronic Classroom(1l)

CATH 179(3) Course ID:001511 01-0CT-2008
Roman Catholicism
Roman Catholicism. (THEO 179)

Components: Lecture
Course Equivalents: THEO 179
Attributes: Both Theological and Spiritual
CATH 180(3) Course ID:001512 01-JAN-1901

Hermits,Virgins,Martyrs
Hermits, Virgins & Martyrs. (THEO 180 variable topic) (MSTU 354)
Components: Lecture
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CATH 181 (3) Course ID:001513 01-0CT-2008
Christianity Through Time
Christianity Through Time. (THEO 181)

Components: Lecture
Course Equivalents: THEO 181
Attributes: Both Theological and Spiritual
CATH 193(3) Course ID:011234 04-MAY-2009

Christian Marriage

Examination of the historical development of marriage within the Christian tradition as well as an
investigation and evaluation of its condition in contemporary American society. Outcome: Students will be
able to demonstrate understanding of ethical principles used to evaluate particular issues relevant to the
understanding of the Christian tradition of marriage.

Components: Lecture (In person)
Course Equivalents: THEO 193
Attributes: Both Theological and Spiritual, CORE Theological and Religious Studies, CORE Values -

Faith and Spirituality
Room Requirements: Electronic Classroom(1l)

CATH 200(3 - 6) Course ID:010573 26-NOV-2007
Intermediate Topics in Catholic Studies
Intermediate level course for topics cross-listed with courses that focus on areas with Catholic studies but

are not included among the courses listed in the Catholic Studies Program. Outcome: Students will master a
topic in Catholic Studies not addressed in other courses.

Components: Lecture (In person)

Topics: Italy Today, Catholic Writers and Rome, Peoples of Latin America, Fiction on Faith,

Society in Literature, Introduction to Drama
Room Requirements: General Classroom(1l)

CATH 255(3) Course ID:011763 21-JUL-2010
Music in Catholic Worship
This course wil explore the relationship between music and the liturgies of the Roman Catholic Church.
Theologies of liturgical music will be compared and contrasted using the official documents of the Church,
theological perspectives and from pastoral experience. Outcomes: For students seeking greater knowledge of
sacred music, they will be introduced and become familiar with different styles of music, reflect upon and
access the application and performance of sacred works within the course as well as in onsite experiences in
Catholic parishes in Chicago.

Components: Lecture

Course Equivalents: MUSC 255

CATH 278(3) Course ID:001514 01-JAN-1901
Medieval Culture

Components: Lecture

Topics: Medieval Masculinities

Course Equivalents: MSTU 304, ENGL 279

Attributes: CORE Literary Knowledge and Experience
CATH 296 (3) Course ID:012585 01-JAN-1901

All Things Ignatian: Living and Learning in the Jesuit Trad
This course explores the founder of the Jesuits, St. Ignatius Loyola and considers his historical context and
that of the Jesuits from Renaissance Europe to today. Second, the course will introduce ¢The Spiritual
Exercises,¢ a highly refined and adaptable method of prayer, contemplation and action. Finally, the course
will examine Ignatian spirituality as a practical resource for for addressing critical issues in the Church
and world today. Outcomes: Describe the life and history of Ignatius of Loyola and the Society of Jesus.
Identify and explain the chief characteristics and major themes of Ignatian spirituality. Locate, analyze,
and demonstrate Jesuit apostolate of scholarship and teaching; identify the global contribution to education,
particularly to university life. Experience direct service.

Components: Seminar (In person)

Attributes: Catholic Studies

Room Requirements: Electronic Classroom(1l)
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CATH 297 (3) Course ID:011227 04-MAY-2009
The Jesuits: Life and History
This course examines the history of the Society of Jesus from its founding by Ignatius Loyola in the 16th
century to its activities in the contemporary world. Outcome: Students will gain a sense of the
characteristics of Jesuit spirituality and the contribution of Jesuits to various fields of human endeavor
such as evangelization, education, politics, literature, and the visual arts.

Components: Lecture (In person)

Course Equivalents: HIST 297

Room Requirements: Electronic Classroom(1l)

CATH 300(3 - 6) Course ID:001517 26-NOV-2007
Advanced Topics in Catholic Studies
Advanced level course for topics cross-listed with courses that focus on areas with Catholic studies but are

not included among the courses listed in the Catholic Studies Program. Outcome: Students will master a
topic in Catholic Studies not addressed in other courses.

Components: Lecture (In person)

Topics: Augustine, Baroque Art, Irish Diaspora in America, Catholic Social Thought, Art and the

Catholic Tradition, Topics in Art Hist: Caravaggio, HumanRights:A View from Rome,
Catholic Aesthetics, Liberation Theology, Catholic&Islamic Prsp on Democ, The Prophets,
Interdscp Wkshp:Cult&Identity, Ital High Rennaissance Art, Theo ovrvw of Chris-Jew
Encnt, Machiavelli, Irish Literature, 19th & 20th Cent Italy, Phil Approach/Christian
Ethics

Room Requirements: General Classroom(1l)

CATH 301(3) Course ID:001518 01-JAN-1901
Catholics in America
Catholics in America. (HIST 300, variable topic)

Components: Lecture

CATH 302(3) Course ID:001519 01-JAN-1901

Religion & Pop Culture: Europe

Religion and Popular Culture in Europe. (HIST 300, variable topic)
Components: Lecture

CATH 305(3) Course ID:001520 01-JAN-1901
Medieval Philosophy
Medieval Philosophy. (PHIL 305) (MSTU 344)

Components: Lecture

Course Equivalents: MSTU 344, PHIL 305

CATH 307 (3) Course ID:001521 28-APR-2005
13th & 14th Century Philosophy
13th and 14th Century Philosophy. (PHIL 307)

Components: Lecture

Course Equivalents: PHIL 307

CATH 309(3) Course ID:011228 04-MAY-2009
History of Primitive Christianity
This course treats the history of Christian communities and beliefs from their emergence in cities of the
early Roman Principate to the legalization of that religion in the Late Antique period. Outcome: Students
gain familiarity with messianism and eschatology in Second Temple Judaism, evangelization and growth of urban
Christian churches, interaction with Roman Imperial government, and the flourishing of monasticism in the
period of legalization.

Components: Lecture (In person)

Topics: From Saul to Paul

Course Equivalents: HIST 309

Room Requirements: Electronic Classroom(1l)

CATH 310(3) Course ID:011229 04-MAY-2009
The Early Middle Ages 600-1150
This course examines European society and culture in the early Middle Ages. Outcome: Students will

demonstrate an understanding of reasons behind the transformation of classical civilization; the so-called
fall of Rome and the barbarian invasions; early Germanic kingdoms; Charlemagne and Carolingian Europe; the
Vikings; and church and society in the eleventh century.

Components: Lecture (In person)

Course Equivalents: MSTU 328, HIST 310

Room Requirements: Electronic Classroom(1l)
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CATH 311 (3) Course ID:011230 04-MAY-2009
Medieval World 1100-1500
This course examines European society and culture in the later Middle Ages. Outcome: Students will

demonstrate understanding of new forms of schools and learning; the origins of national monarchies; the
crusades; chivalry; courtly love and the role of women; the rise of towns; church and state relations; the
Black Death and the Hundred Years War.

Components: Lecture (In person)

Course Equivalents: MSTU 332, HIST 311

Room Requirements: Electronic Classroom(1l)

CATH 312(3) Course ID:001522 01-JAN-1901
Dante-The Divine Comedy
Dante: The Divine Comedy. (ITAL 312)

Components: Lecture

Course Equivalents: MSTU 364, ITAL 312

CATH 315(3) Course ID:001523 01-JAN-1901
Mary and The Church
Mary and the Church. (THEO 315)

Components: Lecture

Course Equivalents: THEO 315

CATH 316(3) Course ID:011231 04-MAY-2009
The Reformation
This course examines the birth and progress of the Reformation in Europe from Luther¢s protest in 1517 to the
conclusion of the Thirty Years War in 1648. Outcome: Students gain familiarity with the social,
religious, intellectual, and political background of the Reformation; Luther¢s personal religious experience
and his theological convictions; the Swiss Reformation of Zwingli and Calvin; the nature and spread of
Calvinism; the elements of the Radical Reformation; and the efforts for Catholic Reform culminating at the
Council of Trent.

Components: Lecture (In person)

Course Equivalents: HIST 315

Room Requirements: Electronic Classroom(1l)

CATH 317 (3) Course ID:001524 01-JAN-1901
Christn Tht:Anct-Med
Christian Thought: Ancient and Medieval. (THEO 317) (MSTU 360)
Components: Lecture
Course Equivalents: MSTU 360, THEO 317

CATH 318(3) Course ID:011235 04-MAY-2009
Christian Thought: Reformation to Modern
The development of various Christian doctrines in light of their historical milieu during the last six

centuries of Christian thought. Outcome: Students will be able to assess how various configurations of
theological perspectives can both expand and foreshorten the way human thinking has gone on.
Components: Lecture (In person)

Course Equivalents: THEO 318
Room Requirements: Electronic Classroom(1l)

CATH 320(3) Course ID:001525 01-JAN-1901
The Philosophy of St Augustine
The Philosophy of St. Augustine. (PHIL 320) (MSTU 346)

Components: Lecture

Course Equivalents: MSTU 346, PHIL 320

CATH 321 (3) Course ID:001526 01-JAN-1901
English Lit:Medieval Period
Components: Lecture

Course Equivalents: MSTU 308, ENGL 320

CATH 322(3) Course ID:001527 01-JAN-1901
Chaucer
Components: Lecture
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CATH 345(3) Course ID:001528 22-MAR-2004
Roman Catholic Social Thought
Roman Catholic Social Thought. (THEO 345)

Components: Lecture

Course Equivalents: THEO 345

CATH 361(3) Course ID:010811 07-MAY-2008

St Augustine Works

Prerequisites: LATN 101 and 102 or their equivalents. This course focuses on translation and understanding
of the works of Saint Augustine. Outcome: students should be able to translate these works with

proficiency, and be able to demonstrate knowledge in detail about the author and his works, as well as deeper
understanding and appreciation of the historical, social and intellectual contexts and influences pertaining
to them.

Components: Lecture (In person)

Course Equivalents: LATN 361

Room Requirements: General Classroom(1l)

CATH 379(3) Course ID:001529 01-JAN-1901
Ecumenism in The 20th Century
Ecumenism in the Twentieth Century. (THEO 379)

Components: Lecture

Course Equivalents: THEO 379

CATH 383(1 - 3) Course ID:011238 05-MAY-2009
Theology Arts & Literature
Study of theological and religious symbols and themes in modern literature and/or in the arts. Outcome:

The student who successfully completes this course will be able to demonstrate knowledge about religion and
its intersections with selected contemporary ethical, social, political, economic, or cultural issues.
Components: Lecture (In person)
Topics: 20thC Catholic Lit/Imagination, Religion and the Arts, Theology & Film, Catholic
Writers & Rome
Course Equivalents: THEO 383, ENGL 383
Room Requirements: Electronic Classroom(1l)

CATH 393(3) Course ID:001530 01-JAN-1901
Seminar Theology
Seminar. (THEO 393)

Components: Seminar

CATH 395(3 - 6) Course ID:001531 26-NOV-2007 Department Consent Required
Directed Readings in Catholic Studies

An independent program of reading and research developed in consultation with either the Catholic Studies
Program director or a supervising faculty member that teaches in Catholic Studies, culminating in a major

project or paper. Outcome: Students will master a topic in Catholic Studies not addressed in other
courses.
Components: Supervision (In person)
CATH 396(3) Course ID:001532 01-JAN-1901
Sem in Medieval Phil: X
Seminar in Medieval Philosophy. (PHIL 396)
Components: Seminar
CATH 400(3) Course ID:001533 01-JAN-1901
Catholicism in the Americas
Components: Lecture

Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)

CATH 401 (3) Course ID:001534 01-JAN-1901
Catholic Era of Transition
Components: Lecture

Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)
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Catholic Studies

Course ID:001535 01-JAN-1901

Catholic Church in Modern World

Components:
Requirement Group:
Room Requirements:

Lecture
Restricted to Graduate School students.
General Classroom(1l)

CATH 498(3)

Integrative Project
Components:
Requirement Group:

Course ID:001536 01-JAN-1901

Independent Study
Restricted to Graduate School students.

CATH 499 (3)

Independent Study
Components:
Requirement Group:

Course ID:001537 01-JAN-1901

Independent Study
Restricted to Graduate School students.
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CHEM 101(3) Course ID:001578 12-APR-2010
General Chemistry A Lecture/Discussion
Prerequisite: MATH 117 or equivalent. A year of high school chemistry is recommended. Co-requisite: CHEM
111 and MATH 118. A lecture and discussion course including topics on atomic and molecular structures,
states of matter, energetics, and stoichiometry of reactions. Outcome: Students will learn basic
chemical principles in these areas.

Components: Discussion, Lecture

Requirement Group: Prerequisite: MATH 117 or MDT
Room Requirements: General Classroom(1l)

CHEM 101H(3) Course ID:001580 01-JAN-1901
General Chemistry A Lec/Disc (H)
Components: Lecture

Requirement Group: Restricted to students in the Honors Program.
Room Requirements: General Classroom(1l)

CHEM 101T(0) Course ID:011562 01-JAN-2010

Tutoring for Chemistry 101/111 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
CHEM 102 (3) Course ID:001581 15-MAR-2006
General Chemistry B
Prerequisites: CHEM 101 and 111 or CHEM105; MATH 118. Co-requisite: CHEM 112. This lecture and
discussion course is a continuation of 101 and includes topics on equilibrium systems, chemical
thermodynamics, electrochemistry, and descriptive chemistry. Outcome: Students will learn basic chemical
principles in these areas.

Components: Discussion, Lecture

Room Requirements: General Classroom(1l)

CHEM 102D (0) Course ID:001582 01-JAN-1901
General Chemistry B Discussion
Components: Discussion

Room Requirements: General Classroom(1l)

CHEM 102T(0) Course ID:011563 01-JAN-2010
Tutoring for Chemistry 102/112 - NO CREDIT
Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)

CHEM 105 (4) Course ID:001583 12-APR-2010
Chemical Principles
Prerequisites: MATH 117 or equivalent, and successful completion of a year of high school chemistry.
Lecture, discussion and laboratory course for majors covering stoichiometry, reactions in aqueous solution,
states of matter, electronic structure, thermodynamics, chemical bonding, molecular geometry and
intermolecular forces. Emphasis given to writing electron configurations and Lewis diagrams, predicting
molecular geometry and properties, mass/mole conversions and solving thermodynamic and gas law problems.
Outcome: Students will learn basic chemical principles in these areas.
Components: Discussion, Laboratory, Lecture
Requirement Group: Prerequisite: MATH 117 or MDT
Room Requirements: General Classroom(1l)
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CHEM 105T(0) Course ID:011564 01-JAN-2010

Tutoring for Chemistry 105 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
CHEM 106 (4) Course ID:001586 15-MAR-2006
Basic Inorganic Chemistry
Prerequisite: CHEM 105 and MATH 118. Lecture, discussion and laboratory course for majors that is a
continuation of 105 with particular emphasis on acid/base chemistry and other ionic equilibria, gas phase
equilibria, electrochemistry, transition metal chemistry, and chemical thermodynamics. Outcome: Students
will learn basic chemical principles in these areas.

Components: Discussion, Laboratory, Lecture

Room Requirements: General Classroom(1l)

CHEM 106T(0) Course ID:011565 01-JAN-2010

Tutoring for Chemistry 106 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
CHEM 111(1) Course ID:001589 15-MAR-2006
General Chemistry Lab A
Co-requisite: CHEM 101. Laboratory course designed to illustrate fundamental models and theories in

chemistry with an emphasis on significant digits, calculations, and analysis and discussion questions.
Outcome: Students will be able to use equipment properly and demonstrate correct laboratory technique.
Components: Laboratory
Requirement Group: Co-requisite: CHEM 101
Room Requirements: Lab - Chemistry (1)

CHEM 111T(0) Course ID:011628 01-JAN-2010

Tutoring for Chemistry 101/111 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
CHEM 112(1) Course ID:001590 15-MAR-2006
General Chemistry Lab B
Prerequisite: CHEM 101 and 111 or CHEM 105. Co-requisite: CHEM 102. The second semester of general
chemistry laboratory exposes students to qualitative analysis and continues the process of experimenting and
collecting data to test the validity of theories and models presented in lecture. Outcome: Students will

demonstrate success in lab by making perceptive qualitative observations and accurate quantitative
measurements.

Components: Laboratory

Room Requirements: Lab - Chemistry (1)

CHEM 112T(0) Course ID:011629 01-JAN-2010
Tutoring for Chemistry 102/112 - NO CREDIT
Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
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CHEM 151 (4) Course ID:001591 15-MAR-2006
Elem Physiological Chemistry A
Prerequisite: high school chemistry or permission of chairperson. Lecture, quiz and laboratory course

primarily for nursing students emphasizing basic chemical properties, electron configuration, states of
matter, gas laws, stoichiometry and energetics of reactions, aqueous equilibria, use of radioisotopes in
medicine, environmental considerations, and nomenclature and structure in organic chemistry. Outcome :
Students will learn basic chemical principles in these areas.

Components: Discussion, Laboratory, Lecture

Room Requirements: General Classroom(1l)

CHEM 151T(0) Course ID:011566 01-JAN-2010

Tutoring for Chemistry 151 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
CHEM 152 (4) Course ID:001594 15-MAR-2006
Elem Physiological Chemistry B
Prerequisite: CHEM 151. Lecture, quiz and laboratory course primarily for nursing students surveying

organic chemistry including nomenclature and reactions of functional groups followed by a survey of
biochemical topics including stereochemistry, carbohydrates, lipids, proteins, nucleic acids, digestion,

metabolism, vitamins, hormones, and blood. Outcome: Students will learn basic chemical principles in
these areas.
Components: Discussion, Laboratory, Lecture

Room Requirements: General Classroom(1l)

CHEM 152T(0) Course ID:011567 01-JAN-2010

Tutoring for Chemistry 152 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
CHEM 212 (3) Course ID:011179 23-MAR-2009
Quantitative Analysis Lecture
Prerequisite: CHEM 106 or 102 and 112. This lecture course provides an introduction to modern analytical

quantitative chemistry. Topics include chemical equilibrium, statistical analysis of data as well as modern
and classical methods of chemical analysis.

Components: Lecture (In person)

Room Requirements: Auditorium(l)

CHEM 212T(0) Course ID:011652 01-JAN-2010

Tutoring for Chemistry 212 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
CHEM 213 (4) Course ID:001597 15-AUG-2004
Quantitative Analysis

Components: Laboratory, Lecture

Room Requirements: General Classroom(1l)

CHEM 214(1) Course ID:011180 23-MAR-2009

Quantitative Analysis Laboratory

Prerequisite: CHEM 106 or 102 and 112. Pre or co-requisite: CHEM 212. This laboratory course introduces

students to classical and modern methods of chemical analysis and teaches wet chemical laboratory techniques.
Components: Laboratory (In person)

Room Requirements: Lab - Chemistry (1)
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CHEM 215 (4) Course ID:001599 15-MAR-2006

Elem Quant Analysis

Prerequisites: CHEM 102 and 112 or 106, 221 and 222 or 223/225 and 224/226 or permission of the instructor.
This course includes lecture and laboratory. This is a laboratory-intensive course for chemistry majors

and recommended for chemistry minors. Topics covered include conventional wet chemical and modern

instrumental methods associated with the practice of analytical chemistry. Lecture topics include chemical

equilibrium and statistical analysis of data. Outcome: Students will learn basic chemical principles in
these areas.
Components: Laboratory, Lecture

Room Requirements: General Classroom(1l)

CHEM 221 (4) Course ID:001601 15-MAR-2006
Organic Chem I Lec/Disc
Prerequisite: CHEM 106 (preferred) or 102 and 112. A lecture, discussion and laboratory course for

chemistry majors covering structure and bonding in organic molecules; nomenclature, chemical and physical
properties and reactions of non-aromatic hydrocarbons, alkyl halides, alcohols, ethers; stereochemistry and

conformational analysis; and spectroscopy. Outcome: Students will understand the chemical behavior of
organic molecules and the mechanisms of reactions.
Components: Discussion, Laboratory, Lecture

Requirement Group: Restricted to Chemistry Majors.
Room Requirements: General Classroom(1l)

CHEM 222 (4) Course ID:001604 15-MAR-2006

Organic Chem II Lec/Disc

Prerequisite: CHEM 221. A lecture, discussion and laboratory course for chemistry majors continuing from

221 covering nomenclature, properties, reactions, syntheses, and spectroscopy of further classes of aliphatic

and aromatic compounds, carbohydrates and other polyfunctional compounds. Outcome: Students will be

able to assign IUPAC names, spectroscopically identify, prepare, and propose reactions for these groups.
Components: Discussion, Laboratory, Lecture

Room Requirements: General Classroom(1l)

CHEM 223 (3) Course ID:001607 15-MAR-2006

Organic Chemistry A Lect & Disc

Prerequisites: CHEM 102 and 111 or 106. Lecture and discussion course for non-chemistry majors surveying
nomenclature, structures, properties, stereochemistry, reactions, mechanisms, and syntheses of aliphatic
hydrocarbons, alkyl halides, alcohols, and ethers. Outcome: Students will identify classes of organic

compounds and typical reactions, discriminate amongst intermediate stabilities, postulate reaction
mechanisms, plan multi-step syntheses, and analyze/interpret spectroscopic data.

Components: Discussion, Lecture

Room Requirements: General Classroom(1l)

CHEM 223T(0) Course ID:011568 01-JAN-2010

Tutoring for Chemistry 223/225 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
CHEM 224 (3) Course ID:001609 15-MAR-2006
Organic Chem B Lec/Disc
Prerequisite: CHEM 223 or equivalent. The second semester lecture and discussion course of a two

semester sequence, a continuation of 223 for non-chemistry majors emphasizing the organic chemistry of
conjugated systems, aromatic compounds, carbonyl compounds, amines, carboxylic acids and their derivatives,
carbohydrates, lipids, and proteins. Outcome: Students will identify classes of organic compounds and
typical reactions, discriminate amongst intermediate stabilities, postulate reaction mechanisms, plan
multi-step syntheses, and analyze/interpret spectroscopic data.

Components: Discussion, Lecture

Room Requirements: General Classroom(1l)
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CHEM 224T(0) Course ID:011569 01-JAN-2010

Tutoring for Chemistry 224/226 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
CHEM 225(1) Course ID:001611 15-MAR-2006
Organic Chemistry Lab A
Co- or prerequisite: CHEM 223. A laboratory course for non-chemistry majors designed to reinforce lecture

topics from 223 and to expose students to the safe handling of organic chemicals. Outcome: Students will
acquire basic laboratory techniques and practices for working with organic chemicals.

Components: Laboratory

Requirement Group: Co- or prerequisite for CHEM 225 is CHEM 223.

Room Requirements: Lab - Chemistry (1)

CHEM 225T(0) Course ID:011630 01-JAN-2010

Tutoring for Chemistry 223/225 - NO CREDIT

Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)
CHEM 226 (1) Course ID:001612 15-MAR-2006
Organic Chemistry Lab B
Co- or prerequisite: CHEM 224. Prerequisite: CHEM 225. A laboratory course for non-chemistry majors
designed to reinforce lecture topics from 224 and to expose students to organic synthesis. Outcome:

Students will perform reactions to prepare known organic compounds and then isolate and characterize the
reaction products.

Components: Laboratory

Room Requirements: Lab - Chemistry (1)

CHEM 226T(0) Course ID:011631 01-JAN-2010
Tutoring for Chemistry 224/226 - NO CREDIT
Small group tutoring pairs several students from the same course with a trained peer tutor who has
successfully earned credit for the course. Groups meet once weekly at the Tutoring Center (Sullivan Center)
on the Lake Shore Campus. Within 2 business days of registering for tutoring, you will be contacted by the
Tutoring Center to finalize your request. More information about tutoring can be found at
www.luc.edu/tutoring or by calling 773-508-7708.

Components: Tutoring (Tutoring)

CHEM 300(1 - 6) Course ID:001613 15-MAR-2006 Instructor Consent Required
Undergraduate Research

Prerequisites: prior consultation with the instructor and a completed agreement form. Agreement forms for
this directed study course are obtained from the department office, and the completed form (signed by the
student, instructor, and chairperson) must be deposited in the chemistry office before the student can

register for the course. This course gives undergraduate students an opportunity to participate in
research in a selected area. Outcome: Students will accomplish the research task defined in the
contractual arrangement between the student and the instructor.

Components: Lecture

Topics: Advanced Inorganic Lab, Undergraduate Research
CHEM 300X(0 - 12) Course ID:001614 01-JAN-1901

TBA - Foreign Study
Components: Lecture
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CHEM 301(4) Course ID:001615 15-APR-2007
Physical Chemistry I
Prerequisites: CHEM 222 or 224/226; PHYS 112 or 114; MATH 162 or 264 or equivalent. Lecture and discussion

course covering principles and applications of thermodynamics and kinetic theory and emphasizing the laws of
thermodynamics and statistical theory and their ramifications for equilibrium and non-equilibrium systems.

Outcome: Students will acquire fundamental knowledge of work, heat, their interconversions and the
relationships between entropy, free energy and heat capacity.

Components: Discussion, Lecture

Requirement Group: Pre-requisites: PHYS 112 or 114; MATH 132, 162 or 264.

Room Requirements: General Classroom(1l)

CHEM 302(3) Course ID:001617 16-0CT-2007
Physical Chemistry II
Prerequisites: PHYS 112 or 114; MATH 162 or 264 or equivalent. Lecture and discussion course covering
principles and applications of thermodynamics and kinetic theory and emphasizing the laws of thermodynamics
and statistical theory and their ramifications for equilibrium and non-equilibrium systems. Outcome:
Students will acquire fundamental knowledge of work, heat, their interconversions and the relationships
between entropy, free energy and heat capacity.

Components: Discussion, Lecture

Requirement Group: Pre-requisite: CHEM 301

Room Requirements: General Classroom(1l)

CHEM 303(1) Course ID:001619 15-APR-2007
Physical Chemistry Lab
Co-requisite: CHEM 302. This course covers principles and techniques of experimental physical chemistry

including the practice of numerical data analysis, solid-state electronics, and vacuum technology along with
their applications to magnetic resonance, high-resolution spectroscopy, and chemical thermodynamics.

Outcome: Students will acquire broad-based knowledge of laboratory skills central to experimental physical
chemistry.

Components: Laboratory

Requirement Group: Pre-requisite: CHEM 301

Room Requirements: Lab - Chemistry (1)

CHEM 310(2) Course ID:001620 17-DEC-2009
Instrumental Analysis
Prerequisites: CHEM 212 & 214 and 302. Co-requisite: CHEM 311. This course discusses instrumental

techniques which identify the chemical composition of a sample or single species in a sample and includes
atomic spectroscopy, X-ray spectrometry, mass spectrometry and chemical separations. Outcome: Students will
be able to select the most suitable analysis method for a sample or fraction of a sample.

Components: Lecture

Requirement Group: Pre-requisites: CHEM 215 and 302.

Room Requirements: General Classroom(1l)

CHEM 311(2) Course ID:001621 16-0CT-2007

Instr Analytical Lab

Co-requisite: CHEM 310. Laboratory course consisting of experiments roughly covering the range of
instrumental methods including atomic spectrometry, molecular spectroscopy and mass spectrometry. Outcome:

Students will learn how to prepare samples and standards as well as the working of the instrumentation itself
and the hands-on approach will enable the students to perform analysis independently.

Components: Laboratory

Requirement Group: Pre-requisites: CHEM 215 and 302.

Room Requirements: Lab - Chemistry (1)

CHEM 312(3) Course ID:001622 16-0CT-2007
Environmental Chemistry
Prerequisites: CHEM 106 or 102 and 112. This course will discuss the three major environmental

compartments- atmosphere, hydrosphere and lithosphere- and their interconnections and cover ozone depletion,
air pollution, persistent organic pollutants, the water cycle, waste treatment and environmental remediation

methods. Outcome: The student will have a good understanding of the environment when finishing this
course.
Components: Lecture

Course Equivalents: ESP 312
Requirement Group: Prerequisites: Chem 106 or Chem 102 & 112
Room Requirements: General Classroom(1l)
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CHEM 313(1) Course ID:001623 29-0CT-2007
Environmental Chem Lab
Prerequisites: CHEM 106 or 102 and 112. Co-requisite: CHEM 312. This laboratory course will cover the
most important environmental applications including water analysis, detection of persistent organic
pollutants, and heavy metals. Outcome: The student will be able to prepare and quantify environmental
samples with the appropriate analysis method.
Components: Laboratory

Requirement Group: Pre-requisites: CHEM 106 & 106L or CHEM 102 & 112.
Room Requirements: Lab - Chemistry (1)

CHEM 323(3) Course ID:012591 01-JAN-1901
Medicinal Chemistry
Prerequisites: CHEM 222 or 224 This course examines how medicinal chemists design and synthesize drug

candidates to meet FDA requirements of efficacy and safety, and how a testing strategy measures efficacy vs.
toxicity comprising the therapeutic index. Topics include drug-receptor/enzyme binding, PK, ADME, patenting
of IP, and the ethical aspects of pharmaceuticals. Outcomes: Students will be able explain the strategy of
drug candidate analog design, synthesis, binding and inhibition constants, drug testing strategies,
pharmacokinetics, structure-activity relationships (SAR), and the therapeutic index of drugs.

Components: Lecture (In person)

Room Requirements: Electronic Classroom(1l)

CHEM 329 (4) Course ID:001624 15-AUG-2004
Qualitative Organic Analysis
Components: Laboratory, Lecture

Room Requirements: General Classroom(1l)

CHEM 330(3) Course ID:001626 01-JAN-1901
Intro to Physical Chemistry
Components: Lecture

Room Requirements: General Classroom(1l)

CHEM 339(3) Course ID:001628 15-AUG-2004
Microcomp Interfacing in Chem
Components: Laboratory, Lecture

Room Requirements: General Classroom(1l)

CHEM 340(3) Course ID:001630 29-0CT-2007
Advanced Inorganic Chemistry
Prerequisite: CHEM 302. Lecture course covering modern theories of atomic and molecular structure as

applied to inorganic chemistry with discussion of acid-base theories, the chemistry, spectra and reaction
mechanisms of coordination and organometallic compounds. Symmetry is used to develop molecular orbital
diagrams, predict geometry, hybridization schemes and interpret electronic spectra. Outcome: Students
will learn chemical principles in these areas.

Components: Lecture

Requirement Group: Pre-requisite: CHEM 302.

Room Requirements: General Classroom(1l)

CHEM 341(1) Course ID:001631 29-0CT-2007
Advanced Inorganic Laboratory
Co-requisite: CHEM 340. A laboratory course illustrating topics and techniques used in modern inorganic

chemistry; coordination and organometallic compounds are prepared and characterized by IR, UV-Vis and NMR
spectroscopy, and magnetic susceptibility measurements. All experimental work is recorded in a laboratory

notebook and includes a formal written report. Outcome: Students will demonstrate success in lab by
making perceptive qualitative observations and accurate quantitative measurements.
Components: Laboratory

Requirement Group: Pre-requisite: CHEM 302.
Room Requirements: Lab - Chemistry (1)
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CHEM 361 (3) Course ID:001633 27-NOV-2009

Survey in Biochem

Prerequisite: CHEM 222 or equivalent. This course examines the structural¢functional relationships in

proteins, nucleic acids, carbohydrates and lipids as well as their metabolic pathways. Outcome: Students

will be able to demonstrate an understanding of biological molecules and how they are metabolized.
Components: Discussion, Lecture

Course Equivalents: BIOL 366, BIOI 366
Requirement Group: Pre-requisites: CHEM 222 or 224 and 226.
Room Requirements: General Classroom(1l)

CHEM 362(3) Course ID:001634 15-APR-2007

Current Concepts Biochem

Prerequisite: CHEM 361. Lecture course for chemistry majors involves an introductory lecture and
presentations by the students for each of about five current topics. Outcome: Students will develop

their ability to search current literature, communicate scientific data, and will continue to acquire and use
biochemical knowledge under current development.

Components: Lecture

Requirement Group: Pre-requisite: CHEM 361.

Room Requirements: General Classroom(1l)

CHEM 363 (2) Course ID:001635 15-APR-2007
Biochemistry Laboratory Lab/Discussion
Prerequisite: CHEM 361. A laboratory course for chemistry majors teaching students experimental design
and data analysis with an emphasis on developing the writing skills required to communicate scientific data
in reports, papers and laboratory notebooks. Outcome: Students will be able to purify and characterize
biomolecules in a research context.

Components: Discussion, Laboratory

Requirement Group: Pre-requisite: CHEM 361.
Room Requirements: Lab - Chemistry (1)

CHEM 365(3) Course ID:009398 19-JUL-2007
Proteomics
Components: Lecture (In person)

Course Equivalents: BIOI 386
Requirement Group: Pre-requisite: CHEM 361.
Room Requirements: General Classroom(1l)

CHEM 380(1) Course ID:001637 15-APR-2007

Chemistry Seminar

Prerequisite: CHEM 222 or 224, and 226. A weekly seminar course with presentations, generally given by

outside speakers, covering topics in chemistry usually not encountered in the classroom. Outcome:

Students will demonstrate their understanding by writing a one page summary of each presentation.
Components: Seminar

Requirement Group: Pre-requisites: CHEM 222 or 224 and 226.
Room Requirements: Auditorium(l)

CHEM 395(0 - 3) Course ID:001638 15-MAR-2006
Special Topics in Chemistry
Prerequisite: Satisfactory progress toward completion of the core chemistry courses, and junior or senior

status. Course content varies from semester to semester and has included advanced topics in analytical,
inorganic, organic, physical, and biochemistry. Outcome: Students will acquire an advanced understanding
of a selected topic in chemistry.

Components: Lecture

Topics: Advanced Organic Chemistry, Biochemistry Lab, Biophysical Chemistry, Medicinal

Chemistry, Organic Synthesis, Spectroscopy, Topics in Advanced Enzymology, Chem
Appl/InformTheory&Stats, Proteomics, Electrochemistry, Sol/Environ Prob: Biodiesel,
Advanced Biodiesel, Atmospheric Chem&Glob Clim Chg, ProteinModeling/EnzymeEngineer,
Intro to Mass Spectrometry, Appl Electronic Structure Thry, Interdisciplinary
Nanoscience, Advanced Enzymology, Computational Biochemistry, Intro to Mass
Spectroscopy, Protein Crystallography, Bioinorganic, Chemical Dynamics, Intro to
Forensic Toxicology, Introduction to Toxicology

Requirement Group: Prerequisite: Junior standing or above.

Room Requirements: General Classroom(1l)
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CHEM 400(1) Course ID:001640 01-JAN-1901
Chemistry Seminar
Components: Seminar
Requirement Group: Restricted to Graduate School students.
Room Requirements: Seminar (1)
CHEM 415(3) Course ID:001641 01-JAN-1901
Special Topics in Chem
Components: Lecture
Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)
CHEM 420(3) Course ID:001642 01-JAN-1901
Adv Org Chem I: Struct-Stereo
Components: Lecture
Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)
CHEM 421(3) Course ID:001643 01-JAN-1901
Adv Org Chem II: Synthesis
Components: Lecture
Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)
CHEM 422(3) Course ID:001644 01-JAN-1901
Adv Org Chem III: Mechanism
Components: Lecture
Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)
CHEM 425 (3) Course ID:001645 01-JAN-1901 Department Consent Required
Special Topics in Organic Chem
Components: Lecture
Topics: Advanced Organic Chemistry, Medicinal Chemistry, Organic Synthesis, Spectroscopy, Appl
Electronic Structure Thry
Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)
CHEM 429(1 - 9) Course ID:001646 01-JAN-1901 Department Consent Required
Research in Organic Chemistry
Components: Lecture
Requirement Group: Restricted to Graduate School students.
Room Requirements: Lab - Chemistry (1)
CHEM 430(3) Course ID:001647 01-JAN-1901 Department Consent Required
Physical Chemical Survey
Components: Lecture
Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)
CHEM 431 (3) Course ID:001648 01-JAN-1901 Department Consent Required
Chemical Thermodynamics
Components: Lecture
Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)
CHEM 433 (3) Course ID:001649 01-JAN-1901 Department Consent Required

Chemical Kinetics
Components: Lecture
Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)




Electrochemistry
Components:
Requirement Group:
Room Requirements:

Lecture
Restricted to Graduate School students.
General Classroom(1)
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College of Arts and Sciences - Chemistry Subject: Chemistry

CHEM 435(3) Course ID:001650 15-AUG-2004
Spcial Topics in Physical Chem

Components: Lecture

Topics: Chem Appl/Inform Theory &Stats, Computational Biochemistry, Chemical Dynamics

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)
CHEM 436 (3) Course ID:001652 01-JAN-1901 Department Consent Required
Statistical Thermo Dynamics

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)
CHEM 437 (3) Course ID:001653 01-JAN-1901 Department Consent Required
Quantum Mechanics I

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)
CHEM 438(3) Course ID:001654 01-JAN-1901 Department Consent Required
Quantum Mechanics II

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)
CHEM 439(1 - 9) Course ID:001655 01-JAN-1901 Department Consent Required
Research in Physical Chemistry

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: Lab - Chemistry (1)
CHEM 441 (3) Course ID:001656 01-JAN-1901 Department Consent Required
Adv Inorg Chem

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)
CHEM 445 (3) Course ID:001657 01-JAN-1901 Department Consent Required
Spec Topics in Inorganic Chem

Components: Lecture

Topics: Interdisciplinary Nanoscience, Bioinorganic

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)
CHEM 449(1 - 9) Course ID:001658 01-JAN-1901 Department Consent Required
Research in Inorganic Chem

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: Lab - Chemistry (1)
CHEM 451 (3) Course ID:001659 01-JAN-1901 Department Consent Required
Chemical Methods of Analysis

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)
CHEM 452 (3) Course ID:001660 01-JAN-1901 Department Consent Required
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Subject: Chemisgtry

CHEM 454 (3) Course ID:001661
Analytical Separations

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)

01-JAN-1901

Department Consent Required

CHEM 455(3) Course ID:001662 01-JAN-1901
Specl Topics in Analyticl Chem

Components: Lecture

Topics: Instrumental Analysis, Electrochemistry, Environmental Chemistry,

AtmosChem&GlblClimChng, Intro to Mass Spectrometry

Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)

CHEM 456 (3) Course ID:001663
Analytical Spectroscopy

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)

01-JAN-1901

Department Consent Required

CHEM 459(1 - 9) Course ID:001664 01-JAN-1901
Research in Analytical Chem

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: Lab - Chemistry (1)

Department Consent Required

CHEM 460 (3) Course ID:001665
Biophysical Chemistry

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)

01-JAN-1901

CHEM 461(3) Course ID:001666 26-SEP-2005
Biochemistry

Components: Discussion, Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: General Classroom(1l)

CHEM 465 (3) Course ID:001667
Special Topics in Biochemistry

Components: Lecture

01-JAN-1901

Topics: Current Concepts Biochem, Proteomics, ProteinModeling/EnzymeEngineer, Interdisciplinary
Nanoscience, Advanced Enzymology, Computational Biochemistry, Protein Crystallography,

Bioinorganic
Requirement Group: Restricted to Graduate School students.
Room Requirements: General Classroom(1l)

CHEM 469(1 - 9) Course ID:001668
Research in Biochemistry

Components: Lecture

Requirement Group: Restricted to Graduate School students.

Room Requirements: Lab - Chemistry (1)

01-JAN-1901

Department Consent Required

CHEM 480(3) Course ID:011390 17-AUG-2009
Chemistry for Teachers I
Components: Lecture (In person)

Room Requirements: Electronic Classroom(1l)

Department Consent Required

CHEM 491(3) Course ID:011391 17-SEP-2009
Chemistry for Teachers II
Prerequisite: CHEM 480 or 495

Components: Lecture (In person)

Room Requirements: Electronic Classroom(1l)

Department Consent Required
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Subject: Chemisgtry

Course ID:011054 10-DEC-2008

Special Topics in Chemistry

Components:
Room Requirements:

Lecture (In person)
Electronic Classroom (1)

Department Consent Required

CHEM 495 (4)

Course ID:010501 13-NOV-2007

Chemistry I for High School Teachers

Components:
Topics:
Room Requirements:

Lecture (In person)
Atmospheric Chem&Glob Clim Chg
Electronic Classroom(1l)

Department Consent Required

CHEM 496 (3)

Course ID:010873 05-JAN-2010

Chemistry II for Teachers

Components:
Room Requirements:

Lecture (In person)
Lab - Chemistry (1)

Department Consent Required

CHEM 498 (1)

Lab Invest in Chem A
Components:
Room Requirements:

Course ID:011211 28-APR-2009

Laboratory (In person)
Lab - Chemistry (1)

Department Consent Required

CHEM 499 (1)

Lab Invest in Chem B
Components:
Room Requirements:

Course ID:011212 28-APR-2009

Laboratory (In person)
Lab - Chemistry (1)

Department Consent Required

CHEM 500(1)

Course ID:001669 01-JAN-1901

Graduate Student Seminar

Components:
Requirement Group:
Room Requirements:

Seminar
Restricted to Graduate School students.
Seminar (1)

CHEM 501(1 - 6)

Directed Study
Components:
Topics:
Requirement Group:

Course ID:001670 01-JAN-1901

Supervision

AP Chem Workshop I, AP Chem Workshop II, Directed Study,

Restricted to Graduate School students.

Department Consent Required

ACS Chemistry Workshop

CHEM 509(0 - 9)

Doctoral Research
Components:
Requirement Group:

Course ID:001671 01-JAN-1901

Lecture
Restricted to Graduate School students.

Department Consent Required

CHEM 595(0)

Thesis Supervision
Components:
Requirement Group:

Course ID:001672 15-JAN-2008

FTC-Supervision
Restricted to Graduate School students.

CHEM 600 (0)

Course ID:001673 15-JAN-2008

Dissertation Supervision

Components:
Requirement Group:

FTC-Supervision
Restricted to Graduate School students.

CHEM 605(0)

Master's Study
Components:
Requirement Group:

Course ID:001675 15-JAN-2008

FTC-Supervision
Restricted to Graduate School students.

Department Consent Required

CHEM 610(0)

Doctoral Study
Components:
Requirement Group:

Course ID:001676 27-APR-2009

FTC-Supervision
Restricted to Graduate School students.

Department Consent Required
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College of Arts and Sciences - Classical Studies - Subject: Classical Civilization
CLST 101(3) Course ID:001932 01-JAN-1901

Intro to Classical Hebrew I

Introduction to Classical Hebrew I. (THEO 308)
Components: Lecture
Course Equivalents: THEO 308
Room Requirements: General Classroom(1l)

CLST 102(3) Course ID:001933 01-JAN-1901
Intro to Classical Hebrew II
Introduction to Classical Hebrew II. (THEO 309)

Components: Lecture

Course Equivalents: THEO 309

Room Requirements: General Classroom(1l)

CLST 131 (3) Course ID:001934 15-MAR-2006
English Use of Latin & Greek
This course investigates derivations of English words through analysis of their ancient Greek and Latin
elements. Outcome: Students should be able to demonstrate knowledge of noun- and verb-roots, cognates,
morphemes, and other linguistic elements deriving from ancient Greek and Latin, as well as enhanced knowledge
of English vocabulary and understanding of its appropriate uses.

Components: Lecture

Room Requirements: General Classroom(1l)

CLST 241 (3) Course ID:010941 22-AUG-2008

Religions of Ancient Greece

This course examines the beliefs and practices in ancient Greek religion by studying the written, artistic,

and archaeological evidence for their forms and functions and the environment in which they flourished.
Outcome: Students will be able to demonstrate understanding of ancienct Greek religions.

Components: Lecture (In person)
Topics: Greek Rel;igion, Roman Religions
Attributes: Both Theological and Spiritual, CORE Theological and Religious Studies, CORE Values -

Faith and Spirituality
Room Requirements: General Classroom(1l)

CLST 267 (3) Course ID:001935 15-MAR-2006

Medical Terminology
This course focuses on terminology relating to the sciences, especially medical science; its emphasis is on

scientific terms derived from ancient Greek and Latin roots. Outcome: Students should be able to
demonstrate knowledge and better understanding of the language of modern science.
Components: Lecture

Room Requirements: General Classroom(1l)

CLST 271(3) Course ID:001936 15-MAR-2006

Classical Mythology

This course focuses on Greek and Roman literature involving myth and how ancient and modern peoples use

traditional narratives, characters, images and conceptions to explore, explain, and experiment with ideas

about themselves and their surroundings in their historical, social, cultural and intellectual contexts.
Outcome: Students should be able to demonstrate knowledge of the fundamental myths of the ancient Greek and

Roman world, their language and possible meanings, and how myth reflected important collective and individual

concerns, values, beliefs, and practices then, even as modern myth does now.

Components: Lecture
Course Equivalents: CLST 271G
Attributes: CORE Literary Knowledge and Experience

Room Requirements: General Classroom(1l)
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College of Arts and Sciences - Classical Studies - Subject: Classical Civilization
CLST 271G(3) Course ID:012592 01-JAN-1901

Classical Mythology - Women/Gender Focus

Requirement: UCLR 100 for students admitted to Loyola University for Fall 2012 or later. No requirement for
students admitted to Loyola prior to Fall 2012 or those with a declared major or minor in the Department of
English, Department of Classical Studies, or Department of Modern Languages and Literatures. This course
examines Greek and Roman literature involving myth and how peoples use traditional narratives and characters
to explain and experiment with ideas about themselves and their surroundings in their historical, social,
cultural and intellectual contexts. CLST 271G focuses, within this field, on concerns of women¢s studies and
gender studies. Outcomes: Students should be able to demonstrate knowledge of the fundamental myths of the
ancient Greek and Roman world, their language and possible meanings, and how myth reflected important
collective and individual concerns, values, beliefs, and practices then, even as modern myth does now.

Components: Lecture (In person)
Course Equivalents: CLST 271
Attributes: Tier 2 Literary Knowledge, Women & Gender Studies

Room Requirements: Electronic Classroom(1l)

CLST 272(3) Course ID:001937 15-MAR-2006
Heroes & the Classical Epics
This course centers upon the epics of the ancient Mediterranean world, their nature and significance, and,
especially, the concepts of heroes and heroism. Outcome: Students should be able to demonstrate
knowledge of ancient epic as a literary genre, what heroes are and why they are featured in epics, and how
epics began and evolved to reflect audiences and their social, cultural, political and other concerns, values
(such as leadership) beliefs and practices.

Components: Lecture

Attributes: CORE Literary Knowledge and Experience

Room Requirements: General Classroom(1l)

CLST 273(3) Course ID:001938 15-MAR-2006

Classical Tragedy

This course introduces students to extant Greek tragic drama, especially through the works of Aeschylus,
Sophocles and Euripides. Outcome: Students should be able to demonstrate knowledge of plot, characters
and themes in Greek drama; understanding of the historical, social and cultural conditions implicated with
each work; comprehension of concerns and values contained in them, such as justice, and how these are
mirrored in modern literature and drama.

Components: Lecture
Course Equivalents: CLST 273G
Attributes: CORE Literary Knowledge and Experience

Room Requirements: General Classroom(1l)

CLST 273G(3) Course ID:012588 01-JAN-1901

Classical Tragedy - Women/Gender Focus

Requirement: UCLR 100 for students admitted to Loyola University for Fall 2012 or later. No requirement for
students admitted to Loyola prior to Fall 2012 or those with a declared major or minor in the Department of
English, Department of Classical Studies, or Department of Modern Languages and Literatures. This course
introduces students to extant Greek tragic drama, especially through the works of Aeschylus, Sophocles and
Euripides. CLST 273G focuses, within this field, on concerns of women¢s studies and gender

studies. Outcomes: Students will demonstrate knowledge of plot, characters, and themes in Classical
tragedy; understanding of the historical, social, and cultural conditions implicated with each work;
comprehension of the concerns and values contained in them, such as justice, and how they are mirrored in
modern literature and drama.

Components: Lecture (In person)
Course Equivalents: CLST 273
Attributes: Tier 2 Literary Knowledge, Women & Gender Studies

Room Requirements: Electronic Classroom(1l)

CLST 274(3) Course ID:001939 15-MAR-2006

World of Archaic Greece

This course investigates the history, literature, art, culture and society of Archaic Greece (c. 750-480
B.C.E.), the precursor of Classical Greece and western civilization. Outcome: Students should be able to
demonstrate knowledge about the significant political, cultural and social accomplishments, events,
institutions, trends, questions, and concerns, and the major figures of the age.

Components: Lecture
Topics: World of Archaic Greece
Attributes: CORE Historical Knowledge

Room Requirements: General Classroom(1l)
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CLST 275(3) Course ID:001940 15-MAR-2006

World of Classical Greece
The course investigates the history, literature, art, culture and society of Classical Greece (c. 480 B.C.E.
to c. 300 B.C.E.), the origin of so much that has impacted western civilization; its primary focus is Athens
in the fifth and fourth centuries B.C.E. Outcome: Students should be able to demonstrate knowledge
about the significant political, cultural and social accomplishments, events, institutions, trends,
questions, concerns, and the major figures of the age.

Components: Lecture

Attributes: CORE Historical Knowledge

Room Requirements: General Classroom(1l)

CLST 276(3) Course ID:001941 15-MAR-2006

World of Classical Rome

This course investigates the historical development of the Roman people through study of their history,
politics, society and culture especially in the 1st centuries B.C.E. and C.E., the turning points of
Republican and Imperial Rome. Outcome: Students should be able to demonstrate knowledge about the
significant political, cultural and social accomplishments, events, institutions, trends, questions, and
concerns, and the major figures of the age.

Components: Lecture
Course Equivalents: ROST 276
Attributes: CORE Historical Knowledge

Room Requirements: General Classroom(1l)

CLST 277(3) Course ID:001942 15-MAR-2006
World of Late Antiquity
This course investigates the historical development of the Roman Empire in the 3rd to 5th centuries C.E. when
the Mediterranean basin and Europe re-evaluated their classical past and decisively set their course toward
Medieval and later governmental, religious and cultural history. Outcome: Students should be able to
demonstrate knowledge about the significant political, cultural and social accomplishments, events,
institutions, trends, questions, and concerns, and the major figures of the age.

Components: Lecture

Attributes: CORE Historical Knowledge

Room Requirements: General Classroom(1l)

CLST 279(3) Course ID:009755 15-MAR-2006
Classical Rhetoric
This course explores how ancient Greeks and Romans practiced and interrogated the 'craft of speech'
(rhetorike techne), specifically persuasive speech, especially as it would be delivered in public settings.
Outcome: Students will learn to assess the relationship of Classical rhetorical literature to the world
that produced and used it.
Components: Lecture (In person)

CLST 280(3) Course ID:001943 15-MAR-2006
Romance Novel in Ancient World
This course introduces students to the ancient masterworks of Greek and Roman fiction in the form of the

novel. Outcome: Students should be able to appreciate and explain the ancient romance novel, including
the components of structure, characterization, theme, narrative technique, style, and meaning.

Components: Lecture

Attributes: CORE Literary Knowledge and Experience

Room Requirements: General Classroom(1l)

CLST 281 (3) Course ID:001944 15-MAR-2006
War and War Experience, Ancient and Modern
This course focuses upon the institution of war and its effects upon individuals, especially in ancient
Greece and modern times. Outcome: Students should be able to understand better and demonstrate knowledge
of the many levels of active and passive war experience, including participant/observer,
combatant/non-combatant, and various groups in and out of war, ancient and modern.

Components: Lecture (In person)

Attributes: CORE Societal and Cultural Literacy

Room Requirements: General Classroom(1l)
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CLST 283(3) Course ID:001945 15-MAR-2006

Classical Comedy & Satire
In this course, students engage with great literary works of the ancient world that combine social criticism
with humor. Outcome: Students should be able to demonstrate knowledge of such authors as Aristophanes,
Menander, Terence, and Petronius, and their works, including the components of plot, characters and themes in
the main works of ancient comedy and satire; as well as understanding of the historical, social and cultural
conditions implicated with each work.

Components: Lecture

Attributes: CORE Literary Knowledge and Experience

Room Requirements: General Classroom(1l)

CLST 288(3) Course ID:001946 15-MAR-2006
Greek Literature in Transltion
Students study a selected range of masterworks in ancient Greek literature. (This is a special topics
course.) Outcome: Students should be able to demonstrate deeper knowledge and understanding of selected
Greek literature and its possible interpretations.

Components: Lecture

Room Requirements: General Classroom(1l)

CLST 289(3) Course ID:001947 15-MAR-2006
Latin Literature in Transltion
Students study a selected range of masterworks in Latin literature. (This is a special topics course.)

Outcome: Students should be able to demonstrate deeper knowledge and understanding of selected Latin
literature and its possible interpretations.

Components: Lecture

Course Equivalents: ROST 289

Room Requirements: General Classroom(1l)

CLST 295(3) Course ID:001948 01-MAY-2008

Women in the Classical World

This course investigates the social roles available to women in the ancient Greek and Roman worlds, together
with beliefs, behaviors, and cultural expressions supporting ancient Greek and Roman constructions of

womanhood. Outcome: Students should be able to identify and discuss distinctive Classical patterns of
thought and behavior regarding women and gender.

Components: Lecture

Course Equivalents: WOST 295, WSGS 295

Attributes: CORE Societal and Cultural Literacy

Room Requirements: General Classroom(1l)

CLST 296(3) Course ID:001949 15-MAR-2006
Classical Mythology (H)
This course focuses more deeply on Greek and Latin literature involving myth and how ancient and modern
peoples use traditional narratives, characters, images and conceptions to explore, explain and experiment
with ideas about themselves and their surroundings in their historical, social and cultural contexts.
Outcome: Students should be able to demonstrate a deeper, more comprehensive knowledge and understanding of
the myths of the ancient Greek and Roman world, their language and possible meanings, and how myth reflected
important cultural, social, and other concerns then even as modern myth does now.
Components: Lecture
Room Requirements: General Classroom(1l)

CLST 297 (3) Course ID:001950 15-MAR-2006
The Classical Epics (H)
This course focuses more deeply upon the epics of the ancient Mediterranean world. Outcome: Students

should be able to demonstrate a deeper, more comprehensive knowledge of ancient epic as a literary genre,
what heroes are and why they are featured in epics, and how epics began and evolved to reflect audiences and
their social, cultural, political and other concerns, beliefs and practices.

Components: Lecture

Room Requirements: General Classroom(1l)

CLST 298(3) Course ID:001951 15-MAR-2006
The Classical Theatre (H)
Students learn about extant Greek and Roman drama and comedy in depth. Outcome: Students should be able

to demonstrate deeper, more comprehensive knowledge of the plots, characters and themes in the main Greek and
Roman /tragedies and comedies, and understanding of the historical, social and cultural conditions informing
each work.

Components: Lecture

Room Requirements: General Classroom(1l)
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CLST 300X(0 - 12) Course ID:001952 01-JAN-1901
TBA - Foreign Study
Components: Lecture
CLST 304(3) Course ID:001953 15-MAR-2006

History of Ancient Philosophy

See Philosophy 304: The History of Ancient Philosophy
Components: Lecture
Course Equivalents: PHIL 304
Room Requirements: General Classroom(1l)

CLST 305(3) Course ID:001954 01-JAN-1901
Ancient Political Thought
Ancient Political Thought. (PLSC 304)

Components: Lecture

Room Requirements: General Classroom(1l)

CLST 306 (3) Course ID:001955 15-MAR-2006

Art of Ancient Greece

This course is an introduction to the art of the ancient Greek world from the Bronze Age through the
Hellenistic period (to c¢. 50 B.C.E.), focusing on major trends and developments in Classical Greek
architecture, sculpture, pottery and painting through close study of individual examples. Outcome:
Students should be able to recognize and interpret selected examples of ancient Greek art, including
painting, sculpture, architecture, and other types; they should be able to apply their art-critical and
appreciation skills to other types of art.

Components: Lecture
Course Equivalents: FNAR 336
Attributes: CORE Artistic Knowledge and Experience

Room Requirements: General Classroom(1l)

CLST 307 (3) Course ID:001956 15-MAR-2006

Art of the Roman World

This course is an introduction to the art of the Roman world from c. 3000 B.C.E. to c. the fifth century CE.
It focuses on major trends and developments in Etruscan, Roman and later Greek art, including architecture,
painting, mosaic, and sculpture through close study of individual examples. Outcome: Students should be
able to recognize and be able to interpret selected examples of ancient Roman art, including painting,
mosaic, sculpture, architecture, and other types; they will be able to apply their art-critical and
appreciation skills to other types of art.

Components: Lecture
Course Equivalents: FNAR 337, ROST 307
Attributes: CORE Artistic Knowledge and Experience

Room Requirements: General Classroom(1l)

CLST 308(3) Course ID:001957 15-MAR-2006
History of Rome to Constantine
See History 308: Roman History to Constantine

Components: Lecture

Course Equivalents: ROST 308, HIST 308
Room Requirements: General Classroom(1l)

CLST 309(3) Course ID:001958 15-MAR-2006
Greece to Alexander the Great
See History 307: Greece to Alexander the Great

Components: Lecture

Course Equivalents: HIST 307

Room Requirements: General Classroom(1l)

CLST 315(3) Course ID:001959 15-MAR-2006

Alexander & Hellenistic World

This course centers on the history, literature, art, culture and society of the Hellenistic world from 336 to
c. 31 B.C.E. and assays the impact of Alexander the Great particularly in the eastern Mediterranean, the site
of the kingdoms established by the successors of Alexander; a particular focus is Egypt and its capital,

Alexandria. Outcome: Students should be able to demonstrate knowledge about the significant political,
cultural and social events, institutions, questions, and concerns, and the major figures of the age.
Components: Lecture

Room Requirements: General Classroom(1l)
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CLST 316(3) Course ID:001960 15-MAR-2006

Western Patristic Thought
This course centers on first-hand study of the leading voices of early Christianity in the western portion of
the Roman Empire, from the first century C.E. to Augustine. Outcome: Students should be able to
demonstrate detailed knowledge about the western Church fathers, their works, and the impact of these upon
the Church and its teachings.

Components: Lecture

Course Equivalents: THEO 316

Room Requirements: General Classroom(1l)

CLST 324(3) Course ID:010483 21-SEP-2007
Shipwreck Archaeology
Students study how the technology of scuba diving combined with scientific archaeology has created a new
discipline of shipwreck archaeology since the 1960s. They follow the history of the discipline and explore
shipwrecks from Bronze Age Greece to nineteenth-century Chicago. Outcome: Students understand the
iportance of vessels conserved at Skuldelev, Lake Nemi and Uluburun for tracing the development of commerce
and technology among the Vikings, the Romans, and the Syro-Palestinians of the Levant. They synthesize the
research and conclusions of nautical archaeologists worldwide and organize those findings for presentation to
a broader public in the coherent and imaginative form of their own Museum.

Components: Lecture (In person)

Course Equivalents: HIST 324, MSTU 330, ANTH 347

Room Requirements: General Classroom(1l)

CLST 328(3) Course ID:010482 21-SEP-2007

Pompeii and Herculaneum

The two best known Roman towns - Pompeii and Herculaneum - whose remains were preserved by the eruption of
Mt. Vesuvius in 79 CE - will serve as a microcosm for understanding Roman society. Outcome: Students will

gain an understanding of how recent archaeological discoveries have changed our view of Pompeii and
Herculaneum and learn to ""read"" such things as dining and bathing rituals, gladiator games, and public and
private architecture to gain insight into the structures of Roman social and cultural life.

Components: Lecture (In person)

Course Equivalents: HIST 328, ANTH 328

Room Requirements: General Classroom(1l)

CLST 334(3) Course ID:001961 15-MAR-2006
Intro to Classical Archeology
This course focuses on the main explorations and achievements in the recovery of monuments of the ancient
Greco-Roman world and on the methodologies involved with the recoveries. Outcome: Students should be able
to recognize and interpret selected sites and monuments of the Greco-Roman world. They should be able to
demonstrate knowledge of methodologies and the technical vocabulary of classical archaeology.

Components: Lecture

Course Equivalents: ANTH 334

Room Requirements: General Classroom(1l)

CLST 340(3) Course ID:001962 15-MAR-2006
Classical Arch-Greek Temples
This course centers on the art and architecture of selected ancient Greek temples and upon the methodologies
involved with their study and understanding. Outcome: Students should be able to recognize and interpret
selected Greek temples and demonstrate knowledge of the methodologies and technical vocabulary associated
with them.

Components: Lecture

Course Equivalents: ANTH 340

Room Requirements: General Classroom(1l)

CLST 342(3) Course ID:001963 15-MAR-2006
Geography of The Ancient World
This course focuses on the history of, ideas relating to, and expressions about the geography of the ancient
Greco-Roman world as a background for the study of the ancient Mediterranean world. Outcome: Students
should be able to demonstrate knowledge of the significant authors, texts, and concepts relating to ancient
Mediterranean geography. They should be able to demonstrate good comprehension of technical terms associated
with that geography.

Components: Lecture

Room Requirements: General Classroom(1l)
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CLST 344(3) Course ID:001964 15-MAR-2006

Ancient Greek and Roman Coins
This course centers on the numismatics of the ancient Mediterranean world and upon coins as sources for the

history, art, epigraphy and mythology of ancient Greece and Rome. Outcome: Students should be able to
recognize, assess and interpret various types of Greek and Roman coins. They should be able to demonstrate
good comprehension of technical terms associated with ancient Mediterranean numismatics.

Components: Lecture

Room Requirements: General Classroom(1l)

CLST 361(3) Course ID:001965 15-MAR-2006
Roman Polit Theory & Practice
This course investigates the history, scope, principles and components of ancient Roman political
institutions from earliest times to that of Justinian. Outcome: Students should be able to explain
constituents of Roman civil and legislative procedure, including assemblies, magistracies, courts, etc., as
well as the legal appurtenances of those constituents.

Components: Lecture

Course Equivalents: ROST 361

Room Requirements: General Classroom(1l)

CLST 362(3) Course ID:001966 15-MAR-2006
Roman Law
This course investigates the history, scope, principles, and components of Roman civil and private law from
the archaic period to Justinian's codification. Outcome: Students should be able to explain Roman legal
and civil procedure, including the legal concepts of property, the person, family law, and legal obligations
and issues, including contracts, civil wrongs, etc.

Components: Lecture

Course Equivalents: ROST 362, PLSC 371

Room Requirements: General Classroom(1l)

CLST 363 (3) Course ID:001967 15-MAR-2006
Law&Legislature-Ancient Greece
This course investigates the history, scope, principles and components of ancient Greek law and legislation

from Homeric times through the Classical Period. Outcome: Students should be able to explain Greek
legal, civil and legislative procedure, including concepts of justice and due process, as well as legal
issues such as inheritance, homicide, etc., especially in Classical Athens.

Components: Lecture

Room Requirements: General Classroom(1l)

CLST 373(3) Course ID:001969 15-MAR-2006
Daily Life in Ancient Greece
This course constitutes an investigation of the lives of individuals amidst the societies of ancient Greece,
including, among other topics, their involvement in religion, politics, education, and their
gender-relations. Outcome: Students should be able to demonstrate knowledge of what it was like to be
alive and active in ancient Greece, what important issues and concerns affected the ancient Greeks and how
these are to be compared and contrasted with their own life issues and concerns.

Components: Lecture

Room Requirements: General Classroom(1l)

CLST 374(3) Course ID:001970 15-MAR-2006
Private Life of Ancient Romans
This course constitutes an investigation of the lives of individuals amidst the society of ancient Rome (and
the Roman Empire), including, among other things, their involvements in religion, politics, education, and
their gender-relations. Outcome: Students should be able to demonstrate knowledge of what it was like to
be alive and active in ancient Rome, what important issues and concerns affected the ancient Romans (and
subjects of Rome) individually, and how these are to be compared and contrasted with their own life issues
and concerns.

Components: Lecture

Course Equivalents: ROST 374

Room Requirements: General Classroom(1l)
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CLST 375(3) Course ID:001971 15-MAR-2006

Archaeology of Early Greece
This course surveys archaeological research in Greece covering the Paleolithic Age through the early Iron Age
(c. 700 B.C.E.). Outcome: Students should be able to demonstrate knowledge of the main archaeological
sites and their contents and the importance of archaeological material for reconstructing knowledge about the
period; students should also be able to demonstrate knowledge of archaeological methodology and how evidence
is gathered, classified and interpreted.

Components: Lecture

Course Equivalents: ANTH 375

Room Requirements: General Classroom(1l)

CLST 378(3) Course ID:001972 15-MAR-2006
Sport in Ancient Greece & Rome
This course focuses on the practices of and attitudes toward athletics of the ancient Greeks and Romans.
Outcome: Students should be able to demonstrate knowledge about the educational, philosophical, and
political significance of athletics from Homeric times through the Roman Empire. They should be able to
assess and interpret written, artistic and archaeological evidence relating to ancient athletics.
Components: Lecture
Course Equivalents: PHED 202
Room Requirements: General Classroom(1l)

CLST 381(1 - 3) Course ID:001973 07-JAN-2008
Directed Study
This course is centered on extensive and in-depth study of a selected author or topic involving ancient

Greece or Rome. (This is a special study course, carried on by students usually under the direction of a
faculty member of the department.) Outcome: Students should be able to demonstrate deeper understanding of
the selected author or topic.

Components: Supervision
CLST 383 (3) Course ID:001974 15-MAR-2006

The Humanism of Antiquity I
This course centers on extensive readings of pertinent classical authors from Homer to Plato, tracing the
evolution of aspects of human belief. (This is a capstone course for majors in Classical Studies.)

Outcome: Students should be able to demonstrate deeper understanding of the nature of the human individual
and the relationship of the human person both to the material and spiritual world. They should be able to
assess and interpret ancient Greek texts concerned with these issues and topics.

Components: Lecture

Room Requirements: General Classroom(1l)

CLST 384(3) Course ID:001975 15-MAR-2006
The Humanism of Antiquity II
This course centers on extensive readings of pertinent classical authors from early Rome to the High Empire,
tracing the evolution of aspects of human belief. (This is a capstone course for majors in Classical
Studies.) Outcome: Students should be able to demonstrate deeper understanding of the nature of the
human individual and the relationship of the human person both to the material and spiritual world. They
should be able to assess and interpret ancient Latin texts concerned with these issues and topics.
Components: Lecture
Room Requirements: General Classroom(1l)

CLST 385(3) Course ID:001976 15-MAR-2006
Hist Clas Greek Lit to 200 A.D
This courses surveys important authors and works of Greek literature in a chronological and topical fashion

from Homer to the Hellenistic period. Outcome: Students should be able to demonstrate detailed knowledge
of authors and works; they should be able to assess and interpret texts covered.
Components: Lecture

Room Requirements: General Classroom(1l)

CLST 386(3) Course ID:001977 15-MAR-2006
History of Classical Roman Lit
This courses surveys important authors and works of Roman (i.e., Latin) literature in a chronological and

topical fashion from the 2nd cent. B.C.E. Outcome: Students should be able to demonstrate detailed
knowledge of authors and works; they should be able to assess and interpret the texts covered.
Components: Lecture

Room Requirements: General Classroom(1l)
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CLST 388(3) Course ID:001978 17-JUL-2009

Classical Backgrounds I
This course explores various environments of Greek literature, art, religion, etc., or other aspects of Greek

civilization. (This is a special topics course.) Outcome: Students should be able to demonstrate deeper
understanding of the nature of these environments or aspects.

Components: Lecture

Topics: Religion & Conflict in Ancient Greece, Homeric Questions, Readings in Classical

Literature: Homric Questions, Athens Before Democracy, Phenomenology/Early Grek Music,
Homeric Questions
Room Requirements: General Classroom(1l)

CLST 389(3) Course ID:001979 15-MAR-2006
Classical Backgrounds II
This course explores various environments of Latin literature, Roman art, religion, etc., or other aspects of

Roman civilization. (This is a special topics course.) Outcome: Students should be able to demonstrate
deeper understanding of the nature of these environments or aspects.

Components: Lecture

Topics: Augustine, Intro to Museum Studies

Room Requirements: General Classroom(1l)

CLST 390(1 - 4) Course ID:001980 01-DEC-2008
Fldwk Greek Sites/Museums
This course comprises a study Greek or Roman art, monuments, topography or other cultural or historical
artifacts or areas of interest on site. This study is accomplished through illustrated lectures or (when
on-site) on-site lectures. (This is a special topics course.) Outcome: Students should be able to
demonstrate detailed knowledge of the material remains of ancient Mediterranean civilizations and the
cultures within them.

Components: Field Studies

CLST 391 (3) Course ID:001981 15-MAR-2006
Topics in Comp Literature
This course centers on a comparison of ancient Greek or Roman literature with literatures of other times and

other cultures. (This is a special topics course.) Outcome: Students should be able to demonstrate
detailed knowledge of the authors and works chosen for it.

Components: Lecture

Topics: Comp Mythology, Writing Theory, Theory of Myth

Course Equivalents: LITR 391
Room Requirements: General Classroom(1l)

CLST 392(3) Course ID:011044 05-DEC-2008
Theories of Myth
This course surveys important theoretical models used to interpret the mythology of Classical Greece and Rome
and other cultures. Outcome: Students should be able to demonstrate a sophisticated understanding of
different interpretive theories applicable to mythology, their advantages and limitations. They should be
able to apply these theories and to demonstrate what learning may be derived from them.

Components: Lecture (In person)

Course Equivalents: LITR 392

Room Requirements: Electronic Classroom(1l)

CLST 395(3) Course ID:001982 15-MAR-2006

Topography of Rome

The subject of this course is the topography and monuments of ancient Rome, from the city's beginnings
through the Republican and Imperial periods to the time of Constantine. This study is accomplished through

illustrated lectures or (when taught in Rome) on-site lectures. Outcome: Students should be able to
demonstrate detailed knowledge of the history of the buildings and monuments of ancient Rome.
Components: Lecture

Course Equivalents: ROST 395
Room Requirements: General Classroom(1l)

CLST 401(3) Course ID:001983 01-JAN-1901
Greek Civilization

Components: Lecture

Requirement Group: Restr